5.2.1 Percentage of placement of outgoing students

2020-2021
Sr. No. Name of student who has Name of the employer with contact details
been placed
1 ANERAO ATUL UTTAM Jyostna Bahirat, CEO, Youth Aid Foundation
Pune Contact No. 9730956521
2 BANDE BHUSHAN BALAJI Gandali Deshpande, Project Manager,
Global talent track foundation Pune, Contact
No. 8484857433
3 BANSODE AJAYKUMAR Mangesh Pawar, Regional Manager IDFCI
MAHADEV first bank, contact 7972231945
4 |BHADRE PRIYANKA Sayyad S.B., President, Gramin Vikas
VISHVANATH Mandal Bansarola, Contact 942274356
5 |BHANDARKOTE ASHISH Secretary, Kalyani Mahila Tantrik va
MOHANRAO Vyavsaik Prashikshan Mandal, Beed,
Contact 8625863249
6 |GHOLVE DEEPA MARUTI Sayyad S.B., President, Gramin Vikas
Mandal Bansarola, Contact 942274356
7 |GORMALI GANESH Rohit Pawar, President Ekatmik Vikas
KASHINATH Sanstha, Karjat, Tq. Jamkhed, Dist.
Ahamadnagar, Contact No. 9822822111
8 |GURAV KRISHNA Arundhati Patil, Project co ordinator,
PANDURANG Manaswini Mahila Prakalp Ambajogai
Contact No. 9422744166
9 [HAJARE RUPESH Dr.Ratnaparkhi, Psychiaterists,
VITTHALRAO Manaswardhan Rehablitation Cente, Pune
Contact No.
10 |JADHAV SUNIL DHANRAJ Deepak Paigude, Sectretary Lokseva
Pratishtan, Pulgaon, Wgholi Pune, Contact
N0.02137 -320340.
11 |KADAM BALAJI SHRIHARI Kunal Thakur, Project co ordinator, Social
Lab, Environmental solution Pvt. Ltd.
Aurangabad, Contact No. 9960479785
12 |KAKADE AKASH SHRIMANT |Rohit Pawar, President Baramati Agro
Limited, Baramati, Contact No. 9822822111
13 |KAMBLE SWAPNIL Arit Ghuge, Project officer, Adarsh
BHUJANGRAO Foundation Khultabad, Tq. Sillod, Dist.
Aurangabad, Contact no. 9778878787
14 |KIRWALE SHOBHA Arundhati Patil, Project co ordinator,
VISHWANATH Manaswini Mahila Prakalp Ambajogai
Contact No. 9422744166
15 |KOLGIRE YOGIRAJ BHARAT |Shivajirao Patil Kavhekar, President,
Rajmata Jijau Girls and Boys Hoste, Latur,
Contact No. 9049811744
16 |MASKE PRATIBHA Sayyad S.B., President, Gramin Vikas
PANDURANG Mandal Bansarola, Swaadhar Kendra
Contact 942274356
17 |PANDHARE SUPRIYA Devdatta Giri, Jilha Mahila Bal Vikas
KISHANRAO Adhikari, Latur, Contact No. 9823102399
18 |PAWAR KAMINI HIRAMAN Bhausaheb Aher, Co ordinator, Saathi, Pune

Contact No. 7588032218




Name of student who has
been placed

Sr. No.
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19 |RAKH SHANKAR PANDHARI

Kunal Thakur, Project co ordinator, Social
Lab, Environmental solution Pvt. Ltd.
Aurangabad, Contact No. 9960479785

20 |RAUT SONABA MACHINDRA

Aslam Sayyad, State Co ordinator,
Maharashtra State Society for Social Audit
and Transfarancy, Contact No. 9665115823

21 |SAPTE KRISHNA BHARAT

Aniket Lohiya, Secretary, Manavlok
Ambajogai, Contact No. 9673599999

22 |SAYYAD MAZHARALI

AKBARALI

Sheikh Ahamad, Chairman Rana Parivaar Co
operative society, Kallamb Dist. Osmanabad,
Contact No. 9923234546

23 |SHINDE AHILYA BIBHISHAN

Dr. Chandrakant Chavan, Supetintendent,
Geriatary Health and Mental Health Center,
Ambajogai, Contact No. 9284263894

24 (TODKAR SUSHMA SHIDLING

Shivrudra Baban Akuskar, Secretary,
Lokkalyan Bahu uddeshiy sevabhavi
sanstha, Adas, Tq. Kaij, Dist. Beed Contact
no. 9595919891

25 |UJGARE RAJARAM

CHINTAMAN

Mangesh Kshirsagar, Project Manager,
Janwani Foundation Pvt. Ltd. Pune, Contact
No. 7888026836

26 |WAGHMARE SATISH HEMANT

Mr. Hake Khandu, President of Anku
Rehabilitation Center, Latur, Contact :
9325182706

27 |YADAV MINAKSHI BABURAO

Dr. Milind Potdar, Psychiaterist, Sawali
Center for Mental Health and Research,
Latur, Contact No. 9960298801
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Ref: GTTF/2022/BB

Date: 06'" September 2022

Letter on Contractual Assignment — Consultant

Mr. Bhushan Balaji Bande,
Email: - bhushanbande555@gmail.com
Mobile: 7090183889

Dear Bhushan,

Coovaina

Manaviok's Coll
Ambajogai Dist- Beed -431517 o

GTT Foundation is pleased to hereby assign you the work of “Consultant- Project Assistant”.

Your assignment is on contract basis and is from the date of your reporting i.e. 13" September
2022 for a period of 06 months. Any change or extension of the period of assignment would be

communicated by a separate letter.

Your place of working would basically be at Pune. However, you may be assigned to other places,
with the entitlements of travel and accommodation as per company’s policies, updated from

time-to-time, as applicable.

