5.2.1 Percentage of placement of outgoing students

2017-2018
Sr.No. | Name of student who has Name of the employer with contact details
been placed

1 Bhosle Pratibha Sudhakar Tata Memorial Hospital, Parel Mumbai (Dept. of
Medical Social Worker Contact |Preventive Oncology) Medical Officer Dr. Vasundhara
Number 9820604053 Contact Number 9820804497, Supervisor Mrs. Anjali Salvi

Contact Number 8600337574

2 Gaikwad Pravin Shriram Krantijyoti Bahuuddeshiya Sevabhavi Sanstha, Ambajogai,

Counsellor, Family Counselling Center, Police Station, Ambajogai,
Contact Number: Mrs. Sanghmitra Madam, Co-
9403650934 ordinator Contact Number:

3 Ghogre Anju Chandrakant Oxfam India, Sangao Post Lokhandi Sawargaon Tq.
Community Mobilizer Contact  [Ambajogai Dist. Beed contact Prakash Sadanand Giri,
Number: 8669885441 Director Program Officer No. 9511668141

4 Ghogre Manju Chandrakant CM |Village Social Transformation Foundation, Maharashtra
Fellow Contact Number: Govt., Vinayak Taur, District Executive Osmanabad Ph:
9021341620 8805770643

5 Kakade Savita Sandipan Sampada Trust, Ambajogai , Satish sir - 9730208724

Field Officer
Contact Number:
7875207333

6 Lakhe Mangesh Balbhimrao CEO/DHO Beed, Contact Person: Dr. Amol Gitte,
Taluka Health Officer, NHM, Mobile:9604183372 Office phone: 02442-
Ambajogai 222374 District Rural Child Health Officer Beed

Contact Number: Dr. Sanjay Kadam Contact
9960969891 Number 9422744833

7 Mande Ashwini Ganpati, Co- Kalapandhari Magasvargiy aani Aadivasi Gramin Vikas
ordinator Sanstha, Pangaon Dist. Latur Mr. B. P. Suryvanshi,
Contact Number: 7397939916 [Director Contact Number: Mobile 9422989337 Phone:

02382 227095, 227096

8 Maniyar Salman Rahimoddin Gramin Aarogya Kendra, Dhanora(B) Tq. Ambajogai Dist.
Counsellor Contact Number: Beed Medical Officer: Contact Number:
9960034610

9 Narare Vaibhav Nandkumar, Rural Hospital Majalgaon Tq. Majalgao Dist. Beed Dr.
Counsellor, RKSK Contact Vijay Katte, Medical Superitendent Contact Number:
Number: 9527184179 9881139811

10 |Panchal Ganesh Kashinath, Sanjeevani Bahuuddeshiya Gram Vikas Sanstha, Insuli,
IEC Expert , Capacity Building |Tq. Sawantwadi Dist. Sindhudurg, Project Name: Atal
Specialist Bhujal Vyavasthapan Project, Contact Person: Mrs. Anita

Contact Number Dixit, Chairman Contact Number: 9403050583,
9881881637 7875687987
11 Parve Sunil Ranoji Bharti Vidhyapeeth's Bharti Hospital & Research Centre
Self Employee Pune Dr. Deepali Jagdale coordinator 9975013832,
Contact Number: 02040555555/2156
9765313484
12  |Rajpankhe Santosh Ganpati, Krantijyoti Bahuuddeshiya Sevabhavi Sanstha,

Counsellor Contact Number:
7709492482

Patoda,Navjeevan Deaddiction Center Waghala Tq.
Ambajogai, Mrs. Anjali Patil, Co-
ordinator Contact Number:
9834044013




Sr. No. Name of student who has Name of the employer with contact details"‘ﬂ'._fj
been placed

13  |Rathod Rahul Uttamrao Dattaji Bhale Blood Bank, Dr. Hedgewar Hospital

Counsellor Aurangabad Contact Person : Dr. Manjusha Kulkarni
Contact Number 9309504446 Contact Number: 9822435538

14  |Sarvade Santosh Chandrakant |Rural Hospital Ter Tq. Ter Dist Osmanabad
Counsellor Contact Number Contact Person: Dr. Rathod Contact Number :
9075852525 9420426844

16 |Sayyad Samir Jafar, WOTR Ahemadnagar Branch Osmanabad Dist.
Community Mobilizer Osmanabad, Abhijeet Prakash Kavthekar, Regional
Contact Number: 9021341620 |Manager 9890838769

16  [Sheikh Momin Rasul, District Hospital Aundh Pune, DHO Dr. Khalate, Dr.
Counsellor Contact Number: Vaishali Amte, Reporting Officer, Contact
9764964594 Number:8446292078

17  |Shinde Snehal Deepakrao IIFL Finanace, IIFL House,Sun Infotech Park, Road No.
Customer Care Executive 16V, Plot No. B-23, Thane Industrial Area, Wagle Estate
Officer Contact Number: Thane-400604 Contact Person: Ratna Berde, Human
9130547521 Resources, Contact Number: 02239294000

18 [Swami Parmeshvar Vaijnath SMILE Foundation Delhi, Smile on Wheel branch office
Project Co-ordinator Contact Kalyan Mumbai Project Mr. Mohd. Amil Project officer
Number 9545165714 7726849937

19 |Utge Rohit Chandrakant Field |M-Insure M-SWASTH Solution Pvt. Ltd. Reporting
Health Operations Manager Manager : Mathew Abraham Mobile: 9886506086
Contact Number: 9423109646

Q %QC«&
Coordinator IQAC

Manavlok's College of Social Work
Ambajogai Dist. Beed -431517
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howk Mitra Mandal, 1
e, Behind Poonam Petrol Pump, "“

Chembur, Mumbai-400071

- SOCIG' Worker bome an “Collsborative Action [Or cantin ol Conel @ o '

cable diseases among Mumbai police’ Project {Alc No.4681) for a penod from ‘

022 on the following terms and conditions. =

purely on fixed term basis. g :

et | the above project will be only till the project continue or till the appointment date i

arller. Your services are liable for termination without assigning any reason or giving any k|

. Rs.24,440/- p.m. (Rupees Twenty Four Thousend Four 4
full tenure of the term, subject lo your work being found salisfactory. F3

hay ive one month’s notice in case you wish to resign the post before the completion of
: a!llng which the salary for that specified period will not be released. 5

“) to work fullime and wil not be permitted to apply or accept any ;‘.
stantship elsewhere during the period of your tenure i

: 15 > days leave during the above tenure. b

or] ned by the Pnnctpal lnvesugalorlCo-mvesugator of the Project. ‘n

I

maqumnmem on the above lerms and condﬁons hereon and §

b v

Yours faithfully,

(C.T. SHETTY)
DMN, OFFICER {FIR)

