5.2.1 Percentage of placement of outgoing students

2019-2020
Sr. No. | Name of student who has been Name of the employer with contact details
placed

1 BADE VAIJANATH BUVAUJI Shezadali, Sr. Manager, HDFC Cell, Pune,
Contact No. 7385480163

2 BURGE SHRIRNG SHIVAJIRAO |Dnyanoba Mokate, Deputy CO, Grampanchayat
Dept., Beed, Contact 9850056933

3 DONGRE JITENDRA NAMDEV  |Dr. Dnyanraj Chaudhari, Psychiatrist, Samyak
Rehabilitation Center, Pune Contact No.
9765957423.

4 GAIKWAD AKASH BHASKAR Sachin Ghadge, Deputy CEO, Zilha Parishad,
Pune, Contact No.

5 GAIKWAD SACHIN MARUTI Ganesh More, Deputy CO, Zilha Parishad Dhule,
Contact No 9970763975

6 GHUNDRE GEETA HANUMANT |Manisha Khale, IHMP Ashish Gram Rachna Trust
Pachod Dist Aurangabad, Contact No.
9422706816

7 JADHAV SHRIMANT Neeta Andhare, CO, Nagar Panchayat, Ashti, Dist.

CHANDRASEN Beed Contact No.

8 JOGDAND SAINATH ANKUSH Upmsnyu Patil, Director Programme SSP Latur,
Contact No. 8605016700

9 KAWALE GANESH MAROTI Dr. Kiran Chavan, Psychiatrist, Manobramha
Foundation Sanwad Rehabilitation Center, Pune
Contact 8446614549

10 [Kolhe Vilas Laxman Panmand Kajal, President, Adhar Rehabilitation
Multi Purpose foundation Buldhana, contact No.
9359018478

11 |MAIND ASHOK HANUMANT Vinesh Kakade, Co ordinator VIDC Vardha,
Contach No. 9850485653

12 |MANE AKASH ASHOK Anil Ghuge, CEO, Adarsh Gramin Vikas
Sevabhavi Sanstha, Depegaon Tq Majalgaon Dist
Beed Contact No 9778878787

13 |NIKWADE BALIKA RAJU Archana Kotmire, Co ordinator, SWACH, Pune
Contact No. 8698194217

14 |INIPATE RAHUL DIGAMBAR Dr. Arundhati Patil Co ordinator, Manaswini Mahila
Prkalp, Ambajogai Dist. Beed Contact no.
9422744166

15 [NIPATE VIJAY RUKSHARAJ M. Munjekar, Manager Women and Child Welfare
department Beed. Contact No.

16 |PANDHARE KHANDU ABBA Manish Khedekar, ICICI, CSR foundation,
Nilanga, Latur Contact No. 9766724726

17 [RUPNAR SACHIN VITTHALRAO [Manisha Khale, IHMP Ashish Gram Rachna Trust
Pachod Dist Aurangabad, Contact No.
9422706816

18 |TARKASE SACHIN BALASAHEB |Jitendra Sorte, District Development Officer,ICICI
CSR foundation, Aurangabad conact no.
7218614545

R Mane
Coordinator IQAC
Man=w1ok's College of Social Work

Ambajogai Dist. Beel -431517




¢ HDFC SALES

31 October, 2022

M. Valjanath Buvajl Bade
Kashid Park , Maharahtra Colony ,
Pimple Gurav, Lane No 01,

Pune

Maharashtra - 411061

Dear Mr. Bade,
. Sub; Your appointment as "Financial Services Associate".

Pursuant to your application and subsequent inferview, we are pleased to appoint you in
HDFC Sales Private Limited as " Financial Services Assoclate” in Grade "GI" with
effect from 31 October, 2022 (Refer Annexure Il for terms and conditions)

In liew of the services rendered by you in terms of this Agreement, your salary will be as
discussed i.e. Rs. 238,922.00 per annum. (Refer Annexure 1 for Salary Break - up).

As a loken of your acceptance of this offer you are requested to return the duly accepted
and signed copies of the Appointment Letter along with Annexures.

