5.2.1 Percentage of placement of outgoing students

2018-2019
Sr. No. Name of student who has Name of the employer with contact details
been placed
1 Bhadre Pratibha Vishwanath Somwanshi A K. Head Master, Kasturba Gandhi
Balika Vidyalaya, Purna, Tq.Purna Dist. Parbhani,
Contacht No. 8888168508
2 CHAUDHARI RAVIKUMAR Sadhana Gaikwad, Project co ordinator, Jansahas
VITHAL Foundation, Osmanabad, Contact No.
9158035494.
3 CHIVALE MADHAV NATHRAO [Amit Vilas Bidve, District Programme office, NHM
office Parbhani, Contact No.7956422004
4 DIDWANI SHUBHAM Balaji Dhore, President, Rajubhaiya Navgire Seva
RAMESHLAL Pratisthan, Babalgaon, Tq. Vasmant Dist. Hingoli,
Contact No. 9822620882
5 FOLANE SEEMA NAGORAO  |Rajesh Nimba Bhavsar, Headmaster, Shaskiy
Mahdyamik Ashram Shala, Bhaler, Tq. Dist.
Nadurbar, Contact no. 9404068048
6 FOLANE SUJATA N.K. Dusane, Head master, Shashkiy Madhyamik
DHARMARAJ Ashram School, Sultanpur Tq. Sahada, Dist.
Nadurbar, Contact No.9075005826
7 GADADE UTTRESHWAR Juned Sheikh, District Manager, Bartronic India
LAXMAN Limited, Banjara Hills, Hyderabad, Contact no.
7972693699
8 GADKAR GANESH ANGAD Chandrakant Chavan, Superintendent, Geratric
Health and Mental Heaith Center, Ambajogai,
Dist. Beed Contact N0.9284263894
9 GHODKE ASHRUBA Balaji Dhore, President, Rajubhaiya Navgire Seva
DHONDIBA Pratisthan, Babalgaon, Tq. Vasmant Dist. Hingoli,
Contact No. 9822620882
10 GODAM UMAKANT DATTU Dr. Snjiv Kumar, Director and CMD ASLEPIUS
WELLNESS PRIVATE LIMITED NEW DELHI,
Contact No. 9310139616
11 GORE AKSHAYKUMAR Dr. Suhas Mane, District Civil Sergon, Civil
AMBRUSHI Hospital, Alibag Dist. Raigad Contact No. 02141
222021
12 GORE NIKHIL Mr. Mandar Dadode, State Programme co
HARISHCHANDRA ordinator, Nationla Institute of Rural Development

& Panchayati Raj, Rajendra nagar, Hyderabad,
contact No. 9730442467




Sr. No. Name of student who has
been placed
13 JADHAV KOMAL RAJABHAU |Somwanshi A.K. Head Master, Kasturba Gandhi
Balika Vidyalaya, Purna, Tq.Purna Dist. Parbhani,
Contacht No. 8888168508
14 KADAM BALASAHEB Indrakumar Singh, Project Manager D.P. Jagtap
ANANTRAO and Co., Contact No. 8767597744
15 KHUNE TRISHLYA Mohan Gunuwant Taide, Headmaster, Shashkiy
KASHINATHRAO Madhyamik Ashram Shala, Gangapuri, Tq.
Jamner, Dist. Jalgaon, Contact no. 9921520560
16 LONDHE SANDIP DILIP Vaishali Satyavaan Gaikwad, Block Mission
Manager, Umed Maharashtra Rajya Gramin
Jivannoti Abhiyan, Washi, Dist. Osmanabad
Contact No. 8605305689
17 MULE ATUL SUNIL Dr. Dhananjay Khandare, Medical
Superintendent, Rural Hospital Soyagaon, Tq.
Soyagaon, Dist. Aurangabad, Contact No.
7798512457
18 NAVGIRE AMOL POPAT Harshad Barde, Director, SWACH, Pune Seva
Sahakari Sanstha Ltd. Pune, Contact No.
8888866655
19 Pande Priyanka Mohan, Project Oficer, Integreted Tribal Development
Supretendent, Contact Number: |Project, Nandurbar Dist Nandurbar District
8975148109 Development Officer Mr. Ravsaheb Chavan
Contact Number: 9579210496
20 PATANKAR VIJAY MAHADEV |Balaji Dhore, President, Rajubhaiya Navgire Seva
Pratisthan, Babalgaon, Tq. Vasmant Dist. Hingoli,
Contact No. 9822620882
21 PAWAR DEEPALI SANDIPAN |Harshad Barde, Director, SWACH, Pune Seva
Sahakari Sanstha Ltd. Pune, Contact No.
8888866655
22 SALVE SUNANDA NARHARI |Manisha Khale, IHMP Ashish Gram Rachna Trust
Pachod Dist Aurangabad, Contact No.
9422706816
23 SRIDOLE BALAJI Ravindra Raut, Manager, Swadesh Foundation,
PRALHADRAO Tala Tq. Tala Dist. Raigad, Contact
No.7378649959
24 SHINDE ASHA SHIVAJI Ishwar Balu Pawar, Block Dev. Officer, Panchayat
Samiti, Javhar, Thane Mobile 9004346473
25 SHINDE KISHOR RAJEBHAU [Manisha Khale, IHMP Ashish Gram Rachna Trust
Pachod Dist Aurangabad, Contact No.
9422706816
26 SIRSAT LAKHAN Balaji Dhore, President, Rajubhaiya Navgire Seva

CHANDRASEN

Pratisthan, Babalgaon, Tg. Vasmant Dist. Hingoli,
Contact No. 9822620882




N
Sr. No. Name of student who has Name of the employer with contact details* By
been placed )
27 SONWANE TUSHAR SHIVAJI |Dr. Arundhati Patil Co ordinator, Manaswini
Mahila Prkalp, Ambajogai Dist. Beed Contact no.
9422744166
28 TAMBUD UMESH SHRIRAM Bibhishan Eknath Ughade, Project Manager,
WOTR, Thane, Conact No. 9403423178
29 TONDE SHRIKRUSHNA Ganesh Mehatre, Manager, Chaundeshwari
ARJUN Sevabhavi Sanstha, Wadwani, Dist. Beed Contact
No. 9921378382
30 TOUR BABITA SHRIRANG S.S. Kakulte, Headmaster, Shashkiya Madhymik
v Uccha Madhyamik Ashram Shala, Tq. Satana,
Dist. Nashik, Contact No. 9423229996
31 YADAV DNYANASHWARI Harshad Barde, Director, SWACH, Pune Seva
BHARAT Sahakari Sanstha Ltd. Pune, Contact No.
8888866655
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CIN No.: U74900DL2014NPL270700

JAN SAHAS FOUNDATION

National Office: A-61/1, Second Floor Okhla Industrial Area,
Phase II, New Delhi - 110020 INDIA
Phone.: 011-40109613, 011-43628209, Email: jansahasfoundation@gmail.com

Dated: 23-Jan-2023

Ravikumar Vitthal Choudhari

Address: At Post Dhorala ,

Tq Kalamb ,osmanabad

Mobile No. — 9689919891

Mail ID: ravikumarchoudhari774(@gmail.com

Subject: Letter of Consultancy

This is to inform you that you are being hired for the post of Jan Saathi under the Migrants’ Resilience
Collaborative (MRC) Project for the Jan Sahas Foundation on the following terms and conditions:

1. Key Responsibilities:

...!\l

Mobilize the community through camps, community meetings, and household visits and spread
awareness about Jan sahas and its various programs.

Build rapport with the panchayat members, block-level authorities, and other local community-based
organizations/groups.

Support sensitizing Panchayati raj institutions' members at the panchayat level on their role in safe
migration, social security, and entitlement delivery.

Identify community volunteers who can help Jan saathis build relationships with the community and
eventually increase community ownership of the program.

Identify migrant households per the shared guidelines, register them using the MRC mobile application,
and check eligibility for various schemes.

Support the community to access social security and entitlements by facilitating application filing and
submission to relevant departments.

Serve as a point of contact for the community on social security delivery and entitlements.

Follow up with the community and with panchayat and other relevant stakeholders to facilitate the
successful delivery of social security and entitlements.

Collect proof of applications submitted, and benefits received and submit them to Jan Saathi, facilitator
for each application filed.

Make a note of any grievances the community shares in receiving entitlements and work on the same, as
well as communicate the same to the Jan Saathi facilitator.

Refer worker protection cases identified in the field-to-field officer—worker protection via Jan Saathi
facilitator and promote the mazdoor helpline number.

Support the concerned field officer in establishing a relationship with the migrant worker in worker
protection cases.

Duration of the Contract:

Your Contract Period shall be for one year from 23-Jan-2023 till 22-Jan-2024.

There shall be a probation period of 3 months from the date of joining.

The contract will be the yearly basis as per the expansion of the project timing and availability of project
funding.

R R
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CIN No.: U74900DL2014NPL270700

JAN SAHAS FOUNDATION

National Office: A-61/1, Second Floor Okhla Industrial Area,
Phase II, New Delhi - 110020 INDIA
Phone.: 011-40109613, 011-43628209, Email: jansahasfoundation@gmail.com

Compensation:

You will be paid an amount of Rs. 13200/~ (Rupees Thirteen Thousand Two Hundred Only) per month
against submission of the work log.

Note: 10% TDS will apply to the compensation mentioned above.

4. Work Location:

..OSJI

2

Your Work Location will be based at - District- Osmanabad-Maharashtra - Source- Regional office
of Jan sahas.

As per organizational need — Timely field visits will be an integral part of your job responsibilities (i.e.,
visit field areas of Projects and Programs.) and frequent visits to the head office of JanSahas.

Travel Allowance:

You will not be paid any amount for traveling from your residence to the office of your base location.
You will also not be remunerated for expenditure on food within your work location.

You can claim the amount against producing bills on food and travel for outstation journeys for official
work as per Jan Sahas Norms.

Confidentiality:
You shall keep confidential all organization affairs and any information that may come into your
knowledge and possession during your contract period.

Termination of Contract:

Jan Sahas shall be entitled to terminate this contract at any time by giving 30 days ‘notice or Fee instead
of information.

You shall be entitled to terminate the contract at any time by giving 30 days’ notice or a one-month fee
instead of notice.

In case Jan Sahas terminate the contract for any misconduct found on your part during your contract
period, your agreement shall stand terminated with immediate effect, and you shall not be entitled to any
compensation.

Policies of Jan Sahas:

You are expected to follow the policies of Jan Sahas.
The Code of Conduct Policy is attached.

Ravikumar Vitthal Choudhari Oshaf Khan
Address: At Post Dhorala , Associate — Human Resources
Tq Kalamb ,osmanabad Oshaf k@jansahasindia.org

Mobile No. — 9689919891
Mail ID: ravikumarchoudhari774@gmail.com
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BETWEEN

M/s Bartronics India Limited, having its Corporate office at Plot No 201, 202, 2™ Floor, Ashoka
E Capitol, Road No.2, Banjara Hills, Hyderabad- 500 034 (Telangna), hereinafter called as the

BIL/Corporate Business Correspondent/Company. :
B
E AND
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Declaration:

1 hereby declare that, | have read and understood all the “Terms and Conditions”mentioned above in
the agreement. |, herewith acknowledge and, will also ensure, to strictly follow all the terms and
liable to be removed/penaltize from the project, if, found any wrong demeanor or any malpractices
while serving the project.

2 m&éf\-

(Signature of the usiness Correspondent Agent) (Signature of(tile Witness)\
Full Name: lﬂ) PO = WRESHH h—& Full Name:\j\:j AVPR Lyu)aw—iq SL\-PV\
Attached KYC Details: Attached KYC Detailg:

. Postal Addr\t:s with Contact D&t:lls ~ { —B 22192 _Postal Address with Contact Details:
(\'\\Q"\cw\ ®
(’El o eiseed M. 8havitame TG Avabod] aga,
rgency Con ct

tallsw 9 3‘?12@ » 2 Emergency Contact Detailsg 6ﬂﬁ_ ‘STZ,{QJ"

(Authorized Official of the Company) (Signature of tie Coordﬂwtor)

Full Name: Full Name:

Designation: Attached KYC Details: '

M/s Bartronics India Limited, Postal Address with Contact Details:

Plot No 201, Ashoka Capitol, Road No.2,
Banjara Hills, Hyderabad- 500 034

Emergency Contact Details:

(Company Stamp)
Station :

. Date ‘fbr}"’“ﬂ

61
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al and contact no to be displayed.

g- Name of grievance redressal offici
ger print scanner / device etc

h. Ensure provision like box, almirah for safe upkeep of fin
other stationery registers.
i. List of Do's and Don’ts for customers to be displaye

and
d.

CANCELLATION/TERMINATION/ FORFEITURE:

This agreement may be terminated in the case of the Company by giving the csP thirty (30) days wntten notice
(30) days written notice. In case of termination of agreement

or in case of the CSP by giving the Company thirty
or cessation of business as mentioned in dause above, the CSP will be obliged to return all records and
information to the Company within next fifteen (15) days in good working condition. Failure to do so would
entitle the Company to forfeit the Trading palance lying to the credit of the C5P. should the CSP wish to cancel -
the agreement with the Company and/or resign from rendering services signed with the Company, it is the
CSP's responsibility to ensure that Equipment and or any accessory provide by the Company/Bartronics India
Jet. The Company reserves

Ltd is returned to the respective party in proper and working condition from its out
the right, at its sole and absolute discretion, to disconnect or suspend this arrangement to the CSP without
explanation and without notice, should the CSP not fulfill any of his obligations herein or should the Company
suspect that the CSP is not acting in 0O! raudulent activity be suspected or for any reason /

d faith or should any fi
whatsoever. The CSP shall hose have become payable prior to the date of

be liable for any amount due or t
. suspension/disconnection. The Company reserves the right to offset any payment due from the trading balance
if any, payable to the CSP and shall also be entitled to appropriate, without prejudice, any such payment to any
other liability, which, at its own discretion it deems, the CSP owes to the Company/ RO relating to the Company l
Bartronics India Ltd services. The Company shall have the right to terminate this agreement in case of voluntary
winding up, unable to pay its valid debt, deficiency in services, and fraud by CSP or any of its employees.