.qv(Y §R3Y




AA No. 805248

INDIA

08,03 2013

Project: Yo

You will be paid a consolidated remuneration @ Rs.17000/- pm. (Rupees Seventeen
. Thousand Only). + Rs.1500/- p.m. Travelling Allowance,

P o continue for a full tenure of the Project. subject to your work being
j - You will have to gjve one month’s notice in case you wish 1o resign the
e the completion of the tenyre,

“will have to work ful-time and will not be permitted 1o apply or accept any

@bﬁnentfpostlasslslantship elsewhere during the period of your tenure
%b‘wm'b“e enfitied for 05 days leave during the above tenure. You wil also be entitled for

 days Medical Leave subject to submission of Medical Certificate

the work as assigned by the Principal lnvestigatorlCo-investigalor of the

> the mrdqnentry and exit at each time when lea

ving
imenlary evidence regarding your date of birth, nationality,
al qualifications, experience, Caste Certifizate st
required to submit at the time of Joining two copies of your front face (size 3 cms
& 4 cms vertical) for the purpose of Issuing an Identity Card,
of attested copy of the PAN (Permanent Account Number) is mandatory,
r.0N You any fight or claim for permanent absorption in TMC

'the appointment on the above terms and conditions hereon and
Department duly completed and signed

Yours faithfully

LAl
(P.K.SUKUMARAN)
HR & ARMIN. CO-ORDINATOR
N\ A .",'\ al
ﬂege Tocial Work
s¢ai Dist, Beed 431517
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RAIN DROP

’
%, ER «Reg. No: F-22250 MH-/504/14
" ~
naw o Reg. No : 12A- AACTR6728GE20214

» Reg. No : 80G - AACTR6728GF20220
+ CSR CODE : CSR00020187 @[WEIII] Na ga D m

Registered Office Address : « PAN No. : AACTR6728G

'Shii: Sdrwade Sir,in front of Kotalawar Kirana Stores, Shyam Nagar, Latur - #13 531 Maharashtra, INDHA-

Ref No. QD/zoﬁ /5» /zo!}

(A voluntary organisation of India)

Date.03/04/2019

To,

Dr.Rama Pande

Head of Student Placement Department,
. Manavlok Collage of Social science,
Ambajogai, Dist- Beed

Subject: Candidate Selection for, post of women coordinator.

Dear Mam,

Through this letter | would like to inform you that you organized a campus
interview on 30 March 2019, Rain Drop team Participated in that interview process for to
get candidate for post of Women Coordinator. We took 6 student interviews, within that we
selected candidate Ms.Anju Ghogare for the post of Women Coordinator. We are thankful

for conducting interviews for us.

Thanking You
O e

LJ("&/)(

-

You're sincerely

Mr. Ashok sarwade

President
Rain Drop, Latur-413512

~mal SO San ' prain=orop.ort fale]l

e
Coordinator IQAC
Manavlok's Cellege of Social Work —
Ambajogai Dist. Beed -431517 A

7 Dist, Beed 431517




. October 18, 2021

Anju Chandrakant Ghogare

At. Sangaon, Post Lokhandi Sawargaon
Tq. Ambajogai, Dist. Beed, Ambajogal
Maharashtra - 431517

Offer of Employment

Dear Anju,

obilizer that will be for

On behalf of Oxfam India, | am pleased to offer you employment to the position of Community M
om

3 Term of One Year (Extendable). The post will report to District Programme Officer or as advised in writing fr
time to time. It will be based out of Beed, Maharashtra. Six Months' probation applies to this position

m. You would contribute 12% of your annual

The overall remuneration package for this position is INR 2,16,384 per annu
basic pay to PF. The break up would be as per the table below:

13,100 | " 1,57.200

1

2 Communication Allowance 800 ! 9,600

3 | Conveyance Allowance 2,200 26,400

- | Employer's Contribution towards Provident Fund 1,932 | 23,184
Cost to Company (CTC) 18,032 | 2,16,384

Over and above this, you will be entitled to Gratuity as per the Indian Gratuity Act and you will also be covered under 2
Medical Insurance and Accident Insurance provided by the organization.

You are also required to comply with all organisational policies, procedures and rules, including Policy against Sexual
Harassment, Child Protection Policy and the Code of Conduct (details available on our website; link -
https://www.oxfamindia.org/hrpolicy), which forms a part of the Staff Handbook of Oxfam India.

We would like you to join on or before October 25, 2021. Please indicate your acceptance of this letter and retumn it to
us.

Note This offer is valid subject to a positive reference and document check.

If you have any queries regarding the above, please do not hesitate to contact the HR Manager at +91-11-46538000.

Yours sincerely,

Satya Prakash Mishra Accepted:
Director — Operations Anju Chandrakant Ghogare

Oxfam India: ath Floor, 412, NSIC New MDBP Building LET'S BUILD AN

e s ot #INDIAWITHOUT
Oxfam India is a registered non-profit under Section 8 of the Indian Companies Act, 2013 DISCRIMI A TlON
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Private and Confidential

October 25, 2024

Anju Chandrakant Ghogare

At. Sangaon, Post Lokhandi Sawargaon
Tq. Ambajogai, Dist. Beed

Ambajogai, Maharashtra - 431517

Terms and Conditions of Employment

Job Title

Community Mobilizer
Present Employment
ber 24, 2022
Contract Term October 25, 2021 to Octo

Contract Type Term of One Year (Extendable)

Your operating base will be Beed, Maharashtra in the first instance. During the course‘

Location of your employment, you may be required to move base on a temporary or permanent
basis to any workplace controlled by Oxfam India.

In this position, you will report to District Programme Officer or as advised in writing
from time to time.

Reporting Manager If, in Oxfam India’s reasonable opinion, there is a significant change in its programme.
or in its wider deployment, you may be required to report on specific functions via 2
redefined management line for a temporary period. Similarly, staff reporting to you may
be required to transfer their reporting lines in a like manner.

. Your duties and responsibilities are described in your Job Description. In addition. you

i and will be expected to perform any task assigned t

Responsibilities

0 you by your Line Manager.

Your job description may be subject to reasonable amendment from time to time

Your terms and conditions of emp

loyment are set out in this Statement of Terms and .
Conditions. You are also required t

0 comply with all organisational policies. procedures
and rules, including Policy against Sexual Harassment, Child Protection Policy and the
Code of Conduct (details

available on  our website;  link -
https://iwww oxfamindia.ora/hrpolicy). which forms a part of the Staff Handbook of
Oxfam India.