Yours truly,

For HDFC Sales

e et

Authorized Signatory

Je
%b%c

Manavlok's College of Social Work
Ambajogai Dist. Beed -431517

Wing A/dth Floor, HDFC HOUSE, H T Parekh Marg, 165, 166, BackBay Reclamation,
HDFC Sales Pvt. Ltd. Churchgate, Mumbai - 400020 Tel: +91 22 61552400 Fax: +91 22 61552440
A group company of HDFC LTD. Email : response@hfdcsales.com. Website : www.hdfcsales.com
CIN : U65920MH2004PTC144182
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Date-;

To,
CSC E-Governance Services India Ltd

SUB-: Confirmation Regarding Joining of Contractual Resource deputed by CSC E-Governance Services

We hereby confirm that _SQC)'\-; N Mape ,)1 Crc._; K WO.J

has
reported & joined our Office with effect from date

6-12- 2072 for the project of
RGSA. He/she has produced the letter issued by E-governance Solutions & accordingly his/her
documents have been verified at our Office for deputation.

Thanks & Regards,

Name of the Authority-: _ Sn/. QMVMQJSw@r S.CIQS )
Designation-__ (0 Z. P b do

Department/Section-:

Division/District-: @MC

Seal & Signature-:

%ﬁﬁ" T W e,
Dy. ChielExecutive Officer (V.P.)

Chief Executive Officer
Zilla Parishad, DHULE Zilla Parishad,Dhule.

0.¢

\\@\{kc/ JS/”

%ﬁmm

Manzvlok's College of Social Work
Ambajogai Dist. Beed -431517
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SWAYAM SHIKSHAN PRAYOG

Self education for ompowerment

Appointment Letter e -

Date: 30-08-2022

To,

Sainath Jogdand,

S/0. Ankush Jogdand,

Tulaja Bhavani, Chowk,
Bansarola, Bid, Maharashtra.
Pin- 431 518.

Dear Sainath,

This is with reference to your Job application followed with the rounds of Interview had with us.
. We are pleased to appoint you to the position of Block Coordinator in Swayam Shikshan
Prayog (referred to as SSP hereafter) with effect from 1% Sep 2022. You would be reporting to

Akshay Mane, Project Manager, Latur.

The Block Coordinator will report to and work closely with the Program Manager and is
responsible for direct execution of program activities and coordination of all aspects of the

program.

e« Coordinate day to day activities of the program and support Program
Manager in day to day operations.

e Train local stakeholders on their roles; coordinate and participate in inter-section
activities.

« Supervise and provide guidance, support and direction to support staff (Sakhi/Leader/
CRPs) to ensure quality and timely delivery of the planned program activities in the

field.
e Collect data, records and review monthly reports from the field and support in the

development of quality program reports including donor reports.

. ¢ Undertake regular field visits to assess on ground progress. Provide administrative and
logistic support required for conducting the training, workshops or meetings. Track,
verify and maintain program records and data.Support to co-facilitate training sessions

and workshops. .
e Lisise with other sections such as Gram Panchayat, CHC, PHC and other ground

partners;
« Coordinate with other NGOs / CBOs for the field implementation of Enrich related

activities;
e Other duties as assigned.

This appointment Is subject to following terms and conditions.

You will be entitled to a retainer fee of INR 27,000.00/-

monthly including all expenses (breakup of the payment: salary INR 25000/~ local
travel /conveyance INR 1,500/- and communication - INR 500/-). Taxes will be deducted as
per Government rules as applicable from time to time. Field related expenses such as travel,

‘ S » ¢ is.
ood and accogmagating sl s (EImbUIrE 20 A DT ) M-

1. Compensation and Benefits:

Bilans e

Manaviok's College of Social Work
Ambajogai Dist. Beed -431517




2.

3.

10.

ve: i
Leave: You .will be eligible for leave and other such benefits in accordance with the
Organization's rules and regulations.

l.'°|5“"l€ & Transfer: You will be initially placed at Block Ausa Dist. — Latur. SSP reserves the
right to transfer to any other location where SSP/institutions are currently working or may
work in future at the discretion of the board, without any change in the emoluments provided
to you.

Proba tion: You will be on probation for a period of 3 months, from your date of joining, after
wh‘ich your performance will be appraised. You will be confirmed in your appointment in
writing on successful completion of the said probationary period. It may get extended by
further period of 6 months if your performance is not found satisfactory. If no confirmation is
made in writing at the end of the probationary period, it will be deemed to have been extended
until the organization confirms your services in writing. During the probation period, SSP can
terminate the employement if you are not performing to the required standard

Notice period: After confirmation, either party, by stating their intention to do so, in writing
may terminate this employment at any time, provided that at least 1 months’ notice or salary in

lieu thereof is given.