12). DAMAGES:
tances whatsoever to the CSP for

hereby exampled from and shall be liable under any circums

any loss, damage whether direct, indirect, consequential or otherwise, or for any loss of profits, or other spedial e
damages of any kind whether within contemplation of the parties or not, that the -CSP may suffer as a result of

any breach by the Company on any of its obligations under this agreement or otherwise. The -CSP indemnifies

the Company against any action for damages or otherwise (resulting as a direct or indirect consequence of the

Company’s performance), brought against it, by customer, and/or an end user and/or any other party including

bank. '

The Company is

13). DISPUTES:
nd client costs) incurred by the Company in
Il as for expenses incurred by the Company in exercising any rights
ing but not limited to collection charges and/or tracing

The CSP shall be liable for all legal costs (induding attorney a

enforcing its rights in this agreement as We
arising out of breach of the CSPs obligations herein includi
. fees. Without prejudice t0 the provisions hereof, in the event of any dispute, difference, conflict or question
arising between the parties hereto relating to or concerning or arising out of this agreement, the same shall be
referred to the sole arbitration of the Chairman of the Company Of his nominee, whose decision shall be final
and binding on the Parties. All disputes, obligations, performance, interpretations arising out of this agreement

shall be construed under Indian Laws and subject to the jurisdiction of courts at Hyderabad. )
-
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The commission charges towards the third party products, will be notfieq time 1
time as per the apreement with the bank on proposed sharing

d. Miscelloneous Commissions:
Commussion charges towards other banking products, if, assigning in future, will be
notified time to time as per the agreement with the bank on proposed sharing

“Terms and Conditions";

CSP engaged as subcontracter by Bartronics purel on commission basis as per agreement
Bank no fixed payment will be given to CSP and CSp not eligible for any employment or PF/Graty
ESl or not bind to any other labour rules as this is not fixed hour fixed pay JOB
a. CSP has to do a minimum of ‘100 GENUINE TRANSACTIONS' in a calendar month,priority to
be given to AEPS transactions only.
b. For any single customer, maximum 1 transaction in a day.
Per Customer, maximum up to 15 Financial Transactions in a month will be eligible for
commission
CSP has to do compulsarily 10 APY cases per month,
CSP has to do 10 PMJJBY and 10 PMSBY cases per month.
CSP has to to 10 new customer account opening per month,
Every three months review have been taken by Bartronics and Bank and Low performing and .
NON performing CSP will be replaced.
h.  Balanceinquiry and mini statement will not be considered as a transaction,
. Compulsory “Aadhaar Login" has to do by the CSP, for a minimum of 24 days in a calendar
month. ‘ ,
j- If any CSP does not login through the Aadhaar, continuous for 03 (Three) days, will be liable
to be removed immediately from the project.
k. If any CSP found doing the dummy/adjustment transactions, will be liable to be removed
from the project.
Logistics at the BC / CSP outlets -
2. Display of signage as approved by the Bank.
b. Display of BC certificate as an authorized Bank’s BC.
€. 1D card for BC and BCA to be issued by the Bank and BC respectively.
d. Ensure availability of required Stationery — Account opening forms, loan application
forms, check lists, publicity materials / pamphlets / job cards for banking products.
€. Display of Phone numbers of Help line, Bank officials {link Branch / Channel
Manager/Zonal Office)
f. Maintenance of Registers:
¢ Records of customers enrolled; -
*  Account opening forms sent to link branch; -
* Account opening forms pending to be sent; .
¢ Transaction Register for Cash Receipt, Cash Withdrawal and Fund Transfer
¢ Aadhaar/Mobile Sceding Request Register "
*  Debit Card/ATM Card lssuance Request Register -
* Custorner contact register;
* Applications received and disposals register; and,
«  Visitors/Bank officials visit register.

~
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CSP has to put on his issued Cap & Jacket, while commencing the 1 activities

. » and, the
provided board/banner shall be displayed at the work location with the tmings.
m.

If two or more villages are allotted to any CSP in the SSA, compulsory visit tequired to the
other allotted village(s) in SSA, once in a week, other than his/her own village. Visiting day &
time has to be mentioned on the display board and the same shall be intimated 1o the
concerned branch officials and to the concerned village Sarpanch/Pradhan.

If any CSP does not work in the other allotted village(s), his/her number of transactions wil
be reduced to 50%, i.e. If two villages are there in a SSA, CSP has to work for both the
villages, if found, worked only in single village, the transaction count for the month will be

deducted to 50% as he/she has not provided the services to the next allotted village of the
SSA.

A '

No additional amount will be paid to any CSP for;

i. To & Fro’ from the bank branch or the other allotted village(s) in SSA.

ii. Maintenance of CSP Point/Work Location.
ii. Any other amount, prior approval of the Company, until its officially
communicated.

CSP,compulsory has to certify themselves by the ‘IIBF certification exams’. No CSP will be
permitted to continue the Fl activities in allotted SSAs, if not clear the exam.

CSP(s) will not be permitted to work and will be removed, if, found defaulters/non
performer and trying to provokeother CSPs. ‘M/s Bartronics India Limited’, reserves all the
right to remove such CSP(s) without any prior notice.

1. Variables/Commissions:
a. Account Opening Charges: ' ;
i) E-kyc Account :Rs. 16 per new account
(Will be paid only after successful opening of account in the CBS)

Also CSP need to ensure that all account opened by him should not be ‘0" balance.
b. Transaction Charges:

Rs. 0.38% of the monthly transacted volume with maximum cap limit of RS.35 per
transaction (Credit, Debit,)

Fund Transfer Transaction

Rs.8 per fund transfer transaction irrespective of any amount.

Activity (A) Remuneration (B)

Aadhaar Seeding/ Mobile Seeding with | Rs.3 per customer )
Customer Consent .
Atal Pension Yojna

Rs.50 per successful activation
Rs.30 per successful activation

PradhanMantrileevanlyotiBimaYojna
PradhanMantriSurakshaBimaYojna Rs.3 per successful activation

Term Deposit/ Recurring Deposit account | Rs. 16 per account
opening

SHG Formation and Credit Linkage

Rs.400 after successful transaction for
six months

c. Third Party Product Charges:

3|

e
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ce Provider (CSP)/Field
f lled as the Business Correspondent Agent (BCA)/Customer Servi
hereinafter cal

BC.

‘ .
WHEREAS

5 " of the
M/s Bartronics India Limited, is the “Corporate Business Corrv.spon(h.nmo!cc‘” -
MaharashtraGramin Bank "  for the “Financial Inclusion (F1) t Agent for
e/l s DR SR N el esdl ... i the engaged Business Correspondent Ag

M/s Bartronics India Limited to carry out the project, undertaken from the bank.

Terms and Conditions;

a. CSP engaged as afunctionary on target and commission basis, to provide the Fl services to

the customers in allotted SSA, on behalf of the company to the bank by looking after their
existing business/work.

b. CSP need to provide services as on customer need and CSP
work for fixed hour or day.

CSP shall arrange shop on his own expense in his SSA as fixed lo
transaction.

are not binding by company to

cation for op;ating banking
o '
CSP shall not be associated with any political party or shall not form any union and shall not

involve in any criminal cases while aiding the project. If found 50, will be liable to remove
. immediately from the project, without any prior notice,

MicroATM along with the accessories NEED TO BE PURCH

approximately‘-Rs. 25,000/- (Rupees Twenty Five Thousand).
Aeare of the provided device & its accessories and repair cost a
¢« L If any damage/loss/theft/mishandllng/trying to alter any

atcessories, the cost towards the repairing/purchase will be
e

ASED BY the CSP, which costs
CSP will be responsible to take
fter warrenty.

part of the device or to the

borne by the CSP.
Cash Handling:CSP has to open current account in his link

ed branch and deposit sufficient
«w»amount as per business requirement in this account and same will be used as settlement
aécount

Ve

h. CSP has to maintain all the cash transaction recor
same shall be verified by the company or bytheb
i.  CSP, strictly has to make hand balance (CIH) NIL
the current account, maintained for the transa

ds in the baoks, for reconciliation and the
ank at any time.

on every Saturday, either b\; depositing in
ctions at the branch or by disbursing to the

brand using in unlawful/wrong activity CSP is whole

responsible for any civil/criminal case
against him also company has full right to recover loss

ess from CSP.
2|
RRlnL
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mmhwm1mn~mmmmwmw-mwmnmuma
having its Registered office at PN. 18 BLOCK-C, POCKET-8, SECTOR-17, DWARKA NEW DELHI 110075 INDIA acting through its Director Mr. MAM

= CHAND RAIPURIYA hereinafter called C y which expr shall, unless to the t, include its in business, 5
administrators, liquidators and assigns or legal representatives) of the FIRST PARTY
AND
mmuﬂum_m.as_.mmm-h.mrnm ATPO GHATNANDUR TQ AMBAJOGAI DIST -
mmﬁLMM.MWM*-W&*MM“Mm[&MM
Image 1 and administrators estates assigns and effects wherein the context so admits or requires) of the second party
o
m-mtommmummmmmmummm
1. "ACT" means the consumer protection Act, 1986(68 of 1986)
2. "Consumer” ~ Means who buys goods or services for personal (self) use and not for resale or commercial purpose and shall have the same
ing as provided under the Ci Pr Act, 1986.
3.'onsmct‘mmapummvﬂummoﬂevw-wwmlhmdebyhbﬁmulerwkﬁnubiectulhgmﬂy. e
Image 2 4. "Direct seller* means a person v‘ot ‘*‘“&ed?ygr' directly by a Direct selling Entity through a legally enf ble written
contract to undertake direct selfling business on principal to principal basis. S—
inDkeaM'mammmmmMMddwmmmmummuuw
further leve] of direct sellers who they then support :
Explanation: *Network of Direct seffing * shall mean any sy of di or g adopted by a direct selling entity to undertake
direct selling business and shall include the multiHevel marketing method of distribution.
6. “Direct selling Entity" means an entity not being i in a pyramid sch which sells or offers to sell goods or services through a
direct seller. Provided that "Direct selling Entity* does not include any entity or b natified otherwise by the Government for the sald L3
purpose from time 1o time.
Im38¢3 7A'Goods‘Mmgoodslpmdtmdeﬁnadmﬂ!sﬁdGoodtM19w“m3{26)dMGmdwmAd.1B97.ilMﬂM
.___ include every kind of ble property other than actionable claims and money and “services” means service as defined in the consumer ’_
Protection Act,1986.

&‘s:lubll'dulnmwm-mqudmmMummmﬂmmmm.mmmm&mm
discontinued or special promotion Goods and /or services.
9.'miqo«pﬁo€muhdmdmmMmmmmmmmdh&wmmtROmmﬁ

under clause 4 and ending with date on which the is to be perfi d and within which the direct seller may repudiate the
agreement without being subject to penalty for breach of contract. —
Image‘ 10. “Pyramid Scheme’ means: A multi layered of subscribers 1o a sch formed of subscribers enrolling one or more subscribers in
order to receive any benefit, directly or indirectly as a result of il action or perfe of additional subscribers 1o the scheme. —
The subscribers enrolling further subscriber(S) occupy higher position and the enrolled subscriber{s) lower position, thus with successive
enrolments, they form multidayered k of subscrit
Provided that the above definition of a *Pyramid Scheme" shall not apply to @ multi layered of subscribers to a sch by a direct
selling Entity. Which of subscrit lling one or more subscribers In order to receive any benefit, directly or indirectly, where
thebendnlsasamdmawsummmmwhmmemmdMMe
following: L=
(a)it has no provision that a Direct seller will receive or for the of new partici
Image 5 (b)1t does not requires a participates to purchase goods or services.
(c)for an that an for which such goods or services can be expected to be sold or resold to consumers. pr—
(d)Fuawumlyofgoodnum\n‘ulmmemeed:mmmmnmbeupmdtobembywsddormﬂmmmn
(e)it does not require a participant to pay any entry /registration fee, cost of sales demonstration equipment and materials or other fees
relating to participation.
(Nh provides a participant with a written describing the | terms” of p
(g)h allows or provides for a participant a bl ling off period to parti or cancel partici in the sch and receive a
refund of any ideration given to partici in the ti —
Image 6 (h)it allows or provides for a buy back or repurct policy for * tly marketable® goods or services sold to the participant at the
request of the participant at reasonable terms. —
(0L} blishes a g di I mechanism for more icularly described in clause 7 herein.
Explanation: 1 for the of this viso the terms " | terms” shall means buy-back or repurchase policy, cooling off period,
warranty and refund policy.
n.mmmﬁmmmmnmmmmmmammmsdmw197&
12. "Remuneration System” means the system followed by the direct selling entity to compensate the direct seller which illustrates the mode of
sharing of incentives, profits and ission, including fi ial and non fi ial benefit, paid by the direct selling entity to the direct =
sellers, on a monthly or periodic or yearly basis or both a the case may be.
Image 7 13. This system for every Direct selling entity, shalt
i. Have no provision that a ditect seller will receive ion from the recruitment to participate in such direct sefling. pr—
ii. Ensure that direct sellers shall receive remuneration derived from the sale of goods or services.
iii. Clearly disclose the method of calculation of remuneration
Iv. State Includes a Union tesritory.
(lvi i UMAKANT DATTU GODAM T
Ima, o —
ge 8
14. Authorized Support center /F: hisee/Super store/Sales Point/Sales Depat
A pick up points and delivery points for maintaining effective delivery system for goods/product of the pany and established by the
company.
15. Direct Selling Entity/Company
MaWyMM/smmmmhﬁmmmmthhMW;ndstyleof
ASCLEP|US WELLNESS.
16. Sales incentive
Means amount of any type of ration fike fon, Bonus, Gifts, profits, In etc. Including financial and non fi
benefit payable to the Direct Seller for effecting sale of goods /products as stipulated in the between the Direct Seller and Direct

&Immymamaﬂqwnbﬂcumhuhabahaﬁemma;u But amount of remuneration from the recruitment to
participate In such direct selling shall not be the part of the sales Incentive.