All aspects of your employment \_Nill be subject to the Jurisdiction of Indian law Where
Terms and conditions of the terms and conditions of this docum

th nent differ from the provisions of the Staff
employment Handbook the terms and conditions of this document will apply

As an agency undertaking development and humanitarian work, Oxfam tak
of care seriously to safeguard chil

es its duty
dren and recognises that it must mee!

L community

estigation related to any form of child abuse and
exploitation and will have provisions
in dismissal.

‘ Q

Oxfam India: 4th Floor, 412, NSIC New MDBP Building )k— b

Okhla Industrial Estate, New Delhi - 110020

T: +91-11-46538000 F- +91-11-46538099 W ,

WW.OX e
Oxfam India is 3 registered non-proht under Secton 8 of
.
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oordinator IQAC

Manaviok's College of Social Work.
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Your CTC wi
Il be INR
Three Hund 2,16,384 per annum
v (Rupees T i
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Pay and B i
enefits
Over and ab
ove, you will b i i be
per the formul ) Il be gntllled to Gratuity amount, which will
of oy prol lv”id :nlt)rft:\::ged in Indian Gratuity Act. A net amount aﬂervsv;atutorc:l;:c'i?::t?o::
ta and any other relevant contributions will be credited into your

bank account.
Insurance Over and
i above your CTC, you will be covered under a Medical Insurance and an
ent Insurance, provided by the organization.

All i i i
staff holding Oxfam India contracts will be entitled to receive gratuity after they have

render: i i
i red contnnuom{s secjvoce f°f..5 years or more, either (i) on superannuation, or (i)
ement or resignation, or (iii) on death or disablement due to accident or disease.

However, the condition of 5 years' continuous service is not necessary if service is

terminated due to death or disablement

Gratuity
The Qratuity benefit will be provided as per the Gratuity Act. The applicable amount at
the time .of separ;tion from the organisation, subject to the vesting condition of five
yearfs, will be paid after deduction of applicable taxes within a reasonable period
required for processing.
You shall be liable to pay Income Tax on your salary in accordance with the Income
Tax Liability Tax Act and will hence be subject to Income Tax Deducted at Source (TDS).
Professional Tax will be deducted as per state laws, wherever applicable
Salaries are normally paid into a nominated bank account via the appropriate payroll
by direct credit by last day of each month.
payment of Salary Oxfam India endeavours to ensure that wages are paid into your account correctly. In
the event of an overpayment, Oxfam India employees have an obligation to notify the
. HR immediately about any over payment.
Your normal hours of work will be 42.5 per week based on a five day working week i.e.
Monday to Friday.
To facilitate the work life balance, the organisation provides flexible time slots. You can
choose your working hours from the below-mentioned slots:
a) 08:00am-— 04:30 pm
b) 08:15am-— 04:45 pm
: - 05:00 pm
jours of Work and c) 08:30am 05
s : - 05:15 pm
Days d) 08:45am 05
Norking Day e) 09:00am - 05:30 pm
fy 09:15am-— 05:45 pm
g) 09:30am-— 06:00 pm
h) 09:45am - 06:15 pm
j 10:00am-— 06:30 pm
10:15 am -~ 06:45 pm

. 10-30 am — 07:00 pm
LET'S BUILD AN ‘
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) 10:45 am - 0715 pm
m .
) 11:00 am - 07:30 pm, all including meal breaks for 30 minutes.

Th isati

. :. organisation offers some flexibility in the work hours as defined in the HR policy
Ject. to the core hours of 11 am to 4 pm being maintained. Please refer the relevant

HR policy for further details.

Lanse Benatts 20 days' annual leave, public holidays as notified by the central Government every
year, 6 days of Casual leave and 12 days of Sick leave are available annually during
the contract period. Details of the leave policies are available in the HR Handbook.

Oxfam India will reimburse a relocation cost to newly hired staff, if they need to relocate
from another station to report at the concerned Oxfam India office. Transportation of

Relocation household goods and personal effects by surface as per actuals however not
exceeding one-month basic salary of the concerned employee.

Refer the HR Handbook for further details.

Your period of employment is for a Term of One Year and therefore will terminate on
October 24, 2022. There will be a review of the expiry date in line with the Notice
period before the termination date and the termination date will be confirmed or
renewed for a further term as mutually agreed. In that case tenure of this appointment
will extend to the revised termination date, all other terms remaining unchanged. An
extension may be offered to accommodate any short-term changes or similar
Contract Term circumstance. The extension if any will be in writing and signed by you
**Oxfam India has no obligation to offer you a new contract when this one comes to
an end. Consideration will be given to a new contract for a further term which may be
offered under different terms and conditions at any workplace controlled by Oxfam
India. This is not guaranteed and the current contract is offered on the understanding
that there is no guarantee of continuing employment with Oxfam India.

Probationary Period Three Months' probation applies in this instant case.

After confirmation of employment following probation period, staff is entitled to receive
and required to give, notice of termination. The normal notice period applicable is 2 .

months both from employer and employee. However, during probation period, the

Notice Period notice period from both parties will be of 1 month.

This contract may however be terminated by Oxfam India without notice in case of
gross misconduct.

The code of conduct and applicable grievance and disciplinary processes are set out in
the Oxfam India HR Handbook. You are required to sign acceptance of the Code of
conduct at the time of joining.

The current disciplinary rules and the procedures that apply to taking disciplinary
decisions relating to you (including dismissal) are set out in the Policies appended to the

Oxfam India Staff Handbook.

Zode of Conduct

Srievance and Discipline

Oxfam India: 4th Floor, 412, NSIC New MDBP Building
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During and after your employment with Oxfam India, you will not (unless required or
protected in doing so by law or properly performing your duties under this Agreement)
* Use any Conlidential Information for any purposas othar than Ox«farn India's. or
* Disclose any Confidential Information 1o any person
"Confidential Information” means any information relatng to Oxfarm  India's
programme, policies, business affairs, beneficiaries, partners. staff donors. suppliers
or any other aspecl! of Oxfam India's operations, which may. reasonably. be regarded
as confidential. It does not include information which (3a) 1s generally known of
available to the public unless that is as a result of a breach of your obligations. or (b)
is disclosed to you by a third party who is not breaching any cbligatons of
confidentiality.

Confidentiality

Retirement Oxfam India's retirement age is 60 years.

Restriction on paid
employment while you are
an employee

During the period of your employment with Oxfam India, you will not engage in 2ny
external paid employment or activity directly or indirectly.

ACCEPTANCE

Please confirm your acceptance of the Terms and Conditions stated above in duplicate by signing and dating it and ratum
a copy to us for our records.