Appointment Linked to a Project: You shall understand that this employment is dependent
on availability of funding under HSBC Project for which your services are being availed. In the
event of shortfall in the funding, your service would be liable to be terminated with prior notice
as stipulated in the appointment letter. SSP would not be liable to pay any retrenchment
compensation in such an event. SSP, at its sole discretion also reserves the right to depute you

to another project on same terms and conditions

Confidentiality: You will treat matters pertaining to the Organization's business interests with
utmost confidentiality and such confidentiality has to be maintained during your employment
with the Organization and thereafter.

Adherence to policies etc: During your services with the organization, you will be governed
by the policies, procedures, rules and regulations in respect to conduct and discipline and other
matters framed by the organization and as amended from time to time. SSP believes in full
compliances of legal provisions and practices and towards this end. Organization's policies
include a comprehensive safeguarding framework which covers important subjects such as
Child Labour, Protection of women from sexual harassment at work place, Whistle blowers
protection, Conflict of interest etc. You may request access to these policies and will be bound
by all the provisions thereunder. You will sign and submit the attached Declaration to that

effect.

Safekeeping of Assets: You shall be responsible for safekeeping and return in good condition
and order, all properties and/or assets, which may be entrusted to you by the organization.
SSP shall have the right to deduct the money value of all such property and/or other assets
from your salary/terminal dues or take such other action as it may deem fit in the event of your
failure to account for such property to its satisfaction.

Protect Organisation Interest: You will undertake, that while in the employment of the
Organization, and for a period of 12 months after separation from the Organization, for any
reason whatsoever, you will:

I.  Keep confidential and not disclose to any unauthorized persons
(a) All Organization information, business and financial interests,

2
ML c
Coordinator ‘Q:‘A....r,,k ‘
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(b) Organization intelligence, consisting of sensitive research, either acquired or in the
process of being carried out (¢) Technical capability and (d) Commercial intelligence
disclosed to you and/ or acquired by you in the course of your employment
1. Notemploy, use and/ or engage the confidential information for any purposes other than
the business of the Organization and only during the course of your employment with
the Organization.
lIl. Not seek or obtain employment or consultancy directly or indirectly with any other
Organization entity/ organization or their associates/ affiliates, which is in competition

with SSP.
IV. Solicit or endeavor to entice any employee or person involved, directly or indirectly,

from any of the Organization's operations.

11. Full Time Employment: You are employed in the Organization full time. You will not be
employed by any other Organization or offer your services with or without pay to any physical
person, legal entity or public authority or to be occupied in your own business without the
prior written permission of the Organization.

12. Amendments: to the above terms and conditions, if any will be made in writing.

d’lease sign and return the duplicate copy of this letter of appointment (initialing each page) as a
oken of your having accepted the above terms and conditions.

Wish you all the very best in your new assignment.
Thanking You.

Yours faithfully,

Upmn%/ Accepted and Agreed

Director - Programs
Swayam Shikshan Prayog Sainath Jogdand

2 e

Coordinaror IQAC
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Job Offer Letter

14/08/202

Mr Ganesh Marotj Kawale
Counsellor

Sanwaad Rehabilitation Center
(Manobrahma Foundation)
Mary Rock Villa,Somnath Nagar
Vadgaosheri

Pune 14

Dear Ganesh

¢ pleased to offer you the position of Counsellor at Sanwaad Rehabilitation Center . We feel confident that
you will contribute your skills and expernience to the growth of our Orgamization.

As per the discussion, your starting date will be on 14/8/2021.

Please confirm your acceptance of this offer by signing and retuming a copy of this offer letter.
We look forward to welcoming you on board.

Sincerely,

\ \

\.

Director

Sanwaad Rebabilitaion Cered < ¥

NIMHANS),MIPS

.\aas.oc'g“” 2013092798

. °I
C'::sulum Psychiatrist

T SFETARTT WY, e N,
TETAAN, qA- 42007y
Contact No.: 8446614545 | 8453096533

o = ——

Coordinator IQAC
Manzvlok's Collage of Social Work
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Justice M.G. Ranade Bhavan,
3* Floor, Vidyanagari,

MUMBAI SCHOOL OF ECONOMICS
AND PUBLIC POLICY (AUTONOMOUS)

Enwersity of Mumbai Santacruz (East),
Mumbai -400 098.
India
No. MSE&PP/VIDC/ Ol5 /2023 Date: 15!ﬂﬁ|2Q2,3

To.
Shri, Ashok Maind

Dear Sir,

This is inform to you that, your service as Jr. Social Worker going 1o continue under the project for forming and
strengthening of Water Users Association in the command areas of Gosikhurd and Lower Wardha Irrigation
projects under the Vidarbha Irrigation Development Corporation (VIDC). Your contract with Mumbai School of
Economics and Public Policy came to an end on 28" February, 2023, as mentioned in your previous appointment.