During your assignment you shall be paid Professional assignment fees of INR 26,000/- (Twenty-
six thousand only) per month. The fees would be subject to standard taxes & deductions as
applicable. The professional fees would be payable on your submission of invoice (format of the

same is as attached).

During your period of contractual assignment, you will be working subject to the following

conditions:

2. You will be required to be at the Office of GTT Foundation during its Office Hours to enable

you to discharge your professional obligations in a meaningful manner.
b. You shall observe standard professional functioning as per ethos of this organization.

You shall have acceptable behavior as per norms of the Company as far as Dress Code is

concerned.

5. Please note that you have been engaged on contractual assignment and as such you are not an

employee of the Company and it shall be the discretion of the management to permit or not to

permit to you any facilities or amenities while carrying out the assignment. However, the same

shall not be considered, nor can you claim employment by virtue of the same.

6. You shall be provided with the specific tasks and deliverables expected, and your performance

would be subject to review by your reporting structures.

GTT Foundation
10, Talera Park, Kalyani Nagar, Pune - 411 014. Maharashtra, India

www.gttfoundation.or
QN tande T e
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7. Your contract shall be terminable within 07 days to One-month notice or in lieu of one-month
contract fee as per the management’s discretion. You will be eligible to serve One month'’s
notice period in case you decide to discontinue with the services of GTT Foundation. Your
Professional contract is renewable solely at the discretion of GTT Foundation and the same, in
no way, is guaranteed.

8. Youshall be personally responsible for every asset either under your utilization or under your
responsibility.

9. You are also entitled for reimbursement of any expenses incurred for official purpose, the
entitlement of which is subject to prior approval, as per norms of the company.

10. You may please note that all contents of this letter are unique and confidential. Any
clarification regarding this assignment letter may be progressed through proper channel
through Reporting Manager / Function Head / HR.

11. Both parties undertake to each other to keep confidential all information (written or oral)
concerning the business and affairs of the other, which has been obtained or received during
the course(s) of performance hereunder, save that which is inconsequential or obvious;

Already in its possession other than as a result of a breach of this clause; or in the hands of
the public other than as a result of a breach of this clause.

12. Inthe eventof any of the parties becoming legally compelled to disclose any confidential
information, such party shall give sufficient notice to the other party so as to enable
the other party to seek a timely protective order or any other appropriate relief. If such
an order or other relief cannot be obtained, the party being required to make such a
disclosure shall make the disclosure of the Confidential Information only to the extent that
is legally required of it and no further.

13. All disputes and differences, whatsoever arising out of these presents or any part
thereof and whether as to the construction thereof or otherwise shall be referred to the
courts at Pune, which shall be the courts having jurisdiction to entertain and try the same.

14. Please sign on the acceptance form below and return the duplicate copy of this letter in token
of your acceptance of all the Terms and Conditions therein. You are required to initial on all
pages in token of your acceptance and as your endorsement.

For GTT Foundation,

!

Stella Fernandes
Deputy General Manager- Human Resource & MARCOMM.

GTT Foundation
10, Talera Park, Kalyani Nagar, Pune — 411 014. Maharashtra, India
www.gttfoundation.org
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PRIVATE & CONFIDENTIAL

Mr AJAYKUMAR MAHADEV BANSODE
Employee Code: 302717

Location: AMBAJOGAI

S0 MAHADEV BANSODE,GANDII NAGAR .AMBAJUC/\|..Amb;uogali.z\1;|hiu'ushlm.43I5I7,.NEAR NEW ENGLISH
SCHOOL, Ambajogin. Maharushira 431517
AMBAJOGAL

APPOINTMENT CUM WORK ASSIGNEMNT LETTER

Dear AJAYKUMAR MAHADEV BANSODE,

We are pleased to appoint you as BDO with our Client place, on a fixed Term Basis. You have to complete pending Joining Formalities within 10 duys from the
date of your joumng 19-04-2022.

In addition 1o this

. As the Project work awarded 10 us by our Clients is only for a certain period and therefore your assignment with us will be as per terms mentioned in the Letter
of Engagement. If however, the Project work is extended, your association with us may be extended for such further period as may be decided by us. Hence, this
contract ot employment by no means be treated or construed to be of permanent in nature granting thereby 0 you a status of permanent employee of the
Company. Your employment is governed by the contractual agreement between Buzzworks Business Services Pvt Lid and Client for which your services have
been engaged.

It however the project work awarded 1o us is completed before time or it is terminated for any reasons whatsoever earlier, then your services shall be terminated
o such earlier date as the situauon demands as per terms mentioned in your Letter of Engagement.

Your employment regarding and CTC details are as per the details mentioned in Schedule-1, The net salary is subject 1o Income Tax. Your salary is payable
only through electronic payment mode such as EFT/NEFT/RTGS/ECS or account payable cheque for which you have 1o provide relevant information at the
ume ol joining. One month grace peniod shall be provided to vou on reasonable ground.

In addition to the Monthly Salary, you will not be entitled to any other perquisites/ allowances unless given 10 you in writing. Your coverage under ESIC
scheme. Provident Fund scheme. and Bonus Act where applicable will be as per the government regulations. Salary would be receivable on or before 10th of the
subsequent month, subject 1o receipt of cor responding payments from our Client where you will be deployed. Any discrepancy in the salury received needs 1o be
reported W our nearest branch within 7 days of receipt of salary after which, it will be considered as correct and further claims will not be entertuned. Gratuity
will be payable as per Payment of Gratuity Act, 1972

TDS will be deducted at rates applicable as per Income Tax Act, in case PAN number along with proof is not provided to ncarest * Branch within 7 days of
joining. Any unclaimed salary within 3 years from when it is due, will be paid to Labour Welfare Fund as per Labour Welfare Fund Act. You will be entitled to
leave as per the practice tollowed by the client

Your coverage under ESIC scheme is subject to adherence of rules & regulation of it. It is mandatory for You 10 submit Aadhar Card (UID) ncluding your
family within one month from the dute of issuance of ESIC numb » i you fail to submit the Aadhar Card (UID) within stipulated period in that cuse you will
not be eligible 1o tuke benefits of ESIC coverage and in that Circumstances Company shall not be held responsible.