17. Unique ID
Means unique identification number issued by the Company to the Direct Seller as token of of his/her appli for Direct
Selling of the goods/ products of the Company.
18, Password
Means unique code allotted to each Direct Seller to allow them 1o log on to the website of the Company.
19. Website
Means official website of the Company http:// www.asclepiusweliness.com /
WHEREAS M/s ASCLEPIUS WELLNESS PRIVATE LIMITED, a Company i P ing\NAs Registration

9L
c&'&f&m\c
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No. CIN- US1309DL2014FTC272296 and Registered Office at PLOT NO. -1, R R PLAZA, 3RD FLOOR, SECTOR 19, AMBERHAI EXTENSION,

DWARKA, NEW DELH|, INDIA-110075 hereinafter referred to as The C "ASCLEPIUS WELLNESS PRIVATE LIMITED" 1akes immense
pleasure In introducing first ever Retall ept with benefit for The Company is ged into the b of direct
selling through its Direct Seller and Retail Outlets as stated in the Object Clauses of memorandum of A of the Comp

ﬂuecnmpmyhavhguksmlvu,MTumwuwmumthnmethlmmum
principle place of Business and sales tax/vat and other license for each retail outlets at various states in India. The company is also having

own k1o p the products for sale/ direct selling business and trademark identifies the company with the goods to be sold or
supplied
Forumomrwmhqthebudnmofdkedmwmmmmtdumdrwhhmmﬂmmdmmand
conditions. Now in order 1o simplify more, to keep more transparent, to control the and for b i
of direct selling through multilevel marketing, Comp bummm&mmmmmummwmwunmme
company's products.

The C y lusively uses their web mdnmnommmw-ymmhm, d prod f product quality
certificate, price, lete | plan, mar garding g while uses the word
ofmomhpwldtymwnommdmeawummmmendﬂsmm

An Individual/Firm/Company who is able to do as per the provision of The Indian Contact Act, 1872 and wish to become direct
senaormecunpwmmmuwu-mmmmwmmw;wmmmam-,m
prescribed form through online/manual. There is NO d it or any ges/enrollr fees/joining fees/: harges for b ing &
Direct Seller of the Company.

Now it's agreement witnesses and it s agreed by and between the parties here to as follow:-
|. The Appointment /Autharization for Direct seller
i. That for appointment / Authorization for Direct seller in the shall lete the following steps
.ruwmmonfwnmmwwmedxvcw
b. Accept the proposed terms and condition of the agreement and create this agreement using digital signature/one time

p d/affix digital sign/. d sig h means of the technology.
c. After the agr he/she shall request for sign of the company through sy in technolog;
d. After the putting Signature of the authorized person of the company, the executed and signed agr shall be displayed
and It shall be treated as legal ag as per the p of The Indian Contract Act, 1872
e. On the completion of the above p prospect shall take a p of the signed agreement.
f. Upon the execution of the ag: through the above p shall b the direct seller of the Company .

and a Direct seller Unigue Identification number and password shall be allotted to the applicant.
il. That the Direct seller shall submit the following documents along with this agreement in hard copy to the company within 30 days

since the date of tion (a) Filled application form (b) KYC Documents (self attested) (c) Signed Executed Ag (Including
of terms of appointment). A Direct seller, upon appending his/her sigs at the bottom of these p (ag ) as well as
all attached documents.

(a) That the Company upon scrutiny and verification of the Application, KYC and agr may re ider the decision of the

appointment of Direct Seller for Direct Selling the goods/ products of the Company. The Company shall be at sole discretion and
liberty to reject his/her direct selling code, if the KYC and other documents in hard copy found unsatisfactory or mollified, fake etc.
(b) Cooling-off Period—

A That the direct seller shall have exclusive right 1o reject/cancel the above agreement within 30 days since the date of the
exacution of the agreement through the online process. In this relation, the direct seller shall be responsible to give to the
company about such decision within specified period through Email or regi d letter or speed post at company's mail
1D/Registered address.

B. That Such direct seller shall have right to return any goods purchased by the direct seller during the cooling off period but the
purchased goods should be in saleable condition Le any seal/protection on the goods is kept unbroken. The refund of amount of
cost of such retumed product/credit voucher shall be paid by the company within 30 days since the date of receipt of the product.

( DY X LL) UMAKANT DATTU GODAM

QThalifsucthred:dlefreceivewcmddumlm huntheoompmydtlhglmmlg-oﬁudodﬂmsudidiuetseﬂumdl

be responsible pay the of such iderati P dii letter in the form of
CASH/CHEQUE/DD/NEFT/RTGS etc.
Il. Scope of the Waork
That the Direct seller shall market and sell the y's prod h directly to the end user consumer, using word of mouth publicity,
dlspllylnd/ovdemonstnﬂondmmmwadwmmwmdowmdwmmmn and other related
methods.
1Il. Direct Marketing selling
i. ThattheDkemuludmllberupm-bklmnwuﬂngwmmwwmmmmmmdkectlyiolhe
end user consumer using word of mouth publicity, display and/or demonstration of the goods/products, and/or distrib of .
pamphlets and other related methods.
ii. That the Direct Seller can use logo and name of the company for selling the company’ products as per the company's policy and
regulation.
ln.ThanheDw:a:dhwouldmbe:Mmuubgomdﬂnnmafme pany in his p apacity or p
iv. That the Direct Seller will get specified %/point, sales Incentiy pertai; lovnsdufmulr!gmeemwy‘
products under this A P of sales i Mlbenndeafwmdmdhmm

mldlmrkazdmdthqmmnbybmsderFurlhahuuthempmyluhtomﬂnduslmns
w:tunaslﬂbsuhgﬁmmubstwﬁvulCmnbdmchdbepaidbyﬂwmmymlheDthelu The sales

incentives/commission would be payable only after the dues/pay lized from Its If the pay is d
mmmu/mmmﬁdyeﬁyhskmmﬂumwmmmmmnbedme tically by the pany
after receipt of the said payment.

v. That the Company hereby that it shall p de to the Direct Seller with plete | books, | L

mmwwummmmmm«mmmmmomMumhmmmmm.mal
newspapers, TV etc. for promoting sales of the company's products.

vi. The Direct seller shall not be liable to pay the cost of such broachers, sales ip and Is or any other
fees relating to participation.

vii. That the company shall issue photo identity cards to Direct Seller. This photo identity card shall be retumed by the direct seller to
the pany at the expiry/termination/revoke of the ag! and shall be destroyed. The identity card shall contain the name of
the direct seller, Direct Seller number (which shall be Unique). It shall also have a prominent print declaring that the Direct Seller Is
not authorized to collect any type of cheques/demand draft in his name from the All ch /d d drafts etc., if any
collected by Direct Seller should be drawn in the name of the company only and should be d. ited with the y office or

other offices as may be specified by the company, within a day. Direct Seller shall hold the said cash collection/cheque/DD In trust
'nrmdon bdnlfohhecompmy Upon fallure to deposit the said cash collection/cheque/DD, Direct Seller shall be liable to pay
The ipt/Bill which is only issued by the company would be valid documentary evidence in the hand of
theeustnma Rmmb&m:dumﬂmhuﬁuuedtummmlﬂaﬂmbdﬂfdmemw
IV. Facilities for Purchases of Products
That the company may open _lwmfwhmmlmmwwd\:mm:

(A) Online Portal/ E-commerce \

- (B) Stores (Retail Outlets)
: E{S /0 ¢




(C) Authorized Sales Point

Any person who sells or offers for sell including on e any product of the pany, must have prior
MMmhmﬂmmmmmm&euwﬁwwl&uoﬂa
Direct Seller is required to visit above facilities to make payment and collect valid receipt and products on behalf of the
consumer/customers.
V. Buy-back/Repurchases Policy
| That the company gives full refund or buy-back guarantee to every direct seller on the following terms —
(a) Direct seller who has purchased the goods from the company to distribute or further sale is eligible to avail the benefit of buy-

back policy.
(b) If the purchased goods are not sold within 30 days from the date of the distribution and billing of the goods to the Director seller
(c) The condition of purchased goods must be ble i.e. any seal/pr on the goods is kept unbroken.

(d) IF the fulfillment the above conditions, the Direct seller can be exercised his/her right of buy-back policy with in a period of 30
days, from the date of the distribution and billing of the goods to the direct seller.
(e) The company is responsible to buyback/repurchases of the goods on submission of proof of original Bill and/or defivery Challan,
ID, ADDRESS Proof and purchased goods in Just as it as condition Le. any seal/protection on the goods is kept unbroken.
(f) The company shall refund full unt after deducting of packaging, courier, and applicable taxes etc as per the norms issued by
the Govt.
V1. Warranty of the Goods
(I)Thnmeqoodssoldbymeootrvanyuullmwwmdmwimdawmmmuumwmewwnu
h nt/repair of goods in case of defect.
(U)Thatmtl\eabovep'mmmwshnl duce the original bill and/or y challan and 1D, ADDRESS Proof to the company with
the goods.
VIi. Refund Policy of the Goods
I. That the consumer shall have two opportunities as follows—
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(a)‘roexdumgelmumu\egoodsdheﬁndmymﬂacﬂningddeetuhqoodswd\audlsnmuuﬂlumemmnvmc

meant, within 30 days from the date of purchases, p d any p on the goods is kept unbroken, OR

(b) To receive full refund of the price of any goods retumed by consumer on the ground of any defect or inferior quality as against
the information given by it regarding such goods, within 30 days of the purch provided any seal/| on the goods is kept
unbroken.

il. That for the above process consumer shall produce the original bill and/or delivery challan and ID, ADDRESS Proof to the company
with the goods.

VIIl. Sales Incentives/Commission Structure or other Benefit
That the Direct Seller shall enjoy the following privileges:

a. Sales Incentive related to their sales volume as per the y's g plan for its or tie-up goods /products.

b, Earnings of the Direct Seller shall be in proportion to the volume of sales done by the Direct Seller by self or through team (Sales
Group) as stipulated in the marketing plan of the Ci .

c. Marketing/selling of G y's Products in Whole of India. There is No territorial restriction to sale the goods/products.

d. with using Unique ID and Password Search and inspect his/her on website of the Company.

e. Working with other Direct Sellers as a Sales Team/Group

f. The company shall have no provision that a direct seller will receive from the to participate in such direct
selling.

g. That as per g Plan of the pany Sales / 1o be f for the same.

h. That the Company reserves the right to restrict the list of products for a particular Direct Seller.

i. That tariff revisi Government directives, market forces etc., may lead to change in the y sales | /commission
policy and the company’s decision in this regard will be final and binding

j. That All pay and ions are to be exp in Indian Rup

k. That the Company does not g / any facilitation fees or income to the Direct Seller on account of becoming just a
maeDhectSdlerolﬂ\eGuﬂm

| That Sales Ir I ......mlheblm;tsdulhlﬂbe 1b d to y deductions as applicable like TDS etc.

m. That the pany shall p ive and existing direct sellers concerning the

b of oppmmymdlduadewoblgahm
n. That the company shall Pay all dues and make with holding from direct sellers in a ially bl

1X. General terms and conditions
a. That the Direct Seller shall make proper canvassing for the sale of the products in the said areas and for his purpose, the company
and Sales Team/Group shall assist the Direct Seller.

b. That y will not de any blish /office exp busi g exp etc. in relation to maintain an owned
office for the Direct seller.

c. That Direct Seller with the C: y that it will ge in the sale of the company products and tieup
pmductandshd!uoﬂndu!gehttnubdduhluunuwudtnsmmnmalmemmdmmmmw

d rk of the pany’s p

d. That Unique Identification Number has 1o be quoted by the Direct Seller in all his/her and pond with the
GanpmyTheUMquelduﬂﬂathnNmﬁamdmmmeeMﬂmyded"me

e That No d without Unique ifi d. Direct Seller shall preserve the

UniqueMﬁmmNmMmﬂPammﬂmlynnlsmunmmmmwm
. That the Company reserves its right to withheld/block/suspend the Direct Seller in the event the Direct Seller fails to provide any
details as desired by the Company from time to time like Pan Card details, KYC etc.

g. That the Direct Seller shall be faithful to the Company and shall uphold the integrity and d to the Company and shall
maintain goad relations with other Direct Seller and other clients also.

h. That the Direct seller shall be abide with policies, procedures, rules and [ of the y and Al privileges laws, rules
and reg and Direction and Guideline Issued by the state and central Government of India from time to time.

I. That the Company reserves the rights to modify the terms and conditions, pr ts, plan, b and p with/without giving

prior notice. Such notice may be published through the official website of the Company, mdwytudomodﬂcmonlvmmm
shall be applicable and binding unto the Direct Seller from the date of such notice.

|. That the Direct Seller shall comply with all state and central government and local governing body laws, regulations and codes that
apply to the operation of their ASCLEPIUS WELLNESS PRIVATE LIMITED business. Direct Seller must not engage In any deceptive of

lawful trade p as defined by any central, state or local law or regulation.

k That the Direct Seller shall not manipulate the ASCLEPIUS WELLNESS PRIVATE LIMITED marketing plan or product's rate, Point
volume/ Sales Point/ Business volume etc., in any way and Direct Seller shall not send, transmit or otherwise communicate any
mmloumhoﬂmhdundﬂnmwmmfummfum“

|. That the Direct seller shall be libel to produce/show/explain the g/sales/trading plan of the pany 1o the as it
as he is received.
M {lmebiru:tsdumd/olmym;aumumwy hibited to use Busi P jional Materigl, other than Business
loped and/or auth d to develop by the Company.
N> nThlllheDlreclSda“mthWESSPWATELNWEuM'&WM gn anywhere without

written permi from the Company. This ission can be withdrawn at any time by the Compa

Coord;

Inator|
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o. That All the g issi mmwmmmmummummmmd
local body is whole respansibility of Direct Seller for ings and 1 i by Direct Seller.

p. That No another Direct selles code shall be issued on same Pan Card.
qTheDnruasnllariuw@mewhwmmmﬁhmdmwdummh
detalhofm:pmdmmuxmﬂnquumymds\mw‘adaﬂshrupectofMQoodssddeMunwdlfnrmas
nonicahleluwnmemhnedhﬂuubethdmm&wmeMDimsda&lnmstmm
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mallbeaummtodedmmedwgumhiw\ﬁndhmu-elerfumedwdummnmbdtmofmemed
seller,
xmdm&hmammmwwlnmmm
i, cmMMwﬂmdeMwmsmmmwmmhmw

ii. At the initiation of a sales rep . without sthit Mmmﬂmtmﬂmﬂwﬂdﬁmmlnq
emny,!hemtwenﬂhegondsmmmﬁ“hmdhﬂdm@lohmmm
fii. Offer a pi and comp ! and di ions of goods and services, prices, credit terms,
terms of pay 1, relurn policies, terms of g alter sales service;
iv. Provide the foll g inf tion to the prospect/ at the time of sale, namely;
1. Name, address, registration number or enroliment numbes, identity proof and telephone number of direct seller and detalls
of direct selling entity;

2. A description of the goods or services to be supplied;
3. Explain to the consumer about the goods return policy of the company in the detalls before the transaction.
4. memmmmﬂmmtouwdwuemdwwmulmw‘
5. Time and place for inspection of the sample and defivery of goods
6. Information of his/ her rights to cancel the order and/ or to retumn the product in saleable condition i.e. any seal/protection
mmmusmmmwwmuremm-mm
7. Detail regarding the pl R
V. TheDhctseuulhnlhcpmbookdmmnmnngMMmpeddemldbyWha in such form as per

applicable law.
vi. The direct seller shall not:

1. Use misleading, deceptive and /or unfair trade practices. '

2. Use misleading, false, deceptive and/or unfair recruiting i inchudi of actual or potential sales
or earnings and advantages of direct selling to any prospective direct seler in their interaction with prospective direct
sellers.