The VIDC has now agreed to extend the project for the period starting from 1* March. 2023 to 31™ August. 2023.
In the view of your contribution and experience in last few years of the project, | am happy to offer you the
position of Jr. Social Worker for the period starting from 17" April, 2023 to 31" August, 2023 or/the
termination of extension of the project whichever is earlier.

Your job description will be as follows:

. i) You will be placed in one of the command areas as per the policy decision of the Mumbai School of
Economics and Public Policy. You will be expected to reside in your designated area till the duration ol
the project and your presence during working days is mandatory. if you are fail to do so, then you will be
removed from the project, without any prior notice.

i) You will be working in a team 1o interact with Water Users in order to set up and strengthen Waler
Users Associations. You will be expected to bring your expertise as Jr. Social Worker towards
successful completion of the project.

iii) You will be given periodic targets for WUAs meetings and meetings consultation and other deliverables
as to be determined by the Mumbai School of Economics and Public Policy. You will be expected 1o
comply with the time lines and deliverables, if you fail to achieve the said performance, then you will be
removed from the project, without any prior notice.

iv) You will be expected (o produce research documents dealing with water and provide your expertise 10
the water resources center at the Mumbai School of Economics and Public Policy.

v) 1T you will be failed to be present in the field area or you will be failed in your assigned work or you will
be failed to upload weekly planning/conduct of meetings according to weekly planning or will go on the
leave without prior information then you will be terminated from the project without any prior notice.

vi) You are expected to provide your geotagging attendance, meeting photos & minutes, if you are failed 1o
provide said data you will be terminated from the project without any prior notice.

vii) You are prohibited to use any data/information or soft & hard copy of project material to any other

. institution or individual purpose, it will be liable for legal action.

viii)  You will be expected to liaison with other Groups and Experts. The Co-ordinator of your group will be
your liaison officer.

You will be paid a consolidated monthly wages/salary of Rs.40,000/- per month. Your appointment will be purely
temporary for the period starting from 17" April, 2023 to 31" August, 2023. If you accept this appointment.
please submit your original copy of Joining cum acceptance letter, Service agreement on bond paper with your
signature and other documents to Dr.Ganesh Bade, Senior Fellow. MSE&PP-VIDC project.

Thanking you,

Yours Sincerely,
.

Pr sh Maind
Project Co-ordinator

Pt —
Coordifiator IQAC

Manaviok's Colleze of Social Work Manavy
Ambajogai Dist. Beed -431512

Tel.: +91-22-26528198(Director-Personal), +91

Website: www.mu.ac.in, Email:dirudeco@gma

7ollege of Social Work
gfai Dist. Eeed 431517
6526942/26543332/3335(0ffice)




Adarsh Gramin Vikas Sewabhavi Sanstha

Depegaon,Tq. Majalgao, Dist. Beed
_ Reg.No.MAHA-302/96/BEEDF-3564/96/BEED
AADARSH FOUNDATION

P T T W R B T . T S . o - - et - e i E—

Appaointment letter

Mr. Akash Ashok Mane
At Aranwadi.Tal-Dharur, Dist-Beed.
Maharashtra

Dear Akash A. Mane,
. We are pleased to support your job as a "MLA Fellow” with the “Adarsh Gramin Vikas

Sewabhavi Sanstha” for period of “Z year” commencing from July 10, 2021 till July 09, 2023
on the following terms and conditions.

Your appointment will be governed by the terms and conditions presented in the Annexure A.

We look forward to you joining us. Please do not hesitate to call us for any information you
may need. Also. please sign the duplicate of this offer as your acceptance and forward the same
tous.

Annexure A

You shall be governed by the following terms and condition of service during your internship
with Praas Foundation, and those may be amended from time to time.