You are eligible under Provident Fund scheme subject to adherence of rules & regulation of it, It is also mandatory for you to submit Aadhar Card (UID), PAN
Card & Bank A ¢. No. with [FSC (collectively referred as *KYC’) within one month from your date of joining, if you fail to submit the KYC within stipulated
period in that case as per PF norms you will not able to withdraw or transfer or to take any benefits of PF and in that circumstances company shall not be held
responsible or liable

Since our Client undertakes contract projects, you may be required to work at difterent project sites and are likely to be deputed in any establishment within the
ity vroutside the city including outside the State for the purpose of discharging your duties as and when the situation demands, at the said working hous,

RN

Coordinator IQAC
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Ambajogai Dist. Beed -431517
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You will act within the framework of organizational structure and policies and directions as may be laid down by the management from time to time. During the
tenure of your employment with us, you will not undertake any other employment or business activities, work or public office of payment or otherwise except
with the written permission of the Management. If you are found involved in any act which is unethical or can be considered as breach of integrity or in the
opinion of the Company is detrimental to the interest of their busi interest, Management shall be at liberty to dispense with your services immediately and
without any notice or compensation. At all-time during the tenure of this Contract of employment you will be bound by any Rules & Regulations enforced by
the management from time to time in relation to the conduct, discipline, leave, holidays or any other matters relating to service conditions.

Either party can terminate the contract during the existence of a work assignment by providing a notice of One Month 1o the other Party if you have completed 6
months or more else notice of Fifteen days is to be provided. This is as per the terms laid out in the Letter of Engagement. You shall at no pont of ime siake
any claim or right to claim employment, damage, loss or compensation of any sort whatsoever against our clients. Your continuance in employment is subject 10
your remaining physically and mentally fit. As and when required, the Management may require you to submit yourself to medical examination by a physician
of the choice of the management.

This letter is being sent to you in duplicate, Please return two copies of the same, duly signed as the token of acceptance this Contract of employment with the
above terms and conditions along with the appended letter of assignment.

Yours faithfully,

Buzzworks Business Services Pyt Lid..

Confirmation of Acceptance I

I have received the Work Assignment Letter and hercby confirm that 1 have read, discussed and hereby therefore agree to the terms and conditions contaned
thereto

This is a system generated letter hence signature is not required from BBSPL admin.

'E 17 »/l‘ \Q“..‘
Coorain : y
Manavlok's College of social Work -
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Ambaiogal Dist. 15
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Letter of Engagement with our Clients/Business Partners

Buzzworks Business Services Pvt Ld., (also known as “BBSPL”) is involved in the business of providing services to manage key business processes of our
Clients/ Business Parners. Bused on your interaction with us. we wish 1o confirm your registration with us for the purpose of selection to perform any service
("Work Assignment™:) that may be required by our Clients/ Business Partners ("Customer").

It 1s understood that mere registration with BBSPL does not guarantee you any Work Assignment and is subject (o selection by BBSPL and/or its Customers,
BBSPL may offer to engage you to perform specitic Work Assignments from time to time for any of its Customers at a specified location and you may choose
1o accept such offer at your discretion.

The terms of this letter ("Engagement Letter”) shall govern your relationship with BBSPL now and in the future. Each Work Assignment will be governed by
the terms of this letter and the specific Work Assignment Letter. In the event of any inconsistency, the terms of the relevant Work Assignment Letter shall
govem

Execution of any Work Assignment Letter by you shall be o full and complete acceptance by you to perform the services. Upon acceptance. you shall;
Fully perform the services, in a professional manner, at the Customer's location till the completion of the term of the Work Assignment;

. During the term of the Work Assignment, render services exclusively to the Customer and such performance shall not be inconsistent with any obligation you
may have to other third partics;

Not engage i any conduct detnmental to the interests of the Custome or BBSPL,
Not receive any payments of any nature directly from the Customer or any person or institution related 10 the customer unless agreed w by BBSPL;

Not, either directly or indirectly, offer yourself for employment with the Customer, its agencies or its affiliates during the period of the Work Assignment
without the prior permission of BBSPL ;

Comply with the safety. health, environment and other rules and regulations of the Customer provided that you have been made aware of the same;
Report and be present at the Customer's designated location during the working hours mentioned in the applicable Work Assignment Letter:

Extend all co-operation to the Customer's employees, consultants, representatives. ete.and do all such things as may be necessary and comply with
ull terms of the applicable Work Assignment Letter so as 1o cllectively undertuke the Work Assignment.

At the end or each Record Period, as mentioned in the Work Assignment Letter, or at the completion of the Work Assignment, whichever is applicable, you will
dehver to the Customer, a Time Sheet (or any other formal/ register as required by the Customer) containing the number of hours worked in any given day at the
Customer's location and such other details as may be prescribed by BBSPL and produce the same to BBSPL upon request.

As consideration for the services performed during any Work Assignment, BBSPL will Pay you remuneration, as per the Work Assignment Letter. BBSPL will
be entitled 10 muke deductions as per applicable law or in respect of any amounts due 1o BBSPL or 1o the Customer from you. You will be reimbursed any
‘ approved expenses subject o you, submitting original bills' declarations as required by BBSPL and/or the Customer

Any intellectual property that results from work performed by the Individual under any Work Assignment Letter shall be the property of the Customer and the
Individual agrees 10 assign/ trunsfer w the Customer, the worldwide, perpetual und entire right, title, and interest in all intellectual propertics including all rights
1o obtain, register, perfect, and enforce patents, copyrights, and other intellectual property pretection under any laws and conventions.