(O -
Satyél_’ra;kash Misﬁra/l -

Director - Operations

EMPLOYEE DECLARATIONS:

| accept the appointment referred to on the terms and c_cnditions set out in this Statement. | understand that I'm required
to comply with the provisions and policies contained within the Staff Handbook, as amended from time to time.

Signed - Ar\ s ¥ N_—

Date 2C . 10- 20|

 fche  chondsakant  Glagare

Oxfam India: 4th Floar, 412, NSIC New MDEP Building LET'S BUILD AN
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ANNEXURE

Name * Anju Chandrakant Ghogare Level : A9

Designation : Community Mobilizer

wdldry"Componen!

o |
| 1 Basic 13,100 1,57.200

o e 'S A . TIAIDY |
Vionth'(INR) = Per Annuni (INR)

ll 2 \ Communication Allowance 800 9,600
\ 3 Conveyance Allowance 2,200 26,400
‘r 4 Employer's Contribution towards Provident Fund 1,832 23,184
.1 Cost to Company (CTC) 18,032 2,16,384
o
ok

S4tya Prakash ﬁish/ra ]

Director - Operations

e

Signed by employee

Oxfam India: 4th Floor, 412, NSIC New MDBP Building LET'S BUILD AN

Okhla Ind | Estate, New Delhi — 110020
T +931~;‘1:s!;;3380;: Fe: 49?-”11:6;38099 W: www.oxfamindia.org #INDIA W, THOL! T
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DATION
1 KHARGHAR. NAVI

VILLAGE 50OCIAL TRANSFORMATION FOUN

REGD OFFICE- GRAM VIKAS BHAVAN, PLOT NO_76A SECTOR -2
MUMBAI 410210

20" February 2019

name of Candidate: GHOGARE MANJU CHANDRAKANT

£ mail 1D: manjughogare 1994@gmail.com

Dear GHOGARE MANJU CHANDRAKANT,

with reference 1o our offer letter dated 11% February 2019, we are pleassd o appont you as a “Rural

Development Fellow” for the CM's Rural Development Fellowship Program #in Ml:g'
. Social Transformation Foundation" commencing from March 01*, 2019 till January 31%,

2020 on the following lerms and conditions

1.  Scope of the Project:
TheassugnmauwulbebaedoandeMwmmum

2. Duration:
from March 01%, 2019 till January 3%, 2020

TheFeuowshspProgrunpemdmum
inciusive of 1 month of training and 11 months of on-ground work.

3. Fellowship Fee:

31 YouwmbopaidanuMFMFudRs.so.m-(Rwa
’ mly).mFJMFubmmddWm.
3.2 Monthly an-d-pockmmmm&wmdm.z. 000/- (Rupees Two
Thousand only).
tax at source (i TDS)ﬁothMh
mmdmwmmrumw (a8

i Wﬂ/\ 1

Coordinator IQAC
Manavlok's College of Social Work
Ambzajogai Dist. Beed -431517

ot g-gi social Work
t. Beed 431517
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,» Ganesh Panchal
With refer to your recent interview for the above mentioned and are pleased to inform that

# Monday to Saturday (full days) - Sunday will be holiday
8 policy —1 (one) Casual leave (CL) will be granted for every month and other than that are

utpay (LWP).

2 Notice period Clause - If you desire the leave the organization, it will need to serve the notice

riod of 1 Month before or payment of 01 month need to deposit in account of organization

S rnstha, Insuli N&% .

Coordinator IQAC
Manavlok's College of Social Work
Ambajogai Dist. Beed -431517
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BHARATI VIDYAPEETH MEDICAL FO

Pub Trst No FARTTR Pune income Tae Esampition No |

U

wo Reg N Mah/504 V0900 re
Bharati Vidyapeeth Bhavan, LB .S. Marg, Pune - 411 030
Phone No_ - 020-24407100 Fax : 020-24339121 Ty
Ret No BVMF/ 624 12023-2024 Date - 01/04/2023

Te

Mr. Sunil Ranoji Parve (Emp Mo 8880)
AT Decla

Tal- Ambajogei

Dear Suril

With reference 10 your appication and subseguent interview The Management of the Bharatl Vidyapesth Medical
Foundation is pleased to irform you that you are selectad in our organization on the following terms and condition -
1 Youw designation will be Medical Social Worker.
7 You will b reporting 1o Incharge- MSW Department of Bharati Hospital, Pune, who will give your detalad rolas and
responsdrites
‘ 3 Your appomtment is pursly on temporary baws for @ period of 06 months from 01/0472023 to  30/09/2023.
4  Youw lemporary services may be extanded at the sole discretion of the hospital
L} VMmmmumnWWMmWUmmmmmm
expiry of the penod mantioned n clause (3) above yout temporary service will automatically come 1o an end
£ You shal have o carry out such duties as are assigned 1o you diigently and dunng such hours as may be stipulated Dy
the management fom tme 10 tme You shall scquamt yourself with the rules and reguiations regarding your sernvice
muw-ﬂuwnummwmnmnmwmwt-m
7 Vw“mmqumwwmwmuwnmmmmm
whmdmnwmbwmmmnmmmdmwm‘mdmw
n any activittes which are detrimental to the interest of the hospal
L. hmmmeMthdeMmmmmcm.m
temporary services shall automaticaly come to an end
@ The provisions of model standing order will be applicable 1o you Your services are terminabie on giving one month
mhmwaw‘rhmw
10 Your services are transfecable from Department to Department / institute to Institute / Hospital to Hospal of Bharat

You shall communicate 1o the hospital any change in your address as well as parsonal status All communication sent
bmnummmnmwnmuumbmwme

12 Mvnmwﬂmﬂuwdh.cmdkm’mmmw-ow Rs. 120/-) » the scale of
Rs 6200-40-6400-50-8650 » DA (Special Allowance) as per Minimum Wage Act + HRA (5% on Basi « DA) per
month

m.-dwmummnmmnmmmm.m;m
¥ however # is found at any tme hereafler that your past record is

empioyment
mbhmalwm‘ﬁw”mm.-ﬁd\mmb
14 This lefter is bewng issued 10 you In duphcate You are requested 10 sign In the space provided below and retum the

1"

Bharati Vidyapeeth Medical Foundation
Sadashiv Peth, Pune-411 030

|mmnmmwm.mummMWbm | have understood the same

mwmmmmmnummmm
Name & Signature of the candidate

Copylo - Bharey Hospital Dhankawed Pune-43

' \o('\!"\ '
\
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BHARATI HOSPITAL