. 1. You are being hired as a MLA Fellow and Pragramme Coordinator would be your Reporting

Manager and Mentor during the job. As a MLA Fellow you would be responsible for

v" Managing the MLA ROF 20-25 Villages

v" Supporting and Mentoring Villagers, Sarpanch and Government Officials in their intervention in
Villages. and in their skill building through regular Villages visits. discussion and problem
solving. documentation and workshops for enriching their village as well as personal
deliverables.

v" Work closely with team members (including Fellows) to address day to day issues in dealing
with Government authority

v" Supporting behavior activities at the location and ensuring successful training and coaching of
the Government

g Ad?f?ﬁ’t/ Manav{xL tege of Social Wark
oorginator [Q'\C Amfiajozai Dist. Beed 45-_ ./
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v" Building and Managing relations with government officials like Block officer. CED, etc. to
facilitate program implementation (supporting fellow PCs who are constantly engaged with
Government Officials).

v Tracking Village development by recording pragress of project in own block/zone and creating
related documents: participating in weekly/monthly meetings for project review. information
sharing. etc.

v" Supporting various operational activities at the location such as data analysis. workshop
designing etc.

v" Additional functional rales based on interest and need: curriculum design support. SHGs
training etc.

2. Your date of joining will be 08 July 202! in Khultabad, Aurangabad and the duration of the job
would be min. of Z Years. During this time you are expected to devote your time and efforts .
solely to Adarsh Gramin Vikas Sewabhavi Sanstha work. You are also required to let
your mentor know about forthcoming events (if there are any) in advance so that your work

can be planned accordingly.

3. You will be working remotely for the duration of the Fellowship. There will be catch ups
scheduled with your Programme Coordinator to discuss work progress and overall field
experience at regular intervals.

4. All the work that you will produce at or in relation to Adarsh Gramin Vikas Sewabhavi
Sanstha will be the intellectual property of Adarsh Gramin Vikas Sewabhavi Sanstha. You
are not allowed to store. copy. sell. share. and distribute it to a third party under any
circumstances. Similarly. you are expected to refrain from talking about your wark in
public domains (both online such as blogging. social networking site and offline among your
friends. college etc.) without prior discussion and approval with your mentar. .

5. We take data privacy and security very seriously and to maintain confidentiality of any
students, customers, clients, and companies’ data and contact details that you may get
access to during your internship will be your responsibility. Adarsh Gramin Vikas Sewabhavi
Sanstha operates on zero tolerance principle with regard to any breach of data security
quidelines. At the completion of the internship you are expected to hand over all Adarsh
Gramin Vikas Sewabhavi Sanstha work/data stored on your Personal Computer to your
mentor and delete the same from your machine.

6. During the appointment period you shall not engage yourselves directly or indirectly or in
any capacity in any other organization (other than your college). In the event of breach

5
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of this condition, this appointment is liable to be terminated forthwith by the company. In
addition. you shall be liable to pay liquidated damages to the Company of an extent estimated
by the Company.

7. Under normal circumstances either the company or you may terminate this association by
providing a notice of 30 days without assigning any reason. However, the company may
terminate this agreement forthwith under situations of in-disciplinary behaviours.

8. You are expected to conduct yourself with utmost professionalism in dealing with your
mentor. team members. colleagues. clients and customers and treat everyone with due
respect.

9. Adarsh Gramin Vikas Sewabhavi Sanstha is a start-up and we love peaple who like to qo
beyand the normal call of the duty and can think out of the box. Surprise us with your passion,
intelligence, creativity and hard work - and expect appreciation & rewards to follow.

10. Expect constant and continuous objective feedback from your mentor and other team
members and we encourage you to ask for and provide feedback at every possible
opportunity. It's your right to receive and give feedback - this is the ONLY way we all can
continuously push ourselves to do better.

11. Have fun at what you do and do the right thing - both the principles are core of what
Adarsh Gramin Vikas Sewabhavi Sanstha stands for and we expect you to imbibe them in
your day to day actions and continuously challenge us if we are falling short of expectations

on either of them.

Anil Ghuge
Secretary
Adarsh Gramin Vikas Sewabhavi Sanstha

| have negotiated. agreed. read and understood all the terms and conditions of this job letter as well
as Annexure A here ta and affix my signature in complete acceptance of the terms of the letter.

Date: Signature:

Place:

Cc%zr‘&%g” 7
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F" 002, Esspee Tower, 2nd Floor,
AHOC Q Opp. Oberoi Sky City, Dattapada Road,

EOOT’ Borivali (East), Mumbai - 400 066

¢, 02228542525

|"5 ery es [ KnocDoorServices.com

Date: 17t Apr 2023.