All proprictary information/ material of the Customer that is made known to you during the term of the Work Assignment shall be received in confidence and
vou shall not disclose or, except in performing the services, use any such proprictary information/ material. You agree that all information, correspondence,
documents, materials or items provided 1o you by the Customer or BBSPL are provided to you in trust and on lapse/ termination of the Work Assignment, you
shall promptly return all such material (o the Customer or BBSPL, as the case may be.

You agree that this Letter of Engagement ereates no obligation on the part of cither party unless you are selected for a particular Work Assignment and you
exccute the relevant Work Assignment By executing this Letter of Engagement, neither do we ofter you employment with BBSPL nor do you become an
employee of BBSPL. The terms of this Letter of Engagement shall however govern any Work Assignments that you undertake to perform.

Should you be selected to perform the Work Assignment, the nature of your relationship with BBSPL will be that of Employment/ Contract of Service for o
period mentioned i the Work Assignment Letter. Upon lapse or termination of the Work Assignment, your employment with BBSPL shull stand terminated
tarthwith

R Ande

Coordinator IQAC
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Except for lapse of a Work Assignment due to completion, if either Party wishes 10 terminate the Work Assignment during its existence, the terminating Party
shall provide a nouce of One Month to the other Party for Work Assignments of duration 6 months or more. Howey er, in case of Work Assignments of duration
under six months duration, a notice period of Fifteen Days is required. In case you fail to give the above notice. the salary in liey of notice will be recovered
from you. Any unforescen business challenge 10 close an assignment internally or with a client or for business convenience, will not create any furthes lability
on BBSPL to continue this appoi or eng; and this letter will cease without further notice.

&

In casc there is no Work Assignment subsisting, cither party may terminate this Letter of Engagement forthwith by sending notice in writing. It a Work
Assignment is subsisting, this Letter of Engagement can be terminated only co-terminus with the relevant Work Assignment as per the notice period required for
termination of the Work Assignment as above.

Termination of this Letter of Engagement shall not affect the obligations of the partics that have been incurred prior 1o termination and BBSPL will prompily
settle all your dues after making applicable deductions. Further, obligations relating to confidentiality and intellectual property shall continue after termination/
expiry of this Letter of Engagement or the Work Assignment,

You agree to defend, indemnify and hold BBSPL or the Customer harmless from any and all claims, damages, liability, attorneys' fees and expenses on account
of your failure to satisfy any of your obligations under this Letter of Engagement or under the Work Assignment Letter or for misconduct, violation of any law
or creation of any legal liability by you.

Any dispute between the Individual and BBSPL shall be referred 1o a sole arbitrator to be selected from a list of arbitrators nominated by BBSPL. The
arbitration shall be conducted in English language, in accordance with the Arbitration and Conciliation Act, 1996, at Chennai, India. This engagement letter shall
be governed in all respects by the laws of India

In addition 10 the terms contained herein. your relationship with BBSPL may be subject to such other additional terms and conditions as may be commumicated
to you from time to time in writing by BBSPL.

Confirmation of Acceptance

| have received the Work Assignment Letter and hereby confirm that 1 have read, discussed and hereby therefore agree to the terms and conditions contained
thereto

Candidate Name & Signature

AN e
Qb Ve~
Coordinator IQAC

Manavlok's College of Social Work
Ambajogai Dist. Beed -431517
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Code of Business Conduct and Ethies

This Code of Business Conduct and Ethics applies to all employees and officers of the subsidiaries and affiliates of Buzzworks Business Services Private
Limited, which are referred to in this Code as Company.

The Company is proud of its reputation for integrity and honesty and is committed 1o these core values. Personal responsibility is at the core of the Company’s
principles and culture. The Company’s reputation depends on you maintaining the highest standards of conduct in all business endeavors. You have a personal
responsibility to protect this reputation. to “do the right thing." and to act with honesty and integrity in all dealings with customers, business partners and each
other You should nor take untair advantage of anyone through manipulation, concealment, abuse ol privileged information, misrepresentation of material facts,
or any other unfair-dealing practice.

The principles set forth in this document describe how you should conduct yourself. This Code does not address every expectation or condition regarding proper
and ethical business conduct. Good common sense is your best guide. It does not substitute for Company policies and procedures. In every business-related
endeavor, you must follow the ethics and compliance principles set forth in this Code as well as all other applicable corporate policies and procedures.

Youare accountable for reading, understanding and adhering to this Code. Further, compliance with all laws, rules and regulations related w Company activities
15 mandatory and your conduct must be such as to avoid even the appearance of impropriety. Failure to do so could result in disciplinary action, up to and
mcluding termination of employment

I you are uncertain about what to do. refer to the relevant section of this Code. If you are still unsure, speak with your supervisor or, if you prefer. communicate
with any of the other points of contact indicated. If you have any doubt, ask for help.

UNIFORNM/ 1D Card

e Display ot ID card in the store/office premises is mandatory.
e Unitonn/T-shirt should be weared in client place / office premises.

DA/ DA Cancellation/ Loan Cancellation

e Al DA (Dealer Advice) generate cases should be disbursed with 3 working days.

No DA (dealer advice) should be generate without OSV (Original Seen & Verified) on the original document of the customer.
You can cancel loan request before DA2 stage in SFDC.

No manual (handwritten) DA should be generated

IV customer comes and cancels the loan due to defective product etc, then initiate cancellation of loan request

DOCUMENTATION/ MANDATORY DOCUMENTS

Pan Card is mandatory

NACH Form needs 10 be filled correctly

Demand Promissory Note - ROI Needs to be written as per DA & Signature trom customer

PDC Cheque (Wherever required) needs 10 be collected with Customer Signature, EMI Amount & Company Details.