3. Make any factual to tive direct sellers that cannot be verified or make any promise that cannot be
fulfilled.

4. Present any advantages of direct selling to any prospective direct seller in a false and/ or a deceptive manner.
swmmwumumtohmaﬂemymnmmmwoﬁndm:elngopemion
y and agr the direct selling entity and the direct seller, or the goods or
mlslea&:g,

snmammmmmmmmmmcomgmwlammm
y large

7 va‘demyllaatueudluweumymamﬂlumdhdsdlabmm-ndomddehmm

drectulngemly
8. Reg P or existing direct seller to purchase any Witerature or training | or sales d
equpmuns.

vii. The y shall provid y and y sales benefit/incentive including service tax/GST. The company shall not

pcywyservloetaxIGSTtn!heDhmuler The Direct seller shall be responsible to pay any service tax /GST (if any).
Viii. The Direct seller shall not create any cross line in the sales Network of the company.
XI. mam&nm@mmmm
1. That the shall provide a ion to all prosp direct sellers pmvidhg fair and accume

mrmmﬂmmhmmmhmmmmumm y and
for newly ited direct sellers
2. That the company shall mai proper either | or el of their busi dealing with complete details of their
goods services terms of contract , price, income plan, details of direct sellers including but not limited to enroliment, termination
active status, earning etc.
a. the company shall a “regi of direct sellers” wherein relevant detalls of each enrolled direct seller shall be
updated and maintained.
bThedzhilsnfDlrectldIu:shallltdxdewnmbeﬂniulovulﬁedpmdofadd’mpmdoﬂdemnymdm
3matmm-mmmmmwmmmmmumnmam y its
ati duct quality certificate, price, complete income plan, terms of contract with direct
mumw-mrmmmmmsmm
4. That the company shall provide to direct seller their periodi f i ing, as applicable, sales, purch
details of earning, commissions, bonus, and other rel data, in d with agr wmmuﬁmmm

shall be paid and any withholding made in a
smnmmmMmmmewhedmmdammmMummm-mmumummnm

hase value the VAT th id, the pany shall inti the Direct sellers/ Distributors to pay the VAT,
6. mnmemwshdnmwmapﬂdpmm*bwd\mm-
a for an that an for which such goods or services can be expected 1o be sold or resold to
consumers.
b. For a quantity of goods or services that ds an that can be d to be d by or sold or resold to
consumers.

7. That the Company shall not
a Uanﬂslumdeoquounhlrmmmhmmﬁmohcwdmmﬂnluumnmmgn
in their i with p or g sellers;
thmfmdwnmtoawmsduﬂmmmbavu'ﬁcdunﬂ:wwmth-twmbs

(‘IV " ‘L' UMAKANT DATTU GODAM
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c. Present any advantages of direct selling to any prospective direct seller in a false or deceptive manner;
dM&eumwpmnﬂlobeMmrmmmnsdmﬂhg i h
and b M-ﬂhdﬁwﬂaamhgﬂsummwwnﬂawmdm
selervdlldnsfduornﬂsludng:
e Engage In.ucmeuwnnmmmmhnish&qahulomhbwmmwwmum particulars
relating to its direct selling b itself a
'\ mw-ummmwuuummmm
0‘ f. Use, or cause or permit to be used, fraud, . or

X l AC selling practice, | g Y and ag
&hr g o%a\ work
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being sold by itself or by the direct seller.
qRequue lu dlmﬂmmm&mmkﬂ&umlmudm&l fees or to purchase any sales
or ial in order to participate in its direct selling operations;
h. HwﬂembuﬂntomywmhthﬁhwmﬂmdwurmmnMs*x
i Reqwelhedimdldlaunp.ymymagyhywayof ini ption or
8. That the company shall be ible for of these Guideli bymy ber of its ‘olmmullng,wfmﬁer
such ber is inted directly or indirectly by the Direct Selling Entity.
X wwdw&hmﬂ: pany d:
L That the Company shall provide information to the upon purchase which shall contai
(a) The name of the purchaser and seller.
(b) The delivery date of goods or services
(c) Procedures for returning the goods: and
(d)w"nntyofqood;mdﬂehu‘gelrepheemano'goodshusecfdefedﬁwlwmnnoDiredldevshalinwmnceofi
sale, make any claim that is not consistent with claims authorized by the Direct seller entity,
IlThanheWwwummmlwwmmmmmummollllpﬂvmeh(mnaumptwldebyn
consumer.
11 That Direct seller and company shall be guided by the p ion of the pr Act 1986.
IV. That the supply/Distribution of goods with the knowledge that such goods/products are inferior or exceeded its validity period as
per the manufacturer,
V. That the MRP should be visibly displayed on the package.
VL That the company/Direct seller who sells goods to a consumer shall issue a cash bill to such consumer in accordance with the
provision of the law for the time being force in this respect.
XIll. PROHIBITIONS
1. That any pay of by wh names it is called unrelated to their respective sales volume Is prohibited.
2. That the Direct Seller or his/her rejatives (| means d dent son or daughter, father/mother, spouse) shall not engage in any
activities of Multi Level Marketing of any other entity. If it is found then such Direct Seller shall be terminated.
3. That the Direct Seller is prohibited from listing, marketing, advertising, promoting, discussing, or selling any product, or the business
oppartunity on any website or online forum that offers like auction as a mode of selling.
AmnmemmsauhuebymnmmmmﬁukﬂmuMmpamwnhmymummlpmmm
prod from the C: yortob Direct Seller of the Company.
&ThanheDtredswumldhmherwymmwmhmwydrwhtmwmeumymbmedwmePnze
Chits and Money Circulation Scheme (Banning) Act, 1978.
6. That the Company/Direct seller shall not promote a pyramid scheme, as defined in Clause 1(12) of the "Advisory to state
/Union on Model Guideline on Direct selling” issued by the Department of consumer Affairs, Ministry of
Consumer Affairs, Food & Public Distribution, Government of India Dt. 09th Sep. 2016 ENO. 21/18/20144T (VoHll). In the garb of
Direct selling Business opportunities.
XIV. Indemnification
1. That the Direct Seller agrees to protect, defend, indemnify and hold harmless C y and its employees, officers, dif s, agents
or representatives from and against any and all labilities, damages, fines, penalties and costs (including legal costs and
disbursements) aishgﬁunutelaﬂngm
(a) Any breach of any statute, lati orders or dards from any g body. agency, or regulator applicable
to the company; or
(b) Any breach of the terms and conditions in this agreement by the Direct Selles, or
(c) Any claim of any infring of any intell | property right or any other right of any third party or of law by the Direct seller;
or

(d) Against all of embezzl isappropriation or misapplications of collection/moneys which may from time to time
during the of the Agr come into his/her /its possession /control.
2. That this clause shall survive the termination or expiry of this Agreement.
XV. Relationship
That the Direct seller understands that it is an independently owned business entity and this Agreement does not make I, its employees,
unodnuuamsumplmmﬂsorleqnl, of the company for any purp vh The Direct seller has not
implied right or y to w!omdmaknmydﬂgaumhmdnmbﬁd'duhwnamoﬂl\ewmwm
mhlndlhem"wwhmymmhmmhbmsdunmmmunpmmmuenmw«kgu
ives of the company, the company shall di d to pay cost of any/all loss, cost, damage including q | loss,
byﬂleDlreclselluonﬂnm
XV1. Liability
That Except as provided in this Agreement, here in above, the company shall not be liable to the Direct seller or any other party by virtue of
ination of this Ag for any reason whatsoever for any claim for loss or profit or on account for any expenditure, investment,
< 1\ LE}’ UMAKANT DATTU GODAM
leases, capital or any other made by the other party in ction with the busi made In rel upon or by
virtue of this Agreement.
XVII. Suspension, Revocation or Termination of agreement
lwhmmmmm d the op of this ag: at any time, due to change in its own license
conditions or upon directions from the sthorities. In such a situati wpany shall not be responsible for

:nyd-mgeovbncwmummmnolduswm

2Thanhecompmymq.mhomuejudcnomﬁurumﬂywﬂ&b'mﬂnbudldmymofwmbylwrklen

notice of ONE month Issued to the Direct seller at its i this ag under any of the following

circumstances:

a. The Direct Seller failing to perform any obligation(s) under the agreement;

bTheDirectSellerfﬂﬁmwmdﬂymmhh&mmw.wddmasmaybepnmedmbyw"pm

c. The Direct Seller b

dTthinclsdhrbdnghvdudbnwainhﬂp'mw:au

e others like Pursuant to the provision to the marketing plan, For reason of perf Any unethical and pre judicial work to

the interest of the Company, For the breach of any terms and conditions of this agr and mark ,phn, f yvenby

Direct Seller found wrong/false, In convicted of an offence punishable by a prison term, Is declared bankrupt, Is not lly sound

tohwdlemebumss.mmmomueomyMloumwvmlmmdoﬁmmlmhaunfMon
ducing of prob certificate by legal heirs, the Direct seller code may be transferred 1o the legal heirs of deceased

Dbu:luis

f. Where a direct seller is found to have made no sales for goods for a period of up to two years since the contract was entered into,

or since the date of last sale made by the direct seller.

g Where a direct seller is found to have embezzlement of Cash/Cheque/DD, which Is received by the customer on behalf of the

company.

h. That the Direct Seller may terminate this agreement at any time by giving a written notice of ONE MONTH to the Company at the

g d address of the comp
}Q_{ i. Thal mlummmudnws*mwwwmutyuvs.muumm\gmwmme

notice for der/t tion of agr is pending.
]malﬂruchofnw—hmhunolkmmsmmtoﬂtenoﬁuovm y through pl or as ult of
the regular 9. approp the pany may duct an inguiry either ot on to

ator IQAC
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de(mnlnewhetherlhuahnbemmybruchmmpﬁmo!memmdcmdmuuoﬁheweemmby\htbhdsdua

not. The Direct Seller shall extend all reasonable facilities and shall end: to the hind: of every type upon such
inquiry.
XVIII. Actions pursuant to Termination of Agreement
That notwithstanding any other rights and dies provided elsewhere in the agr upon tion of this agreement:
a. The Direct seller shall not the y in any of its deali

bTheDlr:c(ulhrdulnmmmnyawmwmilny:t(l)umumawmmwbdmmlhecomwﬂyh

still having Direct selling agreement with Direct seller.

c. The Direct seller shall stop using the company’s name, trademark, logo, etc., in any audio or visual form.

d. The ; or 1 of the Agr for any reason whatsoever shall not affect any obligation of Direct seller having
d under the Ag prior to the of termin of the Agr lndlud| [ or shall be

mmmwmwmylmusdmmuhmﬂummn”ndmd or ination of the Ags

XIX. 6 g Laws and Regul.

1mannsmmmummonmuumcumwnm Pri jon Act, 1986, "Advisory to state

/Union tesrit onuode(GuIdeln:mmrmwwwwdeMMMmmmswd
Consumer Affairs, Food & Public Distribution, Government of India Dt 09th Sep. 2016 FNO. 21/18/20144T (VoHl). laws, Rules,
rewlluonmewmmmmmalw.dmmedhgsmmdmum
shall be initiated in the appropriate Indian court and all orders and d would be exp d in Indian lang
Z.Thnmepmhuebyweemmmmwmdﬂummmdﬂ!wmmmmmnnuulu
In the same territory or to open retail outlets if found necessary.

XX. Cancellation clause
nmnowmhmangmmuummmmmmmmwmmmmammmm
terms and condition in any manner whatsoever they think fit and shall be communicated through official website or other mode as the
Cmnpanymaydee'nmmduopernwwwmmwwuwwmmmwﬁemwmmm
agreement within 30 days of such publication by giving a written notice to the Comp: Without of the obj for
modification etc., HD&edSelawﬁhuutheDhedSellgmmnwuwmwdnhu.quaﬂa“modmmlmmd
amendments in the terms & conditions for future.

XXI. Dispute Settlement

1. That in the event of any question, dispute or difference arising under this agreement or in connection there-with (except as to the

mmus,thededmnlowhlchisspedﬁcﬂyptovtd:dm&ww}hmd\dkmmmmnfw(odm.
2. That the parties hereby agree that any dispute or difference between them may be referred to the arbitrator whose decision shall be
final and binding upan the parties hereto.

XXII. Force- Majeure
That if at any time, during the i of this ags the perfi in whole or In part, by the company, of any obligation under
lhlslspveventedafdehyed.bymdmummmdhwmmmmqgmdsumum
from Statutory Authori n, strikes and lockouts, fire, floods, natural calamities/Disaster or any act
MGod(hmmardenedwum}%mﬂlwmofmmummmmmwwum
party have any such claims for damages against the othey, in respect of such non-perfi or delay in perfy
< "y L“! UMAKANT DATTU GODAM
Provided Service under the ag shall be d as soon as icable, after such event comes to an end or ceases to exist.
XXIII. The Direct seller hereby covenants that as under —

1. That he/she has clearly understood the application form, mark ethods/plan, the ion plan, its fimi and
condluuuandhe/lhelsnotWQWWMWWMﬂhmmMInM&lWMWMUM
official printed or publih of the Comp

2. That Relation b the Comp and\heDnetSdsmdll!u/hermhesheremduduheoovmndhmnmmthu
agreement, by the rules / p dt ined in the keting plan, le on wet The Direct Seller confirms that he/she
hurendomuﬂh(mlwﬂﬁmsﬂmeﬂmwbhmwm

3. Shall act as a freelance body and shall not it any or malfi to create any liability/obligation over the

Company of whatsoever nature.
4, That the Direct Seller is not an agent, Employee or any other Legal repr tive of the Company or its service providers.
5. That Any payment received by the Direct Seller from any person declaring that the amount is being received for and on behalf of the

C y shall not be d d to be d by the Company. Direct seller is not authorized to receive any money for and on behalf
of the Company.
6. That Direct Seller, hereby declare that all the inf ion furnished 1o the Company are true and comect. Company shall be a1 sole

discretion and liberty to take any action against the Direct Sefler in the event, it is discovered that the Direct Seller fumished any
wrong/false information to the Company.