Dear Pandhare Khandu Baba,

We are pleased to make you an offer of appointment in our organization Knoc Door Services,

. situated at Mumbai as Consultant- Community Facilitator for a fixed period of employment
("contract”), starting tentatively 18% April 2023. (The Date of Joining may change/Confirm
subject to receipt and successful verification of the necessary documents.)

Our Client: ICICI Foundati

You will be required to work at our client’s office / premises/ plant at Latur, Maharashtra.

Your salary will be Rs. 2,75,000/- p.a. Which will be paid out in conjunction to our existing payroll
schedule. (The Salary may change/Confirm subject to receipt and successful verification of the
necessary documents, (E.g. Previous company payslip or salary transfer bank statement).

[n the event of your acceptance of this offer, we would like you to forward a signed duplicate copy
of this offer letter.

Upon receipt of your necessary documents and successful verification of your details, we shall
issue your Appointment Letter.

We are excited to have you on board and look forward to your start. For any other questions,
please feel free to contact us.
Sincerely,

Knoc Door Services

Vo

Manavlok's College of Social Work
Amba,'ogai Dist. Beed -431517
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AGRT/1/2021 25" Jan. 2021

T,

Dr. Rama Pande

Employment Guidance Cell
Manavlok College of Social Science
Dhadpad, Post Box No - 23

Ring Road, Ambajogai

Tq. Ambajogai

Dist.: Beed - 431517

. Dear Dr. Rama Pande.

I'hank you for sending your students for the interview, which was conducted for the post of
male facilitator,

This is to inform you that one student of Manavlok College of Social Science has Joined the
Institute of Health Management, Pachod /Ashish Gram Rachna Trust, Pachod in the project on
‘Empowering Adolescent Girls and Protecting them from the Consequences of Early Marriage,
Early Coneeption, Sexual & Domestic Violence in villages of Jalna district’. 1 am giving below
details of the student:

1. 'Mr. Sachin Vithalrao Rupnar - Facilitator - Joined from 1 Feb. 2021

Thank you for your cooperation.

With best wishes.

® ‘Qﬁmﬁﬁﬁ&%

Additional Director
IHMP

L —
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002, Esspee Tower, 2nd Floor,

Q  Opp. Oberoi Sky City, Dattapada Road,
Borivali (East), Mumbai - 400 066

. 02228542525
© . KnocDoorServices.com

Date: 015t April 2022.
Name: Tarkase Sachin Balasaheb.

Employee Code: KDS_IF200.

Dear Sachin,

We take great pleasure in extending an offer to you for being a part of Knoc Door Services for
working with our client - ICICI Foundation for Inclusive Growth.

. Please find enclosed the job offer letter.

Please quote your employee code, which is appearing on the top of this letter for all future
correspondence.

In case you have any queries please feel free to contact at the below mentioned details:
E-Mail Address: chaitali@knocdoorservices.com

Telephone No.: 9833469487

Oy
/ Manaviok’s
Coordinaftor IQ.’\C Ambajb

Manaviok's College of Social Work
Ambajogai Dist. Beed -431517
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n noc 002, Esspee Tower, 2nd Floor,
Q@ Opp. Obersi Sky City, Dattapada Road,
: T Borivali (East), Mumbai - 400 066

g °or
. 02228542525

Date: 01t April 2022.
Name: Tarkase Sachin Balasaheb.
Employee Code: KDS_IF200

Dear Sachin,

We are pleased to make you an offer of appointment in our organization Knoc Door Services,
situated at Mumbai as Consultant- Community Facilitator for a fixed period of employment
("contract"), on the below mentioned terms and conditions:

Our Client: ICICI Foundation
. You will be required to work at our client’s office / premises/ plant at Latur, Maharshtra

The details of your remuneration and benefits are given in the Annexure.
The following are the terms and conditions of the appointment.
Commencement/Term:

You shall be required to join Knoc Door Services on 015t April 2022.

This contract is for a fixed Term and shall come to an end automatically on 30t June 2023.
Knoc Door Services shall not be liable to give you any further notice or intimation for the same.
Knoc Door Services may at its sole discretion renew the contract for such a further period as it
may deem fit and the same shall be communicated to you in writing prior to the Expiry Date. In
the absence of a written communication in that regard the contract shall be deemed to have
automatically ended on the Expiry Date.