No documentation is required in EBC paper less login

I customer has taken the approval, eventually not going for the disbursal/loan, Kindly return the papers 10 the customer. Otherwise, shred those
documents

o No documentation to be collected before DA is generated. incase same is already collected, its needs to shreded or handedover to customer

AMS/ SALES APP

® Marking of auendance in Sales One App (AMS) is mandatory (Salary will be paid for the days the FOS has marked anendance)

® Sales App Photos: Customer Photo, Product Photo, Invoice Copy Photos need to be clicked properly.

Ch-londe

Coordinator IQAC
Manavlok's College of Social Work Manavlg
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EXIT FORMALITIES

@ On separation date from BBSPL, BBSPL will not be liable to pay any incentive accured till date & FnF will only be processed with the NOC which
clearly that there is no pending file to be cleared at CPA.
e Ifyouintend to leave/exit from the services of BBSPL, mail needs to send 1o exitl@bbbspl.in

PROCESS RELATED

If the goods are not getting delivered, you are required to highlight at dkibuzzworks.com

No cash should be accepted from dealer or customer. if same is noticed same 1o be to highlighted at dk@ buzzworks.com

IMEI/Serial no. should match with the product mentioned in the Invoice & same should be validated in SFDC

Goods dispatch/delivered should match with the product mentioned in the Invoice.

C photos/sig ¢ should not be manipulated while pr ing of the loan.

It you come across any Suspicious cus &t ion, it should be highlighted at dk@buzzworks.com or RCU Needs to be initiated on System
You are requested to highlight at dk@buzzworks.com, if dealer paying emi on behalf of customer.

CUSTOMER RELATED QUERIES

® Tthe customer come to store & request for Statement of account (SOA), It cab only provided to the customer on basis OTP process
® Mobile number change request should not be taken at store & should be guided to call customer care no. or visit the branch
® Any changes related to customer account should not be handled at the store. Please ask the customer to visit branch or call customer care

Termination

® Product mismatch - ON DA Copy & Invoice details are difterent can lead to Warning Letter or Termination

e Forged Documents or Falsifying Customer Records

® In custody for Original or Copy of Customer Documents (Such as Pan Card, Aadhaar Card, Driving License, Bank Passbook, Bank Statement.
Government 1D Card, Passport, Voters 1D Card, or any KYC Related Documents). Excepr, Xerox Copy of documents which will be attached with
Loan Papers.

If you fail to follow company polices

Harassment of other employees, or customer, or dealer or promoter

Violation Company Policics or ethics policy Damaging Company Property

Damaging Company Property

Misconduct - Unethical conducts such as lying, stealing, fraud or involving in any kind of fraudulent activities (Direct or Indirect)

1.1 In the Workplace
Company is committed 1o providing a diverse and inclusive work environment, free of all forms of unlawful discrimination. including any type of harassment
1.1l Respect

The Company’s greatest strength lies in the talent and ability of its associates. Since working in partnership is vital to the Company’s continued success, mutual
respect must be the basis for all work relationships. Engaging in behaviour that ridicules, belittles, intimidates, threatens or demeans, affects productivity. can
negatively impact the Company’s reputation. You are expected to treat others with the same respect and dignity that any reasonable person may wish to receive,
creating a work environment that is inclusive, supportive and free of harassment and unlawful diserimination. ’

112 Equal Employment Opportunity

The talents and skills needed to conduct business successfully are not limited 1o any particular group of peaple. Company has a long-standing commitment 10 a
meaningtul policy of equal employment opportunity. The Company’s policy is to ensure equal employment and advancement opportunity for all qualified
individuals without distinction or discrimination because of race, color. religion, gender, sexual orientation. age. national origin. disability, covered veteran
status, marital status or any other unlawful basis. As part of this , the Company will make reasonable accommodations for applicants and qualified
employees.

Mo
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1.1.3 Sexual Harassment and Other Discriminatory Harassment

Sexual harassment and other discriminatory harassment are illegal and violate Company policies. Actions or words of a sexual nature that harass or intimidate
others are prohibited. Similarly, actions or words that hariss or intimidate based on race, color, religion. gender, sexual orientation, age, nutional origin,
disability, covered veteran status. marital status or any other unlawtul basis are also prohibited.

1.2 Business Conduct Policy administration

The responsibility for maintaining the Company’s reputation for integrity and compliance rests in large measure on associates who guide its operations and
others in particularly sensitive positions. The Business Conduct policy is designed to have you affirm your compliance with the standards contained in this Code
and to help identify situations that may in fact, or in appearance, involve conflicts of interest or other improper conduct. If you are required to complete or
updite a Business Conduct Certiticate, you must do so in 4 umely and torthright manner with accurate responses. Above all, you must remember that any act
thut gives the appearance of being improper can damage Company's reputation and impair the public’s confidence in the C y. All such acts must be
avorded,

p

You must acknowledge that you have read and understand this Employee Code of Business Conduct and Ethics. In addition, management-level ussociates must

periodically disclose on Business Conduct information that is considered 10 be directly relevant to avoiding problems with compliance obligations, self-dealing

and impropriety, In certan circumstances, disclosure is required even ifappropriate approval is obtained. An vestigation may be conducted 1o resolve potential
. problems, All associates are required 1o cooperate in reaching a resolution of any issues found.

1.3 Contlicts of Interest

Company policy prohibits contlicts of interest. A “contlict of interest™ occurs when your private interest interferes in any way with the interests of Company. In
addition to avording contlicts of interest, you should also avoid even the appearance of a conflict

1.3.1 Corporate Opportunities

You owe a duty to Company to advance its legitimate interests. You are prohibited from competing with the Company and from using corporate property,
information or position for personal opportunities or gain,

1.3.2 Outside Activities - Otficer or Director of another business

You may not serve as a director. officer. trustee, and partner or in any other principal position of another for-profit or publicly held organization or company
without the prior approval of Company's authorized person, at all times (or a designee). Also obtain approval before agreeing to serve on the board or in a
principal position of a trade or protessional association or of a non-profit organization. In any event, these outside activities must not impact in any way your
daily job responsibilities in your current position

1.3.3 Second Job

Unless the Company otherwise consents in its sole discretion, you will devote your entire resources and full and undivided attention exclusively 1o the business
of the Company during the term of your employment with the Company and shall not accept any other cmployment or engagement (honorary or otherwisc).