FARCH CENITHE

SUNIL PARVE
MSW

EMERGENCY NO . 98860034278
BLOOD GROUP ' B+Ve
DATE OF BIRTH = 05-06-1994

Co-ordinator:-
. Dr-DEEPALI JAGDALE
Mo-+919975013832
Office-+912040555555/2156
DEPARTMENT: MAHATAMA JYOTIBA PHULE JAN AA;OGYA YOINA
Mr sunil ranoji parve
Post-medical social worker

Join-1..4..23

Mo-9765313484




BHARATIHOSPITAL & RESEARCH CENTER

Dhankawad
Payslip for the month : April 2023 Branch Bharati Hosp Pune
Emp Code : 6860 Name : Mr. Parve Sul Rancyl
Department : New Joinee Designation - MEDICAL SOCIAL WORKER
UAN No. : PF No. :
Joining Dt : 01/042023
Days Paid : 300 Days Present : S0 W.ONPd.Off = S00/0.00 LWP/Absent : 0.00/000
OT Hours 000
Earnings Gross Amt Actual Amt. | Deductions Gross Amt Actual Amt.
BASIC 8320 00 632000 | PROV. FUND 1613.00 1613.00
DA 712500 712500 | P Tax 0.00 200.00
HRA 67200 67200 | ESD 0.00 240000
ATTENDANCE ALLOW. 1000.00 1000.00
ity Allow. 1585.00 1585.00
EFFICIENCY ALLOW. 4200.00 420000
Towl Earnings 2080200 2080200 | Total Deductions 1613.00 42130
Net Pay 1669900

Net Pay: Rupees Sixtesn Thousand Six Hundred Eighty Nine Only
Bank Name: BHARATI BANK PUNE  Bank Ajc No.: 00S002300074528
This is a Computer Generaled Payship and does not require Signalure
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Experience Certificate

- This is to certify that Rahul Uttamrao Rathod, MSW as a Public relation
officer/Counselor is working in Dattaji Bhale Blood Centre, Aurangabad from

28.03.2022 to till date in donor education.

Hence Certified.

—_ 3 \

Dr. Manjusha Kulkarm

Medical Director

Dattaji Bhale Blood Centre,
Aurangabad.
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Annexure -1

Scope of Waork:

Name + Sameer Jafar Sayyad
. Designation : Junior Research Assistant
Location

: Sastur, Osmanabad

Job Responsibilities :

Use an appropriate and creative methodology to design and manage a research project, which may

involve the use of quantitative and/or qualitative methods and may include both pilot and
development work.

Design questionnaires;

Apply a range of research techniques to gather relevant information, including document analysis,
surveys, case studies and interviews.

Undertake research on various developmental aspects including natural resource management and
natural resource based livelihoods in the context of climate change.
Design and conduct research including but not limited to: field experiments, scoping reports,

systematic reviews and other synthesis products, database development, concept and methods papers
and impact evaluations.

Conduct focus group discussion, trainings and capacity building events.

Any other task as assigned by the management.




I juvenating Communtt | I o ystem
WOTR/REGULAR/PER-51S/20237/253 Date: March 31,2023
Sameer Jafar Sayyad
At Kasarai Pot, Jodhigni
Tal. Dharur, Dist. : Beed

RE: Appointment as a Jr. Rescarch Assistant

Dear Sameer,

With reference to the above, we are pleased to appoint you as a Jr. Research Assistant on the following terms and
conditions which have been mutually agreed upon:

2)  You are appointed as a Jr. Research Assistant for the ongoing
Organisation Trust (WOTR). Your contract period will be from
circumstances permitting, the same may,
terms of the appointment are valid and bin

projects being implemented by the Watershed
I April 2023 10 31 March 2024. Therealier,
be renewed by mutual consent for a period mutvally agreed upon. The
ding for the duration mentioned above,

b)  You will be based at WOTR s office
whenever required, to all sites where
indirectly. Your services are liable to
out,

at Sastur, Osmanabad. You will be required to travel in and around the State
the Watershed Organisation Trust is and / or will be in operation, directly or
be transferred to any location where projects related to WOTR are being carried

€) A description of your job is mentioned in the enclosed

“Job Description”, Annexure - 1. However, you may be
called upon to carry out other duties from time to time.

d) In consideration of the work you will do for WOTR, we are pleased to offer you the Remuneration and Benefits

mentioned in Annexure — I1, attached to this letter. The leave entitlement will be of Casual Leave 14 days and Earned
Leave 14 days, to be availed of on a pro-rata basis, as per norms.

Apart from the above, you are eligible for insurance coverage (Health & Accident) as per rules of the organisation.

€) This agreement/contract is terminable either by the organization or by you for whatever

genuine reasons by giving
one-month notice or an amount in lieu of notice. Howeve

1, WOTR shall have the option to terminate this

-

Manager and WOTR management. You will be entitled to receive all payment dues up to the time of termination of
this agreement, including commitments that cannot be reversed or mitigated. The Management's decision will be
final and binding in case of termination of your association with WOTR.

f) Ifat any time, in our opinion, which will be final in this matter, you are found guilty of dishonesty, disobed:lcncc.
disorderly behavior, negligence, indiscipline, absence from duty without permission or any other conduct consmcr_ed
by us as detrimental to our interests, or of violating any one or more of the terms of ll.n:s letter or any of the service
rules, applicable to employees of WOTR, your services will be terminated as per provisions of the Service Rulss.

g) In addition to your duties you will be required to perform any other duties given to you from time to time by your
Regional Manager/Project Director or any other person authorized by Management to do so.

h) Confidentiality / Conflict of Interest :

- You will NOT without the written consent of your Regional Manager/Pltojef:t Director or any other person
authorized by the Management, divulge any information related to the Organization or any of its related programs
to anyone or anybody during your Contract or thereafter.

Watershed (_)r;nisotion Trust (WOTR)

U3 +91 2412450188 /7 2451134 [~4 projects@wotrorg :
HO: WOT | ] | f S s TRl l
Q3 +91 20 2422621 i) +91 20 24213530 (] info@wotrorg &h www.wotr.org
MAHARASHTRA . MADHYA PRADESH . RAJASTHAN . JHARKHAND . ODISHA . CHHATTISGARH . TELANGANA




. You will inform to your Regional Manager/Project Director, should it come to your attention that any other party
with whom you are related or have cause to have dealings with, is engaged in or likely to be engaged in activities
which will be inimical or adversarial to (he organization's interest or which can be construed as a conflict of
inferest.