7. That | am the concemed person hence fully conversant with the fact deposed above. and | have agreed without any pressure to be
appointed as Direct Seller in Whole India on terms and condition as contained in this Agreement.

8. Thallhaverudlnduuhmoodmemmdwmtumdmmdws.nrofmwvymdlhmalsoqonu

through the Company's official website, printed b and vinced about the b and | have applied to
appoint me as a Direct Seller on my own volition.
9.1 undertake to adhere for policies, p dures, rules and regulations fi d by the Company and | confirm having read/b
xplained and und d the of the d on policy and procedures of the app of Direct Seller
IN WITNESS WHEREOF the partles hereto have caused this Ag to be d through their resp sth d rep:

on the 15.day of _.June,, 2021.
Read over by me/ to me and agreed by me on (Date)
e 18106/2020 .

—_— —UMAKANT DATTU GODAM———
(Signature) (Name of applicant)

Sign and seal of ) S

Witnesses:
Name
Signature____________
Name
S

ar

Signature of applicant on each and every page is mandatory.
0@\ All Documents must be Self Attested
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NATIONAL INSTITUTE OF RURAL DEVELOPMENT & PANCHAYATI RAJ
Rajendranagar: Hyderabad — 500030

No. NIRDPRICPRDP&SSDIMoPR-RGSA/2020-22IYFI09/2021
(Computer No.12173)
Date: 21-10-2022

Sub  Extension of engagement of Young Fellow (135) in the Project for Creating
Clusters of Model Gram Panchayats to Achieve Holistic & Sustainable
Development through Institutional Strengthening of GPs and Enablement of Quality
GPDP across India, coordinated by the Centre for Panchayati Raj, Decentralised
Planning and Social Service Delivery (CPRDP&SSD) NIRD&PR. Hyderabad - on
Contract - Reg

Ref 1 Office Order No 644 dated 07-07-2022
2 Office Order No 795, dated 02-08-2022
3 Approval of the Competent Authority in e-office file No. 12173

AAXRRERAARA R AR RN

In continuation of Office Oraer No 795 dated 02-08-2022 (Ref-2) approval of the
Competent Authority is hereby conveyed for extension of contract engagement of (135) Young
Fellows as per the enciosed annexure-1 in the ‘Project for Creating Clusters of Model
Gram Panchayats to Achieve Holistic & Sustainable Leveiopment through Institutional
Strengthening of GPs and Enablement of Quality GPDP across India” under CPRDP&SSD
NIRDPR on purely temporary and contract basis for a further period of seven months w.e.f.
02-03-2022 to 01-04-2023 with a day break on 01-09-2022 with existing consolidated
remuneration of Rs. 35 000/- per month

2 Ihe other terms and conditions indicated in the “‘er of Engagement shall remain
unchanged

// By Order //

SR
e

Associate Professor & Head i/c,
CPRDP&SSD

To
The Concerned Young Fellow CPRDP&SSD. NIRDPR

Copyto 1. SESto DG

2 Executive Assistant to DDG i/c & Director (FM) & FA
3 PA to Registrar & Director (Administration)

4 Executive Assistant to Director (Finance)

5 Assistant Registrars

6 Asst Director Administration (Section-1)
7
8
9
0
1

Project Management Unit for PCMGPCs. CPRDP&SSD, NIRDPR
. AFA & PAO i/c
Accounts Officer(C)
10. Office Order file
11. Office copy
External The Concerned State Nodal Officer
The Concerned CEO/AEQ of Zilla Parishad.

1

2

3 The Concerned Block Development Officer
4

The Concerned State Programme Coordinater V
.. ity
4 Mana fMege of Social WeEk 1 of 4
Coordimator 10AC |
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Annexure-1

- I . ' LCurrcnl 1 Date of  Date OF Fxpiry
S. No Name Designation i il Joining of the present
| ’ (Initial) contract

| . .\hidrHus\uin— —T "Cf.._..g | u'!lu_\.\_ 5000 u-J- 10-202) 31-08-2022
2 Amalra) Anjanikumar Dubey ' Young | ellow I 35000 |-~._ll-_‘()33 ‘ 31-08-2022
’ VR Annnla J\nlhlm’l'll a IYoun_g Iellow | 35000 01- IU-’U | ‘»!-()8-203.’
| 4 | A Anuta Kumari Young Fellow ‘ 35000 28-01-2022 | 31-08-2022
| 3 1:}9[§EE?)muNarwadc | Young Fellow i 35000 | 04-10-2021 | 31-08-2022
| 6 | Anjali Singh B Young I ellow | 35000 trl.-ﬂ;-?()_‘fl 3-08-2002
{ 7 | Arpan Borah I \;ﬁn5runou 35000 060202 $1-08-2022
{ Rl | Arrem Raju : Young Fellow | 35000 ', 05-10- ‘()“I [ 3 ()8 2022
| 9 | Aruna Markose Young Fellow | 35000 ion 10- 2021 1_3 1 -98 2022
+ 10| Arumima Markose Young Fellow | 35000 | 01- 10- zoz_l } 31-08-2022
| 11| Ashish Painuly Young Fellow | 35000 31-08-2022
'. 12 | T :\&h\\H;\IAl_‘l_\;Hn Zambare \num. Fdlm\ 3:‘00(\ I ns-1n. ’O’I : 31-08-2022
|13 | Asif Azmatali Khan Young Fellow | 33000 | 04-10-2021 | 31-08-2022
: 14 ‘ Asmil;Pranmnik \roung Fellow 35000 | 03102021 | 3-08-2022
' I3 AlﬁJraaiukﬁahnun 2 Young Fellow ; 33000 ‘ Ub-10-2021 © 31-08-202°
‘ 16 | Avinash Trivedi Young fellow ' 33000 TJI-HI-ZHZZ . 31-08-2022
17 I!aldctgaiT]ﬂi;;ur T Young Fellow ; 35000 i 05-10-2021 | i1-08-2022
18 | Bgdrc Vishal Rustumrao ‘ Young Fellow [ 35000 03-10-2021 | 31-08-2022
19 th"ub1nI{duLl ’ Young Fellow | 35000 ? 28-01-2022 | 31-08-2022
20 Hm\.ml Panda ‘ Young Fellow 38000 0410207 31-08-2022

21 ~_Eushra Khan [ Young Fellow | 35000 ‘ 25-10-2021 31-08-2022 .
22 | Ch Premlatha Young Fellow | 35000 | 29-09-2021 | 3 I-08 2022
23 | Chandrakant Singh Young Fellow | 35000 | 04-10-2021 | 31-08-2022
24| Chitranshi Charu Dhami Young Fellow | 35000 | 05-10-2021 | 31-08-2022
, 25 Ddddld Suneel kumar ‘ Young Fellow 3500()—m-(l2-2()23 31-08-2022
|26 DeepJyoli Mahanta Young Fellow | 35000 | 04-10-2021 | 31-08.20%0 |
‘ 2% | Devesh Lawaniya ' _< Young Fellow | 35000 25-01-2022 31-08-2022
28 +l)hanmdra Singh Patel Young Fellow )_;50m; fuu'.zozl | 31-08-2022
29 DIL\rllﬂ\' Rmcndr'nmhn Nunhnlkar TY(HI"IL Fellow | 35000 | 28-01-2022 | 31-08-2022
30 Divya Pandey l Young Fellow I 15000 | 29-00-202| ’ 31-08-2022
: A?I Lliuﬂcc(MT}u ; Young Fellow ' 15000 : O1-10-2021 j 31-08-2022
32 | Ganesh Singh | Young Fellow 33000 ON- 10202 VI-08-2022
A3 Gatla Saikiran [y oung Fellow 3000 ) 010302 3-08-2020
34 | Gugulothu Saikumar ‘ Young Fellow 35000 | 07- 10-2021 | 31-08-2022
35 | Harshal Surynwansh—i o ‘/oung fellow | 35000 | 25-01-2022 1 31-08-2022
36 | Himakshi Pant Young Fellow | 35000 | 01-10-207 l 31-08-2022
37 | Ibankyntiewlin Rynjah | Yong Fello_\\_*ji(i(m [ 27-09-2021 | 31-08-2022
38 Im.lc Adll\a Ralurao . Young Fellow w 35000 | 05-10-2021 1 31-08-2022
|- J\lnudkunmr o | Young Fellow | 33000 US~I0-3|)2I | 31-08-2022
10 | Jadhav vitthal ramnath l Young fellow | 35000 | 0] -02- ’0” 31-08-2022
4 | Jadi Rakesh Kumar Young Fellow | 35000 | 25-10- 2021 | 3 1-08-2022
[ Y Jmnpamllu Ramshc ar . ‘rnmn\x;lellm\ 7 -,‘:‘fub() (H 10-2 021 31-08-2022
i 43 Jenin Joshy : Youny Fellow 33000 04-10-200) 3 1=08-20122
| 44 . Jusnigan Singh . Young | ellow 000 o6 0-202 V1-08-2022
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43 | Jyotismita Deka Young Fellow 4; 35000 | 04-10-2021 | 31-08-2022
46| K Parusha Ramudu | Young Fellow | 35000 | 05-10:20 ] 31-08-2022
47 I Kuk-u ('har;mmRaEl; 7 Young Fellow 135000 27-01-2022 : 31-08-2022
48 Krnslm;:-(;nml \1nl\lw|jicur | Young 'l;llm\ 7' 33000 | 23.01-202 ' 31-08-2022
49 | Krishnu.h_[a_d.hhuil_\aM g ! ‘ Yuum.lf:llms 35000 1 04-10-2021 1 31-08-2022
S0 Madho Ram | Young Fellow | 33000 | 03-10-2037 | 31-08-2022 | 012042001
51| Madhu Sharma S Yuun-'lgllms | 35000 | 31012003 | 31-08-2022
52 . Mallekedi Sharath chandra prasad Ynunt__' Fellow i 35000 . O1-10-202) , 31-08-2022
3 | Maloth Mohanlal ‘ Young Fellow ' 35000 ; 01-10-202 31-08-202>
54| Manish Kumar | Young Fellow | 35000 | 23-10-202) 31-08-2022
35 Manisha Young Fellow | 35000 | 04-10-2021 | 31-08-2022
56 Manisha Diggi | YouneFellow | 35000 01-10-2021 | 31-08-2022
s7 _Mayuree ('hcliu Younu Fellow 35000 | 30-09-2021 | 31-08-202>
|58 M Zaiul Abedin | Young Fellow | 35000 | 07-10-202) 31-08-2022
S9 | Medida Narendra Young fellow | 33000 30-01-2022 | 3108-2022 |
60 Mcrlgusanu;ﬁ;ing Sekhosc = | Young Fellow | [_33000 Ol-lb-ZOZKI T-OB-_"O.’TZ
I 61 Moh Mashhood Alam Young Fellow | 35000 01-10-2021 | 31-08-2022 |
' 602 ' Mohd Shoib Ansary " Young Fellow IS000 T 04-10-202) “l~‘)8-"”'"’_
63 Muhammad Iqbal Kk | Young Fellow | 35000 | 07-10-3021 | }1-08-202
64 | Muhammed Hashir Madappalli ‘ \uunL Fellow | IS00C T uc1-2021 . 31-08- ’()""
65 | Naba Deka Youn!,lcllu\\ 35000 | 01-10-2021 | 31-08.2023
66 | Naushina hasan Young Fellow | 35000 | 01-02-2022 | 31-08.2022
67 Naveen Young Fellow | 35000 | 2¢ 20-09-2021 | 31-08-2022
68  Neena Krishnan B I{x‘_ 4 \'oung, Fellow i 35000 0s. 10- 2021 )I 1-08- ’032
6% Neetesh Jain Vnunalgllm\ 35000 i OI Iﬂ "(l‘l Il 08 ’()"’
70 '_\EWIT.:.',» Davane Young Fellow i 35000 | 06-10-2021 | 31-08-2022
L 7l /\nkhll Dmamshwar Bhusar__ - Young Tcllo;x .:5000 94-|9T276ﬁJ|'08"07’ ]
NA= | Nikhil Harishchandra Gore ' Young Fellow 35000 | 01-02-2022 | 31-08-2022
| 73 | Nikitha Ann Jacob | Young Fellow J 35000 | 01-02-2022 | 31-08-2022
’ 74 'V\Juinkum'ﬁ' Jam Ynunulcll(m \.\('m() 30-09-202 . 31-08-2022
75 uuk kmnhn ‘ \nun;, fellow | 35000 02-02-2022 ' 3l -08-2022 '
% | | P. Hymavathi - | Young Fellow | 35000 |’ 14-10-202 T 31-08-2022
77 | Pagutla Venkateswara Rao Young Fellow 35000 U\ 10-2021 | 31-08-2022
78 Tl andari Saikumar : -‘f Ynum_.- Fellow 1?507)() (N IJ_*(M :— ‘-‘lzﬁll)‘.‘l
79 ~ Pawan Kumar ’ Ynum.- Fellow ' 35000 I n.\__m-:u_‘l | 31-08-2022
S0 'I’m-n;unkh:nrl \mﬂgl;lhm 35000 070202 ‘ 31-08-2022
81 | Prajeesh B Pious | Young Fellow | 35000 | 16-10-2021 | Jl_og-.lgli
82 | Prashansa Jaiswal Young Fellow 35000 | 07-10-2021 | 31-08-2022
83 Prashant Kukreti T Young Fellow 35000 07-10-2021 31-08-2022
84 | Pr ashnm kumar ] Young Fellow 3?()607 2. Ia_’()TI ﬂ_S—l_-()!‘t:2022
§s : Punku Sahu _ _ B ‘J \ounglel'lmsr _;({6() 01- m_vo_n' _H_O}!:'EO_;’E
86 | | R \upon_:ﬂul.x ______ | Young Fellow SSO(X‘)__D)S 10-2021 i-OS-ZUZI
87 Radhika Suresh I\dkkdddn Young Fellow 35000 | 04-10-2021 | 31-08-2022
" 88 | Rahul Ranjan  Young Fellow [ 35000 | 35092031 | 31:08.2023
89 TRuhul Vr \uunL Fellow | 35000 ' 06-10-2021 : 31-08-2022
90 I(nkc\hl\'um‘l-r Pradhan | h)UIIthI(m [ 35000 ; 01-10-2021 . 31-08-2022 |
9 j Rambhajan Kewat 1 Voung Fellow | 35000 l)4 10-2021 | 31-08-2022
92 | Ramees \..m..i; U YoungFellow | 35000 L 01022022 | 31-08-200
mator IQAC
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93 | Randhir P | Young Fellow | 35000 | 01102021 | 31-08-2022 | 01-04.2023
o1 | RanjithkumarA [ Young Feliow | 35000 | 30-09-2021 | 31082022 | 01-04-2023
O‘V_rRasal Vishal Bhima j Young Fellow © 35000 ' 371102001 31-08-202 | 01043073
96 | Ravikant Yadav Young fellow 35000 | 22-01-2022 | 31-08-2022 | 01-04-2023
qu Rekha P S Young Fellow | 35000 | 04-10-2021 31-08-2022 'm-(u-znzs'
98 | Richa Mitra Young Fellow | 35000 | 28-02-2022 | 31.08-2022 | 01-04-2023
| 99 | Rinkesh Sahu Young Fellow | 35000 | 30-00-2021 | 31082022 | 01-04.2025
. 100 | Riva Gupta Young Fellow . 32000 1 I5-01.2022 | 3108200 01-04-2023 |
f 101 Rupe;h Madhukarl)lmndalc '\nunulcllm\ | 35000 03-10-2021 ' 31-08-2022 ‘ U1-04-2001
-I.f)i-ﬁ-jﬂaﬁ;hauv Ramaul | Young lv.llm\ " 35000 Tl)l 10-2021 1 ‘l 082 | O01-01-20°
A_ulo.‘» Sanjay Kumar Saw ] 1 Young.l;ﬁ«;: [ 35000 vdl-l()-m:l 13 31-08- 2022 01-04-2003
| 104 Sapn: - Yourw. Fc!low 35000 | 01-10-2021 ‘ }1-08-2022 01-04-200%
| 105 s.msh S P \ouni-l‘.llu“. '“."SH-U() i 2.‘-'4.”-3()73 | 31-08-2022 ‘ 01-01-20™3
106 Savurl sahu Young fellow 35000 | 03-02-2022 | 31-08-2022  01-014-2023
107 | Shibu Kumar Raj Young Fellow | 35000 [ 01-10-2021 31-08-2022 ' 01-04-2023 |
[ 108 | Shivani Rao Young Fellow ? 35000 04-]0-5021 31 ()8 2022 .-UI-UI-ZUI‘«
109 | Shivraj Young Fellow | 35000 TELTo-iozn 31-08-2022 | 01-04-2023 |
110 | Shiwani Devi Young Fellow | 35000 01-02-2022 | 31-08-2022 | 01-04-2023
| 111 | Shrikant Shriram Lambole | Young Fellow | 35000 | 0+ -10-2021 31082022 | 01-04-202% .
2 | Shuhhu;k.—ukumdr G.uhhl\c |r\uun£ Fellow 1;'»()0()—T 25-10-2021 | 31-08-2022 [ (01-04-2023
Iil.‘\. ' Siddharth Ravindra Rote ! Young Fellow 35000 r N0s-10-2021 [ 3-08-2022 ’ 01-04-70713
Hl?lJi Snapamin Konwar Y \u_uﬁ;;—th\ 3S000 01-10- 12021 L 31-08-2027 01-04-202
| 115 | Sourabh Shukla | Young Fellow | 35000 01022002 31082022 | 0104207
16 %um;m Khatik \uunLILIlu“ 35000 i 0610202 ! 31-08-2022 L0101 023
v Mmuﬁt»Eﬁo - ] YuunLlcllu“ [ 35000 | 02-02-2022 [ | -08-2022 | 010420773
{118 | Surajit Mogar [ YoungFellow | 35000 | 04-10-2021  31- 08-2022 | 01-04-2023
119 | Surendra Kumar Sahu Young Fellow | 35000 'U—H-()_‘U:I 31-08-2020 | 01-00.2003
“lalbg\\—apml Ravasaheb Mane | Youha Fellow “_s;o(;u—‘ _»T) 09-’()’1 “31"4)8-:0:: ’ 01-04-2023
121 | Talluri Saadhu Young Fellow | 35000 | 13-10-2021 | 31-08-2022 | 01-04-2023
122 ' Themshingphi Konghay Young Fellow 33660 L 06-10 ?(Fli 3| 68 2022 I 01-04-2023 |
23 ‘ Tushar Sharma Young Fellow | 35000 '78;09 "O’I 3I-08 "0"" 1 01-04-2023
124 | Varma Virendrakumar Young Fellow | 35000 @ 01-02-2022 31-08-2655¢m-m-:n:‘-
r_l:.‘ Vikrant Lowanshi | young Fellow | 35000 | 24-02-2022 | 3..0‘8.;0::7,.“4 2023
126 \’ipul Ratnesh Yuun'_' Fellow © 35000 05-10-2021  31-08-2022  01-04-20273 .
127 Wadmare Swapna Vinayak Yuun-- Fellow ‘ 35000 1 0202-2022 31-08-202) O1-04-2023
128 | Yas[;;l:;ngh Yaday ~ | Young Fellow 35000 | 01-10-2021 | 31-08-2022 | 01-04-2073
129 I Mruunlav Kumar [ t\’oung Fellow »*()()l) ;, 2()- ()l) ;'i)’l .-.“I-OR-ZUIZ Li)l‘nl-in’
130 | CSaliniVSasi | Young Fellow | 35000 1 07-10-2021 7 31-08-2022 | 01-04-203
131 Pathri Arun "young Felow | 35000 00100021 T 31082000 | 0o 0
32 '\,\\;mnnml)cku . Y oung Fellow | [OO: A0 ' R-08-2022 (043023
| 133 | Bhrigu Kalita Young Fellow | 35000 | 27-09-2021 | 31082022 0103 20°:
134 LMohd Fateh Young Fellow | 35000 | 31-01-2022 i 31-08-2022 i El 9-1 -2023 |
I3.—W Ashita Shivnani Young Fellow | 35000 | 04-10-2021 | 31-08-2022 OI -04-20)23
\
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The Mahatma Phale Multi Services