. 134 Vendors. Suppliers and Consultants

All vendurs. suppliers and consultants shall be approved in accordance with Company policies and procedures. Company’s business relationships must be totally
based on their ability 1o competitively meet the Company’s business needs. If your association with a current or prospective Company vendor, supplier or
consultant is of a mature that gives rise, or putentially gives rise, to a conflict of interest, the Compuny may have 10 refrain from entering into the relationship
andl. in any event, you must not be involved in any way with approving, managing or influencing the Company's business relationship.

1.3.5 Gatts and Entertainment

The oceasional exchange of inexpensive gifts and modest forms of entertainment that have no special significance attached and are in nature,
frequency and cost, are normal in business and help build strong and trusting relationships with customers, suppliers and other business partners. However,
receiving such wifts or entertainment must never affect your judgment or decision-making, nor should they be offered i return for favorable treatment from
others

What constitutes good business practice with respect 1o gifts and entertainment varies by industry, business unit and location. No gifts to you valued at more
than INR 2,500 would be allowed. Gifts to you valued between INR 1,000 and INR 2,500 or forms of business entertainment that exceed reasonable and
customary practices should be politely declined, unless approved in advance by your functional head for sound business reasons.

1.3.6 Communication of Conflicts

Q A’ vew\oQQ
Coordinator IQAC
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All potential and actual conflicts of interest or material transactions or relationships that reasonably could be expected 1o give rise to such a conflict or the
appearance of such a conflict must be disclosed. 1f you have any doubt about whether a contlict of interest exists after consulting this Code. vou should seek
assistance from the appropriate persons or entities identified in the Resources section. so that you can make that determination

Company and its associates will not directly or indirectly engage in bribery, kickbacks, payoffs or other corrupt business practices. in their relations with
governmental agencies or customers.

1.4 Protection and Proper Use of Company Assets

Safeguarding and appropriately using Company assets, whether those assets take the form of paper files, electronic data, computer resources. trademarks or
otherwise, is critical.

1.4.1 Confidentiality

Company is committed to preserving customer and employee trust. All information, whether it is business, customer or employce-related, must be treated in a
confidential manner, and disclosing it is limited to those people who have an appropriate business or legal reason to have access to the information. You need to
take special precautions when transmitting information via e-mail, fax, the Internet or other media. Remember to treat all such communications as if they were
public documents and printed on letterhead.

In addition, Company meetings are confidential. You may not use audio or video cquipment to record these meetings without the specific prior authorization of
the head of your department.

1.4.2 Technology

Safeguarding computer resources is critical because the Company relies on technology to conduct daily business. Software is provided to enable you to perform
your job and is covered by federal copyright laws. You cannot duplicate, distribute or lend software to anyonc unless permitted by the license agreement.

Company provides electronic mail (e-mail) and Internet access to assist and facilitate business communications. All information stored, transmitted. received., or
contained in these systems is the Company’s sole property and is subject 1o its review at any time. All e-mail and Internet use must be consistent with
Company’s policies, practices and commitment to cnsuring a work environment where all persons are treated with respect and dignity. Because these systems
provide access to a worldwide audience, you should act at all times as it you are representing Company ta the public, and should preserve Company’s svstem
security and protect its name and trademarks

You must act responsibly and adhere to all laws and Company policies when using ¢-mail or the Internet,

You must use your computer appropriately in accordance with Company standards and be sure to secure both the computer and all data from loss, damage or
unauthorized access, reporting all instances of unauthorized access to the Information Technology Department.

1.5 Administration
1.5.1 Reporting of Any Illegal or Unethical Behavior: Points of Contact

If'you are aware of any illegal or unethical behavior or if you believe that an applicable law, rule or regulation or this Code has been violated. the matter must be .
promptly reported to your supervisor or company executives.

Your supervisor is normally the first person you should contact if you have questions about anything in this Code or if you believe Company or an associate is
violating the law or Company policy or engaging in conduct that appears unethical. Under some circumstances, it may be impractical or you may feel
uncomfortable raising a matter with your supervisor. In those instances. you may contact the head of your department or any other company executives
Furthermore, you should take care 1o report violations 1o person who you believe is not involved in the alleged violation, All reports of alleged violations will
be promptly investigated and. if appropriate. remedied, and if legally required, immediately reported 10 the proper governmental authority

You will be expected to cooperate in assuring that violations of this Code are promptly addressed. Company has a policy of protecting the confidentiality ol
those making reports of possible misconduct to the maximum extent permitted by law. In no event will there be any retaliation against someone for
reporting an activity that he or she in good faith believes to be a violation of any law, rule, regulation, internal policy or this Code. Any supervisor
intimidating or imposing sanctions on someone for reporting a matter will be disciplined up to and including termination.

Confirmation of Acceptance

I'have received the Code of Conduct Letter and hereby confirm that | have read, discussed and hereby therefore agree to the contents detailed thereto
Candidate Name & Signature
Employee Code - 302717

QS -

' Coordinator IQAC
' Manavlok's College of Social Work

Registered Office Address: ; Ambajogal Dist- 899d _431517

Buzzworks Business Services Pyt Lid
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Annexure
SALARY HEAD MONTHLY YEARLY
Basic 12657 151884
House Rent Allowance 2631 31872
Bonus 1054 12648
Gross Salary 16342 196104
Total Earning 16342 196104
EPF Employee Contribution 1519 18228
. EST Employee Contribution 123 1476
Professional Tax 200 2400
Total Deduction 1842 22104
Net Salary 14500 174000
EPF Employer Contribution 1645 19740
ESI Employer Contribution 531 6372
Total Employer Contribution 2176 26112
Cost to Company 18518 222216

This is a system generated letter hence signature is not required from BBSPL admin.
Read,Understood & Accepted,

. Mr AJAYKUMAR MAHADEV BANSODE, Employee Code: 302717
In order to confirm your acceptance of this appointment letter, please countersign above and return
one original to our attention.
We take this opportunity of welcoming you to our BBSPL team .