- All the documents, papers and letters of communication in writing, which you may receive, acquire or be in
possession of during the course of your contract with the organization, shall be the property of the organization
and should be treated as confidential. You shall deliver the aforesaid documents etc. as mentioned herein above to
your Regional Manager/Project Director or any other person assigned by the Management for this purpose at the
time of the termination of contract or end of your service.

i)  You will be responsible for the safe keeping and returning in good condition and order any property of WOTR. such
as books, computer equipment, furniture and fixtures, vehicles, etc. which may be in your use, custody or care of
charge. Failure to take care of or return such property, will make you liable for deductions from your salary or dues
towards the cost of item(s) and also any other action that is deemed fit.

. §)  You will at all times abide by the Service Rules and Regulations of WOTR that are, from time to time, framed or
altered by the Management at its discretion.

k) You will not be entitled to accept, directly or indirectly, any part-time or other job or business of any kind whatsoever
for the duration of this service contract without the written permission of your Regional Manager /Project Director
or any other person authorized by Management,.

I) You will be required to undergo medical examinations to ascertain fitness for duty, if and when required. 1f found
unfit, your services are liable to be terminated.

m) Your office timings ordinarily will be 9.30 am. to 6.00 p.m. from Monday to Saturday (2nd & 4th Saturdays are

holidays) which are liable to change as per the requirements of the Organisation. You are expected to observe the
Service Rules and follow the HRM system meticulously.

n) However, if and when required, you may have to put in extra hours of work for which no extra remuneration will be
payable nor considered as Over Time.

0) You will submit documentary proof of your age as declared, proof of your last pay drawn, service certificate and also
your permanent address. You will inform any change in your residential address to the HR/Admin department at the
. earliest. Your appointment is subject to the correctness of the data and the various information given by you.

p) Upon expiry of your Contract/Termination or end of your service period, you will return to WOTR (Regional
Manager and HR & Admin Dept.), any material/ equipment/ documents that may be in your custody as a result of
duties you are required to perform.

We trust that you will find the above-mentioned Terms and Conditions of this Agreement’ Contract acceptable. Kindly
sign the duplicate copies of this letter and its Annexes as a token of your acceptance and return the same for our records.

Yours Sincerely,

wn
Prakash Keskar Sameer Jafar Sayyad
Executive Director Date :

copyto: 1. Accounts dept., WOTR-Ahmednagar
2. HR & Admin., WOTR-Ahmednagar




Annexure |
A ) ) H .
Remuneration and Benefits: effective from April 2023

Name - Sameer Jafer Sayyad
Designation - )y, Research Assistant
Pay Scale

. (‘nno.(m.-nnm.un.\3(“)_‘,(“\_,7|m Grade 03
Sr. T —
No. Components Amount per i Annnal /\numnl7
month (Rs.) (Rs.)
. A. Mm\'th\y Salary and Allowances B =
1. Basic Salary (Inclusive of DA) 6000 T2000
2. House Rent Allowance (HRA) 1500 | \;&000\
3. Medical Allowance 1200 | 14400
4. Educational Allowance 1200 | 14400 |
5. Transport Allowance 1500 18000 |
Sub -Total (A) 11400 136800 |
B. | Other Allowances (with specific sanction only) )
1. Project Allowance 2223 26676
2. Social Protection Allowance 1140 13680
3. Special Allowance 10000 120000
4. Responsibility Allowance - -
\ 5. City Compensatory Allowance - <
\ \ 6. Pioneer Allowance - -
| | Sub-Total (B) 13363 160336
I | C. | Monthly Gross Salary (A+B =) 24763 297156
\ D. ‘ Annual Benefits( as per prevailing rules)
\ \ 1. Leave Travel Allowance (LTA) 6000
\ \ 2. Performance Incentive 11400
Sub-Total (D) 17400
E. | Statutory Provisions
1. Gratuity | 6576 |
2. Provident Fund (PF) \ 9360 \
3. ESIC | -\
Sub -Total (E) \ 15936 |
F. | Annual CTC (C+D+E) | 330492 |

i ident i afl welf: i ition 10 the
Employees are entitled to receive additional benefits such as group health insurance, personal accident insurance, and stafT welfare funds in add

yearly CTC stated above, depending on orgamisational policy.

Prakash Keskar @*/Z/

Executive Director
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PERFORMANCE REPORT

IOy 1o comtracs,

L/_ it
M vatie k) e P asompt]
B mkh Momin Rasul
| 2 [perod of Repor [23/0 /2024 +4p 22 [io ]2 1
’Lfonlratl Post Held N Co Cﬂqnsw(f{
| 4 |work Assigned During Contract Period Counsellivg 2 Re {mq—, nar af NCD 0p3. |
__5,_6“9'31 Intelligence Iﬂwtﬂ—zﬂ;’
J— Capacity to understand assigned work CILPOJQ] e |
. J_Mlly in completing assigned work P UOL‘hULJ..
_s__t\aminislraxive ability % | - 1
’LSpemal aptitude (If any) R{dﬂ 40 - P M 9\*’&\0 ‘m l
10 [Fitness for field work = kS
11 [Relations with colleagues and public ) PX\O“X
12 |Any outstanding work done Pa):ﬁoip:dw‘m v Headdh (ouafis - |
Any other relevant remarks —
14 |Submissions of all report in time Yes

) . (a) Not Satisfactory  (b) Good
General assessment (Strike out whichever not

15 |(applicable) X Excellent (d) Outstanding
Y OELET COTTITacl sTOUTO DB TETTEWTET TUT TTEXT YEaT
16 |(Strike out whichever not applicable) 3 L5

17 |If No mention the reason (s)

o pate - O |, Pl 14 [ lo|2022 Reporting Ofiicer
Place -: OH, w}‘_ Pune Signature
' Name - DY. \/\mskmq-‘ Awde  (oPcrNPCP<es )

Remark of Reviewing Officer
_~1Yes/No
(a) Not Satisfactory  (b) Good

A

1 |Whether Contract should be renewed

i ichever not
; General assessment (Strike out whichev | i Excelient (o] Outs AT
applicable)

Reviewing Officer
signature = \[)\WM

Name ™

Deslgnation ;- :
e e RS sl CRl e

'am@ma/mr IQAC

Manavlok's College of Social Work
Ambajogai Dist. Beed -431517




EB1IFL FINANCE

Letter of Offer
Strictly Private and Confidential
04-Feb-2022

Snehal Shinde

Dear Snehal,

With reference to your application and the subsequent discussions you had with us,
we are pleased to extend this offer of employment to you. This is only an offer letter
and is contingent upon you clearing the background verification, reference checks
and also on certification of your medical fitness.

Upon your acceptance of the offer letter and your appointment with the Company,
you shall be designated as Customer Care Executive at Officer grade based at
BEED. Your per annum fixed Cost To Company (CTC) ( inclusive of all statutory
payments ) shall be Rs. 228000/~ p.a. (Rupees Two Lakh Twenty Eight Thousand
Only). This CTC will be subject to review based on your performance and other
criteria’s, as may be decided by the company from time to time.