Regd. Office : 180, Jai-Vijay Building, Krishi Sarthi Colony, Basmath Road. Parbhani 431 402.
Telefax : 02452-246000, Cell : 9309105516, 9323211070, 9764111888, 9764111999,
E-mail id : vnkale2004@gmail.com
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____Mar~ok's Coliege of Social Work
BRANCH 0Afteiegai Dist, Raad -231517
Mumbai - Sachin Awale 8326308290, B-105, Kallash Esplanade Wing, Above to ICICI Bank, Near Shreyes Cinema, Ghatkopar (W.) Murmbai -47
Nagpur : Vishal Kolhe - 7507748898, H No. 757, Vishal Kolhe, Azad Nagar, Gitti Khadan, Katol Road, Nagpur 440013
Pune : Girish Narlawar - 9890884889 Jay Durga Travels, Satpute Complex, Nanawadi, Shivaii Nagar, Pune -05
Aurangabad : Jaikumar Kale - 9784111939, 76/2. Mhada HIG., Flat No, 76, CBS Road, Dpp. Baba Petrol Pump, Aruangabad-431001
New Delhi : Pradip Kumar - 7338668694, House No.918. Sector 6. R K Puram,New Delhi- 110022




The Mahatma Phuale Multi Services

Regd. Office : 180, Jai-Vijay Building, Krishi Sarthi Colony, Basmath Road, Parbhani-431 402.
Telefax : 02452-246000, Cell : 9309105516, 9323211070, 9764111888, 9764111999,
E-mail id : vnkale2004@gmail.com
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Manavlok's Colles 2 of Social Work
Ambajegai Dist. Béad -431517
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Coordinator IQAC

Mumbai : Sachin Awele - 9326306290, B-105, Kallash Esplanade Wing. Above to ICICI Bank, Near Shreyes Cinema, Ghatkopar (W.} Murnbai -47
Nagpur : Vishal Kolhe - 7507748889, H.No. 757, Vishal Kolhe, Azad Nagar, Gitti Khadan, Katol Road, Nagpur 440013

Pune : Girish Narlawar - 9890884888, Jay Durga Travels, Satpute Complex, Nanawadi, Shivaii Nagar, Pune 05

Aurangabad : Jaikumar Kale - 5764111888, 76/2, Mhada HIG., Fiat No. 76, CBS Road Opp. Baba Petrol Pump, Aruangabad-431001

New Delhi : Pradip Kumar - 7838668694, Houso No.818, Sector-5, R.K. Puram New Delhi-110022
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Date: - 27/09/2020

To.

Mr. Balasaheb Anantrao Kadam

At. Kasari, Post. Jod - Hingani,
Tq. Dhrur, Dist = Beed, Pin: 43 128.

\, Aggolntmeni Orderas @ “liasoning Work"”

. Dear Mr. Balasaheb Kadam,

with reference fo your cpplicotion dated / discussion with you, wé are

pleased to appoint you a5 »Liasoning Work". You may join on or before 01/10/2020,
failing which the same will be cancelled. No joining fare will be allowed. We are
pleased fo offer employment on the terms cmq conditions specified below:-
1) As an employee of this company. Accommodation & Food is in company
scope. You will maintain a high standard of loyalty. efficiency. integrity and will

liaise with employees/workers iri the organizafion.
2) Employees on Probation wil require One month written nofice, from you

case may be, effecting the resignation.

as the

3) After confirmation, parfy can terminate services by giving three months notice or
! J salary in lieu thereof, without assigning any reasons.

. 4) You shall not, either during your employment with the company or even after the
termination, dilute any information of the company or its activities or trade

secret, with you may come info possession by reason of your employment with
the company.

ng activity with harms the

ects that interest of the
tion will be

rself in any business or tradi

5) You shall not engage you
h activity that aff

interest of the company any sucC
company shall be treated as an ac
Initiated with the disciplinary procedures ado
ou are strictly prohibited during the con

t of misconduct and necessary ac
pted by the company from time-to-
tinuance of your employm

fime. Y ent with
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the company from engoging yon{rself in any occupation or employment any
other Companies.

You will bound by the cerﬁﬂéd standing orders, rules, regulations and office
orders in force and framed by the company from time to time in relation to your
service conditions, which will form part of your terms of employment.

Recording of daily attendance shall be your responsibility and the same is to be
done through the attendance register or Biometric machine any other means
and is to be authenticated by the person to whom is reporting.

8) You can be Transferred any of our Business Site/Unit across India.

Your appointment is based on the information given by you in your application
and at the time of Interview. If any such information found to be incomrect, then
your services will be terminated forthwith without payment of any salary &

6)

(% Scanned with OKEN Scanner

7)

allowances or notice in lieu of if.
10) If the performance of the employee was not up to mark or target was not
achieved in given time, then your service will be terminated forthwith without

payment of any salary & allowances or notice in lieu of it.
11) You will solely be held responsible and accountable for assets allocated for

official work/business reasons.

12) Your credentials as mention in your resume/application or as per discussion
during interview may be subject to verification either internally or externally. Your
offer and cppoimmenf'?'sholl stand based on the verification on sought & shall
cancelled in case the facts do not match with your declaration/ documents.

13) You have to decide that TDS deduction from your salary deducts or you will pay
your Income Tax to authority. Please give your declaration about this.

14) If the above terms and conditions are acceptable to you, please sign the token
of its acceptance and return the same for our record.

éfy (Badoy

Eeshan KKef | Balasaheb Kadam

DPJ Constructions Parali Pargaon Roads Project Pvt Ltd.

Flat No. 69,9 MHADA Co. Op. Housing Society Ltd. Mear Residency Club, , Smita Patil Road, Agarkar
Nagar Above Brigr_t Dental Clin N ada Colony, Pune - 411001

ncipal Coordinator 1QAC
aflok’$ College of Social avlok's College of Sacial Work
Apeicaai Dict. Beed 431517 AMbajogai Dist: Baed 431517
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ﬂMquwehangaﬁom time to time and the same
b wm.mg_mmsggnﬂ\ecopvofﬂllsm as a token of

: W on the terms and conditions mentioned above.

\ p‘,m and wish vou a pleasant. fruitful and mutually beneficial

ac Wﬂt Mﬂl the Orgamsatmn on the terms and
W agree that (a) it contains the terms of my employment
ﬁme set antm Annexure | to this letier o!‘ appmmmcm

‘M‘P" PQ“‘QI‘ Date ilivd| UL

Pl&t‘l: - %’ Y & £




Nllé Deepali Sandipan Pawar

Revised Title: Prabhag Coordinator
Old Title: Prabhag Coordimator

Annual
|;\)§.\'3_c|a
WERT RN

O824 10

i)

216744 .00

Commencement Date: 01 042019
Department: Operations Reporting officer: Amol Popat Kale
b Particulars T OMd (As on 31* March 2022) | Revised (w.e.f 1" April 2022
: 35
Esraings | Monthly Ansinal Monthly
Basic | T Teszo00
Dearness Allowance (DA) g { 2278.00
House Rent Allowance (HRA) ' | 415200
Other Allowance 1 0.00
1736200 | 20834400 | 1806200

Total Earnings (A)

bt ._.{,-. st T Sl §

i e Benefits L iy o .
P er’s Contribution o 'ROS 00
JIC Employer's Contribution | 58800
et I [ 1159.17
Tal@ Welfare Fund Employer's Contribution I s
| | 2
Ek 1 3%61.17
: j = S L T o
a = e 1267
‘_Aw“‘ ! iT00.00
ing Variable Pay) 2179683 | 26156200 | 2332317
i | 1669.00
P -HEE | (36 00
tion 200 month and ?
. Rt ! . RITTRT
‘&E'\.' _-0: ; { : :'1 {1
s | 2007.00
i 16033 00
num ' Pay A TR
B 17755.00
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Ashish Gram Rachna Trust W IHMP

EMP0O1720
I8 July 28, 2018

Ms. Sunanda Narhari Salve

Bhim Nagar. Jagatkar Galli

Parli V

Taluka: Parli. District: Beed . & =

L — -

9% - TIOR TR sk g2

Imwwmyuémth;mmmwhhmofaFﬁﬁmh&e
"'l W.m'““o"ru Preventing w Early Pregnancy in India’ being implemented by
Your contractual appointment is from 1™ August 2018 1o 31¥ October 2018 and on the said date

: = :
Le, 3l October 2018 your appointment ceases automatically without any further sction being
received by Ashish Gram Rachna Trust’ Institute of Health Management. Pachod.