R Mante

Coordinator IQAC
Manavlok's Cellege of Social Work
Ambajogai Dist. Beed -431517

Registered Oftice Address

Buzzworks Business Services Pyt Lid

3rd Floor. No 84. Murugesa Naicker Building, Greams Road, Thousand Lights, Chennai - 600006




GRAMIN VIKAS MANDAL, BANSAROLA
TQ.KALIJ, DIST. BEED-431 518 (M.S.)

SOCIETY : MAH/29-85(Beed) FCRA : 083770004 TRUST : F-667(Beed)
E > (09422743506) E-mail : gramin.vikas.mandal@gmail.com
Ref No-GVM/A-351 /2022-23 Date: 01/09/2022

APPOINTMENT LETTER
(On Contract Basis)

To,

Ms. Bhadre Priyanka Vishwanath

B.A, MSW

At.Post. Indira Nagar, Padmavati Galli,
Tq. Prali, Dist. Beed

‘ Sub. :-Appointment As a full time “Case Worker” for
One StopCrisis Center Beed.

Ref. :-1)Your Application on dated 11/07/2022 and Interview held on
12/.07/2022 for the post of “Case Worker™ for One Stop Crisis
Center Beed.
2) Approval given by the Collector & President of District Management
Committee Beed on dated 01/09/2022.

Dear Sir/Madam,

With reference to your application, I have pleasure in informing you that, you have
been appointed as a full time “Case Worker”for One Stop CrisisCenter, Beedsupported
by District Collector through District Women & Child Development Officer & District
Management Committee Beed, with effect from 01/09/2022 to 31/07/20230nly 11"

’ monthon the terms &conditions as shown below.-
1) Your Appointment is purely temporary as a “Case Worker”’for One Stop Crises

Center, Beed.Yoursalary will be given as per mentioned in project budget

1.€.Rs.15,000/-only per month for the post of “Case Worker*’.

2) As per.the job profile given to you, if you fail to complete your work in Scheduled
timeframe, we reserve the right to terminate your appointment immediately without
assigning you any reason.

3) a)An amount equal to one month’s salary has to be paid to the organization as a
security deposit at the time of joining. This deposit will be settled after you leave
the institution.

b)If you want to leave this service, then one month prior intimation letter should be
submitted to the President of the organization. In case of emergency resignation, one
month’s salarymust be deposited in the organizations bank A/c or recovered from
your Security Deposit.

4) You are entitled to 12 paid leaves (Casual leaves) per financial year. You must Stay

ac%no ate at your assigned town and you are not allowed to leave your assi g

to N1t

OOt im'hrl_njng to the higher authority.
Coordinator IQAC
Manavlok's College of Social Work
Ambajogai Dist. Beed 431517
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5) The terms & conditions for your work has discussed during the interview that will
seriously followed by you.

6) If areply accepting the appointment along with terms & conditions is not received
within three days, the place will be filled up otherwise.

7) If there are any misappropriation (Programmatic & Financial) found in the reporting
by the employee, GVM has all rights to terminate your services without any notice
immediately.

8) If your work found satisfactory during theperiod (i.eupto31/07/2023) your services

will be continued in the next year separate appointment letter will be issued for
continuation.

You are, therefore, requested to convey your acceptance immediately.

Yours Faithfully '
Encl. 1) Roles and responsibilities of your post. %
2) Regulations regarding the terms and conditions /
of service. (Sa¥ad S.B.)
resident™

@remin Vikas Mandal
Seauarola, Dist, Beed-431 819




Head Office : Om Ganesh Niwas, Balaghat Colony, Canol Road, Beed MH-43112
Email : kalyanimahilamandal2008@gmail.com 8625863249

Ref No Date: - 01/02/2023

To,

Ashish Mohanrao Bhandarkote

At- Bevanalwadi, Post- Ankulaga Sayyed,
Ta- Shirur Anantpal, Dist- Latur

Pin- 413544

Sub: - Appointment as a Fulltime Program Manager for 1400 TI Project

CC Latur

Dear Sir,

With reference to your application, | have pleasure to informing you that you have been
appointed as a full time ‘Program Manager’ for 1400 TI project CC Latur, financially supported by
MSACS, Mumbai with effect from 01/02/2023 to 31/03/2023 on the terms & conditions as shown

below

01} Your appointment is purely temporary as a ‘Program Manager’ for 1400 Tl Project CC Latur and
salary will be given to you as per mentioned in project budgets i.e. Rs. 15000/~ + 1050/- Travel per

month for the post of ‘Program Manager’

02} As per the job profile given to you, if you fail to complete your work in Scheduled time frame, we
reserve the right to terminate your appointment immediately without assigning you any reason.

Wau&_f.

Loordinator IQAC
Manaviok's CO{‘C{;Q of Social Work Manaviod
Ambajogai Dist, Beed -431517 Amb:
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s Gl Wi
gai Dist, Beed 4315170*




er is to be submit to the

03} If you want to leave this service then one-month prior intimation lett ;
ergency resignation one month’s

President of the Organization through Project Director. In case of em

salary will be deducted or recovered from you
u must stay accommodate at

04} You are entitled to 12 paid leaves [Casual leaves] per financial year. YO
your assigned town and you are not allowed to leave your assigned town without informing to the

higher authority
05} The terms & conditions for your work has discussed during the interview that will serious followed
by you

\ ) i |
06} If a reply accepting the appointment along with terms & conditions is not received within three days,
the place will be filled up otherwise
07} If th | | i

I ¥ there are misappropriation [Programmatic & Financial] found in reporting by the employee
KTVVPM has all rights to terminate without any notice immediately

08I
, B8} Emplqvee need to follow all rules and regulations framed by KTVVPM. If he/she fails to fulfill his
esponsibilities in given timeline KTVVPM has all rights to take action against him.