Other Terms and Conditions of Service:

' i. Professional Ethics & Confidentiality: While you are in the services of Knoc Door Services,
you are not permitted to carry on any business or profession or enter, for any part of your
time, in any capacity, the services of, or be employed by or engaged with any other firm,
company or person. You will devote your whole time and attention to your office work to
promote the interest of Knoc Door Services. You will not divulge details like your
compensation structure (CTC), performance rating, increment, etc. and will not divulge to
any person or utilize any of Knoc Door Services’s secrets or other related information (which
you may possess by reason of your association with Knoc Door Services) with any external
agencies, press etc. outside Knoc Door Services. Any act in breach of this term would entail
initiation of appropriate action as deemed fit by Knoc Door Services. Your obligations under
this contract with respect to maintaining confidentiality shall survive your resignation or
termination from Knoc Door Services.

ii. IT Security Practice & Procedures: While you are in the services of Knoc Door Services, you
will adhere to the IT Security Practice & Procedures as prescribed by Knoc Door Services. Any
instance/s of violation or any attempted violation of the aforesaid IT Security Practices and
Procedures on your part shall result in disciplinary action.

CO{. T m Manavig¥s (/foge of Social Work
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iii. Notice Period: In case you decide to leave Knoc Door Services's services, you will be required
to give 30 days' notice. Knoc Door Services in its sole discretion can decide to waive
off/reduce the notice period depending upon the exigencies. In such case, you would be
required to pay to Knoc Door Services the gross salary for the notice period so
reduced /waived off.

iv. Transfer: Knoc Door Services shall have the right to transfer/depute you to any of its client
offices or ICICI group entities in India and abroad.

v. Cooling Period: In the event of your resignation or termination of your services by Knoc Door
Services, you shall not be eligible for a period of six months from the date of such cessation of
services to re-apply for a position with our client, ICICI Foundation. However, Knoc Door
. Services reserves the right to waive this requirement at its sole discretion.

vi. Please note that during the course of your services with Knoc Door Services or in the event of
cessation of your services in future, due to any reason whatsoever, you shall, for a period of
six months from the date of such cessation, directly or indirectly, either on your own accord
or on behalf or in conjunction with any other person/s, firm or company refrain/desist from
canvassing or soliciting or attempting to or inducing any staff(s)/business associate(s) to
leave their current employment with Knoc Door Services/CLIENT group companies/business
partners to join the services of your new employer/firm/company or any other competitor of
CLIENT Group Companies/Business Partners. Any act in contravention of the above provision
shall entail initiation of appropriate action as deemed fit by Knoc Door Services.

vii. Please note that during the course of your services with Knoc Door Services you cannot be a
member of any anti-social /national outfits or of any outfit, which is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by Knoc Door Services.

viii. Please note that while joining the services of Knoc Door Services and during the course of
. your services with Knoc Door Services, you would be required to notify Knoc Door Services
immediately with details of civil or criminal case/s instituted against you in any Court of Law
or any complaint/show cause notice /prosecution with/by any Police Station or by any
statutory authority, as also you will notify any outcome of such complaint like filing of charge
sheet /arrest/conviction/acquittal/discharge. Any act in breach of this term would entail
initiation of appropriate action as deemed fit by Knoc Door Services.

ix. Knoc Door Services expects resolution of issue/s relating to your employment, if any, within
the framework internally, at all times during your service period and even after cessation of
service due to any reason whatsoever. As such please note that any attempt to bring any
outside influence - directly or indirectly - upon any authority to further your interest/s in
respect of matters pertaining to your services with Knoc Door Services would amount to
breach of employment contract leading to initiation of appropriate action.

X. Please note that during the course of your services with Knoc Door Services, you will not take
part in any demonstration/agitation against Knoc Door Services and its official /s for or on
behalf of any external bodies/political outfits- either as a member or as a sy pathizer. Any
act in contravention of the above would be treated as prejudicial to the interest and
reputation of Knoc Door Services leading to initiation of appropriate acti -\ n.

RateT IV fllege of Social Work
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xi. Termination of Employment: Your services with Knoc Door Services are liable to be
terminated:

1) Without assigning any reason and by giving 30 days’ notice or on payment of 30 days’
gross salary in lieu of the notice period during the Term of the contract; or

2) Atany time by giving 30 days' notice or on payment of 30 days' gross salary in lieu of the
notice period during your services with Knoc Door Services in the event of:

a) Any breach of the conditions mentioned in this offer letter on your part;

b) Any incorrect information furnished by you like:
1) Mismatch in your previous employment data even for a day
2) Mismatch in your previous pay slip
3) Fake qualification certificates etc.