.lr’

. ;":))u .mll bc provided a free single person accommodation on the campus  You will be entitled o
ovident -l-und“as per rules of the Employees Provident Fund and Misc. Prov. Act 1952 You
wlll'be gmd a Gross Salary of Rs. 9,400/« (Rs. Nine Thousand and Four Hundred only) and the

ram . Trust’ Institute of Health Management, Pachod will . s -

(A,Mo“ . R-‘lshm. R o 2 ac will contribute Rs. 600

= e
“ellﬂl;fdc‘t' uctions are as follows:
® P. Tax as per Government rules

e Income tax as per vour income slab
e P. Fund 12% of (Basic + DA)

You will be entitled to 7 days casual leave in one year. After completing one vear of service you

will be entitled to 28 days of annual (camed) leave every year
You are requested 1o join duty from 1% August 2018,

. Kindly sign the duplicate copy of this letter in your response.
With best wishes,
Sincerely,
DAzt

Additional Director
IHMP

Gram Rachna Trust (AGRT Gt

At b ot Ta o, Distrct Aasamgadad - 431131
o 0305 - 2§ VNS

cipRy
fiepe of Social Work
ggai Dist. Beed 431517

-
aadinator 1QAC
llape of Social Work

Manavlek's Colieg
Ambajogai Dist. Beed -431517




FOUNDATION
LRua! Enpowerment)

10" July'2018

Balaji Pralhadrao Shridole
At Post-Mali Chowk, Kulswamini Parisar, Tirupatli Nagar, Amabjogai, Beed

Sub: APPOINTMENT LETTER

Dear Balaji,

We are pleased to confirm your appontment for the position of “Coordinator”, A in the Heaith and
Education of Swades Foundation (hereinafter referred to as the Organization”) under the following
terms angd conditions

1 Services
You will be responsio
from tme to ime and

. will abide by the p

Organization

for the efficient functioning of the Departiment/Organization. You

le for execution of the vanous assignments / tasks given to you

cies. rules and regulations framed from tme to time by the

2. Location / Transferability
You will render services 3t our Raigad office and you will be reporting to Assistant
Manager. You may be tansferred to any other department subsidiary, associate
organization or joint venture and to any other location on the same lerms as outlined in
this letter You may be required to report to any other Officer of the Organization
1":'.“ "','7'—: the nat ne | y | withe

3 Remuneration
You will be paid the emuneralion as per Annexure A attachad herewith
You will be entitled to other benefits in accordance with the policies of the Organization
in force from time 1o time

4  Annual Review

Your.totai compensalion/posiion/grade may beg reviewed at f e of the annual
performgnee appraisal prgiess of the crganiz il any other teme at the discretion
of the mananement
. 5 Dale of Commencement - 107 July 2011
£ Probation
You il be on piobau o T M o, ' ‘ ite of jomng On
saucfsetgr, compiehion 1 [ Jeeou oy vaill 1 ned n witing In
case youf Pelfformanes Abong e g LW 1 i | unsatistactory, your
probation vl be stended Ly a U penodigol exceedmg 2 months and despite
el ro youw e ees e 18 foun® facuy v : es will be terminated
The (otal probation MRESE. T OV « ! S, § oo ol It 15 understood
and agraed that f ng ILTL TSR ANHORE a of | hon penod 18 ssued the
probaton =nall be dechil®lo Ve e erlilitended W the probatonary penod would
I il y 5ia L S % RLER | X
Hv. Ferw A e <)

Rego Office Nardel W Fie. 75, T Avie Besary Rood, work, Mumbo! - 490818,
T 40120100573 F +01- 228 MBI wew swooesfoundaion org  CIN No. UT4000MH29 15NPL266130

i
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Hours of Work
The normal working hours of the Organization are from 9.30 am. to 5.30 p.m. - Monday

to Saturday, with normal statutory breaks for lurciitea It will be necessary o work any
ume "\C'uding n Shlﬁs on SUndaYS and any [ 1ays dEClarEd by [he Organllat'on at
the sole discretion of the reporting manager or the management Such work beyond

normal working hours shall be duly compensated (hrough compensatory leave policy of
the organization

Retirement from the Services . »
Retirement age for the ful! time employee is 60 years, however the term of service may

get extended on the bass of need & prior approvai of the management

Leave , I

You will be entitied to leave as per the prevailing policies of the Organization which lhe
Organization has the rnight to amend from time 1o tme. You may understand the existing
policy in this regard from our HR Department Current policy is of 30 days leave in a
calendar year

Notice of Termination

. Till the completion of first month of employment. the service may be terminated by either

1"

12.

party by giving one-day wrilten notice or remuncration and fixed allowances (if any) in
lieu thereof

During the probationary period or its exlension he service may be terminated by_either
party by giving fifteen days written nolice or remuneration and fixed allowances (if any)
in lieu thereof

After confirmation and i 4l other cases (he scrvices may be terminated by either party
Ly giving one nionth notce or salary =nd fixed allowances (if any) in lieu thereof.
However, in the event cf you commiting any ndl offense or indulging in activities
which amount to moral turpitude financial iregularity, providing wrong personal

information, acting against the nterest of the Organization, violating HR
policies/standard operating process or code of conduct/charter of authority, you shall be
liable to be dismissed forthright without any further notice. Further the Organization may
terminate this contract, without prior nolice or payment in lieu of notice for serious
misconduct in accordance with relevant laws or any material breach of this contract.
On termination of your employment for any reascn, the Organization will be entitled to
deduct any amounts you owe to the Organizaton from amounts owed to you. You
undertake to return all the assets belonging to the Organization in your custody, upon
the termination of services and shall rot hold the same in lien against any final
settiement dues payable by the Organization

Intellectual Property

You acknowledge that all materials yo ciesls i the course of your employment
(regardiess of the form they take) wil be i) 1o the Organization so that the
Organization is considercd their autho or rroducer If. for any reason, you are
considered the author or producer of these malenals, you hereby assign to the
Organization all right, title and interest you may have in them

Personal Information

The personal informatior you provide o the Crganization in connection with your
recrutment and subsequent empioyrient will Lo ased for the purpose of administering
your employment with the Organization and the Organization s human resources
generally The Organizalion may give oul some of this information to other parties
authorized by law to reccive it. You have the it 1o access and correct personal data
the Organization has which relates 1o you Ang request for personal data access and/or
correction should be addressed to the Hinan == surces Department
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13 Governing Law & Jurisdiction
The terms of this employment contract its performance and any dispute of claim ansing
out of or in connection with it shall be governed by and construed in all respects in
accordance with the laws of India
All Disputes or claims ansing out of or relating to this employment contract shall be
subject to the exclusive junsdiction of the courts at Mumbai In the course of your
employment,
for or on behalf of the Organization, you shall not approach, associate, engage. deal
with, contract with or otherwise enter Intc any business relation or arrangement, In any
manner whatsoever. wilh any Related Party (with or without any cons deration)
“Related Party” includes
(a) any blood relative (which includes parents, children, sibings. uncles and aunts), mclud@ng
those of half-blood. and including cousins, nephews or NIECES and persons of pracedmg
. generations as delined by prefixes of grand, greal, o great-great, stepfather, stepmother,
stepbrother or slepsister
(b) spouses of any persons named )} and blood relatives of such SPOUSES; and
(c) Any enlity in which you, or any person under (@) or (b) has any control, ownership or
board representation
14. HR department would b in touch with you for your joining formalities, ncluding policies,

procedures and any other issues which will help you 1o sattle in quickly

15 The acceptance of the salary structure and this appaintment letter 1s final and binding on
both parties and soecifically suparsedes all oral or written communication exchanged
prior to this letter. Thig Ieticr constilutes he writi=n lerms anw. conditions governing your
contract of employment with Ihe Oryanizaton Please, therefore, signify your
acceptance.of terms contzined herein Dy signing and returning 1o the Human Resources
Department This-employment letter becones valid only when both parties have signed

For Swades Foundation
Y
N\

Rahul Katariya
m-mpmm

| nave recewved a ol this leller and Bay e reaang unac sI00 1S coments | accept that the

contents of this lelter constitule my conirgct of @mployment 4 also understand that any
alterations shall be mutually agreed and w. be sulified o.me personglly

- ——

Signed \ X
Name C ’JQ !'g /(_#C [hlg ijﬁ Mw ] 5

pste: _J0 [od | 2olS

opwdE

cooriarr10AC

A . gf Secia S

ana\!\oksCOlu-o'o 1511 .‘: ¥ I'!

N bajogal st Beed 437 B
Regd. Office

T:491-22-81903730 F: 401
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Goverhing Law & Jurisdiction

The terms of this empiaynsent rtact o perormarce and any dispule or claim ansing
out of or in conneeticn ‘With i srall be Loverncd b, ana construed in all respects In
accordance with the laws of India

All Disputes or claims ansing out of or relating to ths employment contract shall be
subject to the exclusive junsdicton of the courts at Mumbar In the course of your
employment

for or on behalt of the Ormar zaton you shall not approach, associate, engage, deal
with contract weh or otherwise enter inte any business relation or arrangement, In any
manner whatsoever willi :1, Kelated Pay (with or without any cons deration)

"Related Party includes

(a) any blood relatve (wheh ncludes parents, children. sibings, uncles and aunts), including
those of haif-biood and includin: cousins nephews or mieces and persons of preceding
ceneratons as e fine 1 by prefc - of grand great or great-great, stepfather, stepmother,

'Ye

' '
Sive ot

S ol S LA
(o) spouses of any | w TARTIS| | deoa relatves of such spouses; and
() Any entity in whe ! or arm, ersnr under (@ or by has any control, ownership or
board represenial on

HR department would b v touch with you for your oming formalities, including policies,

procedures and any other ssues which v | help vou to settle in quickly

The acceptance of he sa v Llructure 3o 1 tus copontment letter s final and binding on
both parties and soec , surersedes al ool or wntten cammumication exchanged
prior to s ‘grer This el cuitutes e wraten lermms any conditions govemmg your
contract of employment wih the Oreanizaton  Please, therefore, signify your
acceptance of terms con's ned heren by signing and returning to the Human Resources
Departmert This empic, et lefter beco nes valid only when both parties have signed.

For Swades Foundation

Rahul

Katanya

Director - HR & Admin

| nave received a copy of this lelter and bu o oot and undo S100g 1 contents. | accep! that the

contents of

a'terations shall be mutually agreed and wi ' he 1rstifiog
S«gned ~\'-I'¢ ol )

vame _lialelole g la)] Jhe /lzaﬁzlc
vste {0 fod [ 20l A S

this ieller congmntn my conbigal of Wayru’:m"-%g mso understand that any
M persMglly

Cn
e

Manavick's College of Social vy, -4 Manav!oy
Ambajogai Dist. Beed -437577 Amb;

Xl

. Social Wo‘
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Date-:

To,
CSC E-Governance Services India Ltd

SUB-: Confirmation Regarding Joining of Contractual Resource deputed by CSCr-Governance Services
We hereby confirm that DSL ot K | R T {L\ﬂdp_ e it YR

reported & joined our Office with effect from date__15 11947027 ___ for the project of
RGSA. He/she has produced the letter issued by E-g

cocuments have been verified at our Office for dep

overnance Solutions& accordingly his/her
utation.

Thanks & Regards,

Name ofthe Authority-: el dem Shhele hery ‘sa_ﬂ'} \-"’-P

ty-
Designation -: SN Lo (N ﬁ)

7

Department/Scction*#&m,M_Pndo&;gA._ et i—
Division/District-:*M

Seal & Signature-;

>

Coordi—~*~r10AC
naviok's acial Work ,
M:mbajogaa Uiewr ww2d -431517 Manav/o ¥/

& ol Social Work
“Ist, Beey [“31517

(¥ scanned with OKEN Scanner




Pigital Indla

Provent T b onprinnd

Dl"” ‘4|ll~ov2022 ol aenr v e P—
dwas gy #1 = P A e . o memagy VT

To, ' .

Respective Sir/Madam (Dy C£O) '

“palghar” ZP Office,

Maharashtra,

suB-; Document Verlfication & subsequent deployment of Pesgurce for KOGk Viuest

5C [-Goyernance serdioes Indis 134 fur deglvyrxllt A nrestu

Ref-; Word Order Issued by RGSA 10 C
AN Y

Resource at State/District/Panchayat Samjtee dated 22" January, 29721 fide 19,45

Dear Sir/Ma’am,
With reference 10 above subject, vie s 10 indonn o Vit salaeas i pen st tf AR P ORI E

Resource as per above mentioned Work Order, his been aomnglersd 1or (1053 YA % 2SI AGC Y| Wi Fet ety Tiale L

list of selected resource for further deployment process st jour Offiese.
shall visit your office on Monday 14™ N/ 2022 3t 1200 pm 10 5| (et s2f ot f (90 Ll

o requested 10 verify the dooaments T bt
wan, 4 A GIALS, OO T i50E oz Jeprity,

G s

These resources
documents for verification. You ar
conditions of Work Order issued by RGSA. Once the venlication oo
Report of these resources with your due signature % Aamp foon funhies nessszs f (ess

Manager will coordinate with your office for this prooess.