You may be entitled to a performance based variable incentive plan/bonus, depending
on your performance as well as the overall performance of the Company. This
incentive plan/bonus is however subject to necessary approvals and sanctions by the
management of the Company

All amounts payable to you are subject to deduction of Taxes, Cess , Charges, Levies
and other contributions that may be applicable from time to time and required to be
made under the existing laws.

You shall be under probation for a period of six months from your joining date, and
subject to your performance, the Company may confirm your appointment, upon such
additional terms and conditions, as may be required.

Your date of joining will not be later than 10-Feb-2022.

You shall receive your Appointment Letter detailing the terms and conditions of your
appointment. Upon first login to the Company'’s interface - “Adrenalin”, you shall be
bound by the terms and conditions of your appointment, internal policies of the
Company, process and procedures, code of conduct and confidential norms as may be
applicable from time to time. You are required to complete Online Induction and
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Mandatory Modules within 30 days from date of joining. This is to be strictly adhered.
to and followed as an organizational and compliance mandate.

This offer letter is confidential and you agree and undertake to keep this letter of
offer and the contents thereof confidential. All the information shared with you at the
time of interview regarding the Company and its Group is confidential and shall be
kept confidential.

Kindly confirm your affirmation by signing a duplicate copy of this letter and return a
copy of this letter within seven (7) days of the date of offer, failing which this offer
shall stand withdrawn.

We look forward to your working with us and to make our Company a most preferred .
employer in financial services industry.

Kindly carry this offer letter along on your day of joining.
Thanking you,

Yours faithfully,

For IIFL
l'.r,' 7y e

o et
Ratna Berde

Human Resources

I have read and understood the above terms and conditions of the offer and hereby accept the offer,

Snehal Shinde

Date:

e
CoiliatorI/QAC

Manavlok's College of Social Worle
Ambajogai Dist. Beed -431517
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Documents to be submitted at the time of joining:

Four Passport size colored photographs in formal attire.

Two Professional References (Name, Designation, Contact No, Address)

Email address of the previous employer.

A copy of the qualification certificates and other certificates (like NCFM, IRDA etc)
A copy of past experience certificate along with the last 2 months pay-slips

A copy of the salary certificate or Form - 16 of previous organization.

A copy of the Photo ID (Driving license / Passport / Voter's ID / Adhaar)

Medical / Fitness certificate issued by a Doctor or a pathological laboratory.

A copy of the Pan card.

UID (Adhaar Number)
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Your approximate CTC breakup as follows :

Proposed Montly CTC 19000
HEADS SALARY BREAKUP
BASIC 13,062
HRA 2232
CONVEYANCE 0
MEDICAL ALLOWANCE 0

D EDUCATION ALLOWANCE 0
MEAL ALLOWANCE 0
LTA 0
SUPPLY ALLOWANCE == 0.5 -
GROSS SALARY (A) 15,294
LIFESTYLE (ERA) 0
GROSS SALARY (B) 0
TOTAL GROSS SALARY (A+B) 15294

[EMPLOYER CONTRIBUTION

IPROVIDENT FUND @ 12% 1567

ESIC @ 3.25% 498
. MEDICAL INUSRANCE 553

PREMIUM

BONUS EMPLOYER @ 8.33% 1088

SUBTOTAL (C) 3706

COST TO THE

COMPANY(A+B+C) 19009

LESS :- DEDUCTIONS

Employee PF @ 12% 1567
Employee ESIC @ 0.75% 115
SUBTOTAL (D) T 1682
NET TAKE HOME (A-D) 13612

l':*rNet take home is subject to TDS & Professional |
Tax
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Organization in Special
Consultative Status

with The Economic and
Social Council of
FOUNDATION United Nations since 2012

2.

Job Contract Letter

permanent address At S/O Vaijnath Swami. Dhanora Bk. Dhanora, Beed. Maharashtra- 431523
(herein after referred to as “Contractee”) of the other part.

located at Kalyan. ‘

Mr Parmeshwar has applied for the post and after due diligence and discussion both the
parties agreed with the following terms & conditions:

1. Your contract will commence from 1* April, 2023,

2. This Contract will be effective till 31° March, 2024 which is considering with the
end date of the contract with the respective donor.

3. The Fixed Term Employee is entitled for a contract fee as per annexure.

4. The Fixed Term Employee is entitled for 10 casual leaves and 12 earned leaves (1
EL per month) per year.

5. The Fixed Term Employee will be presently posted in Kalyan and the Fixed Term
Employee is agreed to take transferred as per the project and organization needs.

6. The contract is strictly between the Fixed Term Employee and the contractee and .
will continue only if the contractee (Smile Foundation) finds the performance and
the conduct of the Fixed Term Employee (Mr. Parmeshwar) is satisfactory.

7. The contract is subject to the right of termination by either side on giving one
month’s notice in writing or payment in lieu thereof. However, in case of any
dishonesty or misconduct in/with the organization, the contract may be
terminated without any notice period or payment thereof.

8. In case of foreclosure of project by the donor, due to unforeseen circumstances,
the contract may be terminated without any notice period.

' .'
9. The Fixed Term Employee is liable to perform assignments/responsibilities. as

given from time to time, [ = ae
|

.

SWILE FOUNDATION 161 B/4, 3rd Floor, Gulmohar House, Yusuf Saraj Community Centre, New Delhi - 110049
Phone : +91 11 43123700 | Telefax : +91 11 41354454 | Email: info@smilefoundationindia.org | Website: www.smilefoundationindia.org




a)

b)

c)

10. The Fixed Term Employee shall abide by all rules and regulations of the
organization which are subject to amendment from time to time.

11. The Fixed Term Employee shall execute duties diligently and faithfully and shall
not do anything during the contract period that may be prejudicial to the interest
of the organization.

12. The Fixed Term Employee shall always have the updated communication address
kept with the organization when they may occur including at a time when the
Fixed Term Employee proceeds on leave. All communication sent by the
organization at such address should be deemed to have been communicated to
the Fixed Term Em ployee.

13. During the period of the contract with the organization the Fixed Term Employee
shall not secure any other post or work, whether part time or full time, or engage
in any trade, profession or contract whether in honorary capacity without the
prior written consent of organization.

14. As a condition of contract, the Fixed Term Employee shall accept the following
non —disclosure requirements:

Except as reasonably required in the performance of the Fixed Term Employee
authorized duties, the Fixed Term Employee shall not any time during this contract
or at any time after contract has been terminated, disclose or reveal to any person
or otherwise make use of confidential information including operations, processes,
dealings, finances, transactions or affairs of the organization, which may come to
knowledge during the contract hereunder. As well the Fixed Term Employee further
covenant to take all reasonable action to prevent unauthorized use or disclosure of
any confidential information.