¢) Suppression of any material information by you;

. d) Any breach of the rules and regulations of Knoc Door Services as applicable/may be

made applicable to you from time to time.

xii. General:

1) Your appointment and continuation in employment are subject to reference checks,
qualifications and past employment details and successful completion of your course-
graduation/post-graduation and submission certificates/ mark sheets at the time of
joining.

2) You will be bound by the rules and regulations of Knoc Door Services and ICICI
Foundation.

3) You will keep us informed of any change in your residential address.

Ifyou are agreeable to the above mentioned terms and conditions, please intimate your acceptance

to us by returning a copy of this letter, duly signed by you, within seven days of receipt. In case no

confirmation is received within the above-mentioned period the appointment letter shall be
' deemed to have been withdrawn.

For Knoc Door Services
Chaitali Digitally signed
by Chaitali

PraSha Nt Prashant Nawkar
Date: 2022.04.01

Nawkar 155036 +0530
(Authorized Signatory)

I have read all the terms and conditions of the offer and would like to confirm my acceptance.

Signature of Applicant

b'e Collnza of Soct flage of Social Work
Manavicl's 22 of Secial Work Vianav, 1::;31517

Amhsjogai Dist. Baed -431517 Az ist. Be€
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R EVICES . KnocDoorServices.com

Salary Annexure

Name: Tarkase Sachin Balasaheb,

Employee code: KDS_IF200.

AMOUNTS
. EARNINGS Per Month Per Annum
Basic 14000 168000
House Rent Allowance 3500 42000
Special Allowance 1917 23004
Statutory Bonus 583 6996
Gross Salary 20000 240000
Employee Deduction
Employee PF 1800 21600
ESIC 150 1800
Profession Tax 200 2400
Total Deduction 2150 25800
Net Salary 17850 214200
. Employer Addition
PF 1950 23400
ESIC 650 7800
CTC 22600 271200

" Comprehensive ESIC Coverage for you and your immediate family. Your immediate
family includes yourself, your spouse and dependent children.

" You will also be eligible for retirement benefits of Knoc Door Services; namely
Provident Fund in accordance with the statutory requirements and/or, as per Knoc
Door Services policy.

* Income tax deductions, if applicable, will be as per the Income T4

‘WN,/O}é
cordinator IQAC
Manavlok's College of S

of Social Work
Ambajogai Dist. Beed -431517

Act, 1961.
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LETTER OF APPOINTMENT

Date:08/11/2021

To,

Mr  Rajaram Chintaman Ujgare

in response o your application for employment daee, we are pleased to appoint you as
Sr. Supervisor purely on contract basis in our PCMC Project on the following terms and

conditions.

1. Your contract period shall be for a period of twelve months, starting from 13/11/2021,
which can be extended further or terminated earlier with fifteen days’ notice period,
without assigning any reason or else we will pay you amount equal to your 15 days salary
During your service period, you shall be liable to be posted/transferred in any of the
program/projects of Janwani.

2. You will be paid the salary as per the details given in Annexure-l, per month, based on the
attendance for each calendar month.

3. This appointment and continuance is subiect to your having been found medically
{physically and mentally) fit by the authorised Medical Practitioner.

4. You will not (except in the normal course of business of Janwani) publish any article or
statement, deliver any lecture, or broadcast or make any communication to the press,
including magazine publication relating to Janwani’s matter.

5. You will be required to maintain utmost secrecy in respect of Project documents,
commercial offers, design documents, Project cost and Estimation, Technology, Software
Packages Licence, Janwani's policies, patterns, Trademark and Human assets profile of
Janwani.

6. Any of our technical or other important information which might come into your possession
during the continuance of your assignment with us shall not be disclosed, divulged, or made
public by you even thereafter,

7. You will be required to comply with all such rules and regulations as Janwani may frame
from time to time.

8. If at any time in our opinion, which is final in this matter, you are found non-performer

rggllty of fraud, dishonest, disobedient, behave disorderly, negligent, undisciplined, ab

LACQ./(‘ {“hnamhar ol Cnmonaren
o
B=ator 1QAC
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