Our District

Your kind cooperation Is highly anticipated to erpedite this prosss. 3

Candidate Name For Designation | Diztrict! Block |

Sr. No/
Taluva Pesa Coordinator | Palgiat | Sa st

1 |Asha Shivaji Shinde

Thanking You
For CSC e-Governance Services |

il

Mr. Sameer Patil
AVP, Maharashtra State

ndia Limited

0\'\(\ G‘/’) s
’

Omc

Manaviak's ¢ ial Work
Ambajogai Uist. beed -431517

(¥ Sscanned with OKEN Scanner
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Ashish Gram Rachna Trust

CERTIFICAT)

ToWhom It May Concern:

Mr. Kishor Rajebhay Shinde worked as a fac ihitator tfrom 15" Noves ber 2018 wo

2% February 2023 in the “Integrated project for empowering adolescent girls and

protecting them from the consequences of early marrisge, carls conception and

sexual & domestic violence in villages of Jalna district” bei; g implemented }
. Ashish Gram Rachna Trust Institute of Health Management, Pachod

During this period, he was involved in establishing youth groups, conducting
Behavior Change Communication 8roup meetings for vouth and spouses of
married adolescent girls, He also conducted pre & post-test for yout

in traini cators

He as

the Covid-19 Vaccination Project of the Institute. he
Oﬁ\'tﬁn—g and registering people for the Covid-19 vaccinauon from
2] at the village level.

A .
AURUS

He left the Institute for his personal reasons and | wish him all the best in future

\\ /\ \ <V\’\l Ll
5 Ms. Manisha Khale
Additional Director

IHMP

» of Social Work

N idaai Dist. Beed 431537

Coordin2*~r IQAC
Manavlok's Collz. - of Social Work
~Ambajogai Dist. Beed -431517




WAH. F- coowgue(HNG)
[ ]

T AT :- W TE, AT A1 TEAA T Rie- w309
HUF :- RLIRER0LLR THe. rajubhaiyanavgharesewa@gmail.com

S136. R0¥/0%% 1. RYR/R02

g&,
w@q 958 e
. foheoraR
. &=
O v ;- &9 veunaTs v fae g T,
m’

SRIh forvari=r Tqvir wesfavara g gt 6.1, 20 e 2021 Asht
mﬁmgﬁl@?ﬂmﬁmu@mmﬂmnﬁmﬂgmiamm
forfemeft atear aba R, 01 S 2022 & 30 R 2023 W wreomar
NIARTAIT FAHH T AR T w8 qeanaE

A s Fvara A9 3R,
att amqur 2, 25 &8 2021 UTE 3T YRR ] 1.
JeI RSt v Y. .|
,@:1
o B 53
w} nq* s -“FR! ﬁ-m
Manavlol 's Col'- on i??‘g \ -
mbajog.u Du.t Bced 4:151;”&
Manavyjo! :
Amba -5€ Of Social Worg

ist. Beed 4 431517




FRISdArs] aaafcsior e

MArathwada NAVnirman LOKayat

* Registered under Bombay Public Trust Act. 1950-No., F430 (Beed)

* Registered under Societies Registration Act. 1860- No. Mahurashira/1 5-82 Beed

* Registered under Income Tax Act.1961U/SS0G {5)No.: ABD/CIT/TECH/R0G/M/13/2008-09
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Rejuvenating Communities & Ecosystems
WOTR/REGULAR/PER-UMT/2023/245

-

Date: March 31, 2023

Umesh Mangal Shriram Tambud
At. Kasari Po- Jod Hingni (bk)
Tq. Dharur Dist . Beed - 431124

RE: Appointment as a Senior Assistant (Social)

Dear Umesh,

With_r.eference to the above, we are pleased to appoint you as a Senior Assistant (Social) on the following terms and
conditions which have been mutually agreed upon:

%) You are appointed as a Senior Assistant (Social) for the ongoing projects being implemented by the Watershed
Qrganisation Trust (WOTR). Your contract period will be from 1 April 2023 to 31 March 2024, Thereafter,
circumstances permitting, the same may, be renewed by mutual consent for a period mutually agreed upon. The terms
of the appointment are valid and binding for the duration mentioned above. 'I

. b) You will be based at.WOTR’s office at Washind, Thane, Mumbai. You will be required to travel in and around the
Sta_te \.vhencvcr requured,. to all sites where the Watershed Organisation Trust is and / or will be in operation, directly
or indirectly. Your services are liable to be transferred to any location where projects related to WOTR are being
carried out.

¢) A description of your job is mentioned in the enclosed “Job Description”, Annexure - I. However, you may be called
upon to carry out other duties from time to time.

d) In consideration of the work you will do for WOTR, we are pleased to offer you the Remuneration and Benefits
mentioned in Annexure — I1, attached to this letter. The leave entitlement will be of Casual Leave 14 days and Eamed
Leave 14 days, to be availed of on a pro-rata basis, as per norms.

Apart from the above, you are eligible for insurance coverage (Health & Accident) as per rules of the organisation.

e) This agreement/contract is terminable either by the organization or by you for whatever genuine reasons by giving
one-month notice or an amount in liew of notice. However, WOTR shall have the option to terminate this agreement
for programmatic reasons (e.g. non-availability of project funds) or due to lack of expected performance from you. In
case of the programmatic reason, WOTR management will decide appropriately to compensate you for the notice
period and in case of issues related to poor performance, negligence, absenteeism, misbehavior etc., you will not be
entitled to get compensation in lieu of notice period. The reasons shall be decided solely at the discretion of WOTR
Management. In the event of resignation or termination, you will have to ensure proper handover and knowledge
transfer along with the return of all the assets of WOTR, to the satisfaction of your respective Reporting Manager and

. WOTR management. You will be entitled to receive all payment dues up to the time of termination of this agreement,
including commitments that cannot be reversed or mitigated. The Management’s decision will be final and binding in
case of termination of your association with WOTR.

f) If at any time, in our opinion, which will be final in this matter, you are found guilty of dishonesty, disobedience,
disorderly behavior, negligence, indiscipline, absence from duty without permission or any other conduct considered
by us as detrimental to our interests, or of violating any one or more of the terms of this letter or any of the service
rules, applicable to employees of WOTR, your services will be terminated as per provisions of the Service Rules.

g) In addition to your duties you will be required to perform any other duties given to you from time to time by your
Regional Manager/Project Director or any other person authorized by Management to do so.

h) Confidentiality / Conflict of Interest : ’ i
- You will NOT without the written consent of your Regional Manager/Project Director or any other person

authorized by the Management, divulge any information related to the Organization or any of its related programs
to anyone or anybody during your Contract or thereafter.

N avioac

Y\H’JF.JY:L.}\‘& G, wﬁéfé},e

Ambaméiﬂt.‘ c?r%%vc-:ronl. Behind Market Yord, Ahmednagar. Maharashtra - 414 §8bajogs

Q@ +91241 2450188 / 2451134 [ projects@wotr.org
HO: WOTR, The Forum 2 ™ Floor, Padmavati Corner, Pune-Satara Road, Pune, Maharashtra - 411009 |
Q +9120 2422621 =} +91 20 24213530 info@wotrorg @& www.wotrorg
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Annexure —
Name :  Umesh Mangal Shriram Tambud
Designation :  Senior Assistant (Social)

Location : Washind

Scope of Work:
Key Responsibility and Duties or Tasks to be performed —

¢  Will be responsible for social operations related to a specific job
. e  Will assist in the social mobilization and organizational aspects of project implementation
. Will assist in planning, execution and monitoring as well as assist in monitoring and reviewing of activities in
the project area. Experience in project management will be an added skill
e  Linkage building between Govt. and line department for village development
e  Will attend Gram Sabha, farmer group meetings (as per requirement) and conduct meetings

»  Will conduct, agriculture, social and women relate project level trainings

*  Conduct initial meetings in all the assigned villages with the communities, Panchayat Raj Institution
Representatives, SHGs members, Farmers groups, village Organisations (VO), and VDC members on project
objectives

*  Assist NGOs and Self-Help Groups in the social mobilization and organisational aspects of project

implementation
*  Will assist in agricultural activities in the project area and provide assistance to VSHGs in sustainable

. agricultural practices, planning and implementation
* Wil be responsible for preparation of the physical and financial reports of the projects
. Will support research unit to collect the data for impact study, case study, Photo documentation etc

. Any other task assigned by the organization from time to time




- You will inform to your Regional Manager/Project Director, should it come to your attention that any other party
with whom you are related or have cause to have dealings with, is engaged in or likely to be engaged in activities
which will be inimical or adversarial to the organization’s interest or which can be construed as a conflict of interest.

- All the documents, papers and letters of communication in writing, which you may receive, acquire or be in
possession of during the course of your contract with the organization, shall be the property of the organization and
should be treated as confidential. You shall deliver the aforesaid documents etc. as mentioned herein above to your
Regional Manager/Project Director or any other person assigned by the Management for this purpose at the time of
the termination of contract or end of your service.

i)  You will be responsible for the safe keeping and returning in good condition and order any property of WOTR, such
as books, computer equipment, furniture and fixtures, vehicles, etc. which may be in your use, custody or care of
charge. Failure to take care of or return such property, will make you liable for deductions from your salary or dues
towards the cost of item(s) and also any other action that is deemed fit.

§) You will at all times abide by the Service Rules and Regulations of WOTR that are, from time to time, framed or
altered by the Management at its discretion.

K) You will not be entitled to accept, directly or indirectly, any part-time or other job or business of any kind whatsoever
' for the duration of this service contract without the written permission of your Regional Manager /Project Director or
any other person authorized by Management,.

I)  You will be required to undergo medical examinations to ascertain fitness for duty, if and when required. If found
unfit, your services are liable to be terminated.

m) Your office timings ordinarily will be 9.30 am. to 6.00 p.m. from Monday to Saturday (2nd & 4th Saturdays are
holidays) which are liable to change as per the requirements of the Organisation. You are expected to observe the
Service Rules and follow the HRM system meticulously.

n) However, if and when required, you may have to put in extra hours of work for which no extra remuneration will be
payable nor considered as Over Time.

0) You will submit documentary proof of your age as declared, proof of your last pay drawn, service certificate and also
your permanent address. You will inform any change in your residential address to the HR/Admin department at the
earliest. Your appointment is subject to the correctness of the data and the various information given by you.

p) Upon expiry of your Contract/Termination or end of your service period, you will return to WOTR (Regional Manager
and HR & Admin Dept.), any material/ equipment/ documents that may be in your custody as a result of duties you

. are required to perform.

We trust that you will find the above-mentioned Terms and Conditions of this Agreement/ Contract acceptable. Kindly
sign the duplicate copies of this letter and its Annexes as a token of your acceptance and return the same for our records.

Yours Sincerely,
w @
Prakash Keskar Umesh Mangal Shriram Tambud

Executive Director Date: 2 _;’ non

copyto: 1. Accounts dept.,, WOTR-Ahmednagar
2. HR & Admin., WOTR-Ahmednagar

e
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Annexure |

Remuneration and Benefits: effective from April 2023

Name . Umesh Mangal Shriram Tambud
Designation : Sr. Assistant (Social) Grade : S|
Pay Scale : 4000-400-6000-480-8400-600-11400
Sr. Amount per Annual Amou
Eo.\ Components month (Rps.) (Rs.) % 7
A. | Monthly Salary and Allowances
1. Basic Salary (Inclusive of DA) 4400 52800
. 2. House Rent Allowance (HRA) 1100 13200
3. Medical Allowance 800 9600
4. Educational Allowance 800 9600
5. Transport Allowance 1000 12000
Sub -Total (A) 8100 97200
B. | Other Allowances (with specific sanction only)
1. Project Allowance 1580 18960
2. Social Protection Allowance 810 9720
3. Special Allowance 11000 132000
4. Responsibility Allowance - A
5. City Compensatory Allowance - =
6. Pioneer Allowance - -
Sub-Total (B) 13390 160680
| €. | Monthly Gross Salary (A+B = C) 21490 257880
\3 ‘ Annual Benelits( as per prevailing rules)
. \ | ). Leave Travel Allowance (LTA) 4400 |
ko \ 2. Performance Incentive 8100 |
Sub-Total (D) 12500
E. | Statutory Provisions
| 1. Gratuity 4668
[ 2. Provident Fund (PF) 6864
3. ESIC i
Sub -Total (E) 11532
F. | Annual CTC (C+D+E) 281912

Employees are entitled to receive additional benefits such as group health insurance, personal accident insurance, and stafl welfare funds in addition to the

yearly CTC stuated above, depending on organisational policy.
PrakastrKeskar
Executive Director

« \0!
Coordinator IQAC

Manavlok's Coliege of Social Work
Ambajogai Dist. Beed -431517
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M G ma | | Hanumant Salunke <saheb1262011@gmail.com>

Fwd: Confirmation letter
1 message

Dnyaneshwari Yadav <dnyaneshwari1.swach@gmail.com> 11 May 2023 at 14:59
To: Saheb1262011@gmail.com

Forwarded message
From: swach admin <office.swach@gmail.com>
Date: Wed, 25 Sep, 2019, 2:37 pm

Subject: Confirmation letter

To: <dnyaneshwari1.swach@gmail.com>

Dear Dnyaneshwari,

Congratulations! You have been confirmed to the post of Prabhag Coordinator w.e.f 1st September 2019.

.ut your Earned leave

« All Leave accounts are calculated from January to December every year. 1.75 days of leave will be credited to
your account from the joining date.

« Itis your responsibility to get your leave approved from your Manager Operations, one day before you
proceed on leave. Any unauthorized and uninformed absence will be treated as leave without pay even if
there is un-utilized leave in your leave account

» If more than 2 days unauthorized leaves are taken then this may lead to your termination of services.

» In case you fail to return to work after 3 days of sanctioned leave without pay, the employment will be
considered terminated with no compensation or other benefits of the organization being due to you.

» No two types of leave may be combined. Weekly offs and / or holidays may be clubbed at one end of the
leave & will not be counted as leave. Weekly offs and/or holidays falling during the period of leave or at both
ends of a leave shall be counted within the period of leave. The holidays/weekly offs intervening the period of
leave will be counted as EL.

= Itis your responsibility to ensure that your leave forms are updated regularly.

*ther rules that abide you as mentioned in the staff policy.
I

s understood that you have read and agreed to everything that is mentioned above, in case of any doubt,
please call immediately.

We expect your sincere efforts, honesty, integrity and transparency while performing your duties
as Prabhag Coordinator and we look forward to bond with you for a longer period.

HR Admin Department

SWaCH

www.swachcoop.com

SWaCH Pune Seva Sahakari Sanstha Ltd. is a collective of self employed wastepickers that provides waste collection and
management services. It is authorised by the Pune Municipal Corporation.