All notes, data, information and/or memoranda of any nature and in particular the
confidential information which shall be acquired, received or made by the Fixed
Term Employee during the course of this contract shall be surrendered by the Fixed
Term Employee to the organization at the completion/termination of contract or at
the request of the organization at any time during the course of contract.

If at any time the Fixed Term Employee is found guilty of fraud, dishonest,
disobedience, disorderly behavior, negligence, indiscipline, absence from duty
without permission or any other conduct considered by the organization deterrent
to our interest or of violation of one or more terms of this letter, the Fixed Term
Employee’s services may be terminated without notice and on account of reason of
any of the acts or omission the organization shall be entitled to recover the damages
from the Fixed Term Employee .

15. Upon termination of the contract:




16.

1.Z.

18.

The Fixed Term Employee shall, upon request of the organization, resign
without claim for compensation and shall forthwith quit, handover and deliver
to the organization or to any person nominated by organization for the assets or
other moveable and immovable property of or belonging to the organization
which, pursuant to the contract with the organization, may be in the Fixed Term
Employee’s use, occupation, control or possession; in the event of the Fixed
Term Employee’s failure to do so the organization shall be entitled to retain any
and all amounts due including salary, remuneration, compensation and to adjust
and deduct there from, any or all amounts due to recoverable from or payable by
the Fixed Term Employee to the organization.

The Fixed Term Employee will not influence or encourage any of the Smile’s staff
directly/ indirectly to quit and join with other organization/ firm related to the
Fixed Term Employee after resignation.

The Fixed Term Employee will neither approach nor influence any of the
supporters/ donors/ stakeholders/ Agencies/ corporate / Project Partners and
volunteers of Smile Foundation in any form.

In case of breach of any of the above clause, Smile Foundation shall have the
liberty to take any appropriate action, legal or otherwise as it may deem fit.

This contract letter is being issued on the basis of the information and particulars
furnished by the Fixed Term Employee in application (including bio-data), at the
time of interview and subsequent discussions. If it transpires that the Fixed Term
Employee have made a false statement (or have not disclosed a material fact)
resulting in the Fixed Term Employee’s being offered this contract, the
Management may take such action as it deems fit in its sole discretion, including
termination of the contract.

It is agreed that any dispute of whatsoever nature between the Fixed Term
Employee and the organization under this contract of service or otherwise arising
out of the contract shall be litigated in the courts at Delhi and nowhere else.

In addition to the terms and conditions of this contract there are other policies
and procedures that apply to the contract. The organization for the efficient and
fair administration of contract formulates these policies and procedures, as
amended from time to time and will be notified to the Fixed Term Employee.

On behalf of the organization we extend the Fixed Term Employee a warm welcome
and wish a successful career with Smile Foundation.




NOW THIS CONTRACT WITNESSETH AS BELOW:

In witness hereof the parties have executed this Co

ntract on the day and date
mentioned above at New Delhi.

7 ]

Witness: 1. Name of the Organization (Smile Foundation)

2. Fixed Term Employee (Mr. Parmeshwar Swami)

Date: 24/04/23
Place: New Delhi




Compensation Structure

Name: Parmeshwar Swami N
Designation: Community Health Officer; DB Kalyan _ o
E P MI Armu~_al~
Basic 18539 | 222462 |
HRA 12977 155723
Special Allowance 2712 | 32539
Conveyance 1600 | 19200
Medical Allowance B ”12§0__|‘__ 15000
Salary 37077 444924
Employer Contribution to EPF 1800 ] 21600
Employer contribution to GMC* 141 l 1692
Gross Salary | I - .| 39018 | 468216
Add : Annual components W . I
EL Encashment** 618 | 7415 |
| Gratuity*** 891 10695
| Total cTO R 40527 | 486327
Less: = N 5 e ' o
_Employer contribution to GMC* . ,_15,1_;‘,‘ 1692
Employee Contribution to GMC* 141 ‘ 1692
Employer Contribution to EPF 1800 . 21600
Employee Contribution to £PF | 1800 21600
| NetPay | 35136 | 421632

All taxes will be deducted as per Income Tax and other relevant Laws
* Group Medical Coverage of Rs. 2 Lakhs is provided
** Unutilized EL will be paid as per the organisationz| policy

*** Gratuity will be paid as per law and Organisational policy

N
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Offer Letter - Rohit Chandrakant Utge: M-SWASTH Solutions Private Ltd.

Ambika Kapoor <ambika kapoor@m-insure.in> Thu, 21 Apr 2022 at 12:55
To: utgerohit@gmail.com
Cc: Neeraj Maheshwari <neeraj@m-insure.in>, Indu Kumari <indu.kumari@m-insure.in>

Dear Rohit,

Thank you for investing your time to pursue an opportunity with M-SWASTH. We are delighted in offering you an
employment opportunity as Field- Health Operations Manager- Maharashtra. You shall be reporting to the AGM -
Training and Quality Control.

Further, “Company” for all purposes in this email shall mean "“M-SWASTH Solutions Pvt Ltd". Following are the terms
and conditions associated with your employment:

a. Your date of joining will be on or before 11th May, 2022 and an email acceptance of the same from your end
shall suffice for the time being.

b. Annual Fixed Salary of INR 5,40,000/-. A detailed break up is enclosed as Annexure A for your reference.

c. You will be signing the Company employment and Confidentiality agreement at time of joining and there will
be probation of 6 months and notice of 3 month.

d. Your employment is contingent upon satisfactory reference and background checks including verification of
your application materials, education and employment history. Your employment is also contingent upon your
ability to work for the company without restriction (ie. You do not have any non-compete obligations or other
restrictive clauses with any previous employer).

e. If any information furnished by you in your application for employment or during the selection process is found
at any time during your employment to be incorrect or false, and/or if you have suppressed material information

regarding your qualifications and experience, the Company may terminate your services without notice or
compensation.

You are required to submit the following at the time of your joining:
a. Photocopies of your academic and professional qualification certificates.
b. 1 passport size photograph.

c. Appointment Letter from previous employer. Experience certificate/Relieving letter/Resignation acceptance
from previous employer (if applicable).

d. Salary related docs such as Salary Slips/Bank Statement/Increment Letter or Revised Annexure.
e. Residence proof (Permanent and Temporary both)
f. Copy of Aadhar card and PAN card.

g. Cancelled Cheque.

Once again, congratulations and we look forward to having you on board and being part of our exciting journey.

Ambika Kapoor
Human Resource
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