Y
ou are therefore, requested to convey your acceptance immediately.

ours Faithfully,

. Segretary
D;(‘mr 3 Direcior)
alyant Mzhila Tantrik Va
Vyavsayak Prashikshan Mandal :
Beed CC Latur
3

5

oDl

Coordinator IQAC
Manavlok's Coilege of Social Work
Ambajogai Dist. Beed -431517




GRAMIN VIKAS MANDAL, BANSAROLA
TQ.KALL DIST. BEED-431 518 (M.S.)

SOCIETY : MAH/29-85(Beed) FCRA : 083770004 TRUST : F-667(Beed)
E > (09422743506) E-mail : gramin.vikas.mandal@gmail.com
Ref No-GVM/A-350 /2022-23 Date: 01/09/2022

APPOINTMENT LETTER
(On Contract Basis)

To,

Mrs.Gholave Deepa Marauti,

B.A ,M.S.W,

At.Post.At. Sonarwadi, Post. Masa(Kh.),
Tq. Washi, Dist. Osmanabad

Sub. :-Appointment As a full time “Case Worker” for
One StopCrisis Center Beed.

Ref. :-1)Your Application on dated 11 /07/2022 and Interview held on
12/07/2022 for the post of “Case Worker” for One Stop Crisis
Center Beed.
2) Approval given by the Collector & President of District Management
Committee Beed on dated 01/09/2022.

Dear Sir/Madam,

With reference to your application, I have pleasure in informing you that, you have
been appointed as a full time “Case Worker”for One Stop CrisisCenter, Beedsupported
by District Collector through District Women & Child Development Officer & District
Management Committee Beed, with effect from 01/09/2022 to 31/07/2023o0nly 11®
monthon the terms &conditions as shown below.-

1) Your Appointment is purely temporary as a “Case Worker”’for One Stop Crises
Center, Beed.Yoursalary will be given as per mentioned in project budget
i.e.Rs.15,000/-only per month for the post of “Case Worker”’.

2) As per the job profile given to you, if you fail to complete your work in Scheduled
timeframe, we reserve the right to terminate your appointment immediately without
assigning you any reason.

3) a)An amount equal to one month’s salary has to be paid to the organization as a
security deposit at the time of joining. This deposit will be settled after you leave
the institution.

b)If you want to leave this service, then one month prior intimation letter should be
submitted to the President of the organization. In case of emergency resignation, one
month’s salarymust be deposited in the organizations bank A/c or recovered from
your Security Deposit.

4) You are enfitled to 12 paid leaves (Casual leaves) per financial year. You must st
acco Wssigned town and you are not allowed to leave your assigned

OW out in éorming to the higher authority.
dinator 1QA
Coor  of Social Work
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5) The terms & conditions for your work has discussed during the interview that will
seriously followed by you.

6) Ifareply accepting the appointment along with terms & conditions is not received
within three days, the place will be filled up otherwise.

7) If there are any misappropriation (Programmatic & Financial) found in the reporting
by the employee, GVM has all rights to terminate your services without any notice
immediately.

8) If your work found satisfactory during theperiod (i.eupto31/07/2023) your services
will be continued in the next year separate appointment letter will be issued for
continuation.

You are, therefore, requested to convey your acceptance immediately.

Yours Faithfully

Encl. 1) Roles and responsibilities of your post. %/

2) Regulations regarding the terms and conditions e
of service. (Sayyad S.B.)
Eullcd"
Gremin Vikas Mandal

fAensarola. Dist. Baagd-439 Mo
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BAL/HR/AP/ /2022 Date: 01.02.2022

To,

Mr. Gormali Ganesh Kashinath

Ap. Bansarola Tal. Kaij Dist Beed
Ambajogai 431518
Maharashtra India

Dear Mr. Ganesh,

This has reference to your application for employment and the subsequent discussions we
had. We are pleased to appoint you with us as 'Probationer’ on the following terms &
conditions:

1. You will be designated as Jr. Officer with Agriculture- Agri Office Unit 1 Department
located at Karjat and you may please report for duty on or before 01.02.2022.

2. Your Basic Salary will be Rs.4250/-(Rupees Four Thousand Two Hundred Fifty Only)
per calendar month which will be subject toperiodic review from time to time at the sole
discretion of the Company.

3. You will be on probation for a period of six months from the date of your appointment,
during which period, your performance, allendance and behavior will be observed. On
satisfactory completion of the probation period, you will be confirmed in service.

If not confirmed/terminated after six months, this order will continue to be in operation, and
the probation period may stand extended automatically for a period of further Six months (
Such extension shall not exceed two terms of Six months each).

4. Place of work: You are liable to be transferred to and required to work at any place
throughout India or elsewhere outside India You shall not have a right to work at a
particular place. work, machine, operation or section. The management shall have the
sole discretion in allotment of work to you, from time to time, which shall not be questioned
by you for any reason whatsoever. You shall be assigned work on such jobs al such
places where you are suitable and necessary, as specified by the company from time to
time. The company shall post you in any shift, department, section, plant, unit, office,
anywhere in India, which are either existing or acquired/ set up from time to time, as it
may deem necessary al its sole discretion from time to time. If transfer is out-side the
existing place of work you shall be granted a reasonable time not exceeding maximum 7
days for reporting for duties at the transferred place laking into consideration the distance
from the place where you are working and to where you are transferred. Failure to report
at the transferred place within the specified time shall be deemed to be abandonment of
service. You shall then be amenable to the action from the place of transfer, and not from
where you stood transferred.

5. Deputation : The Company at its discretion may depute you to any other agency, or
employer for any duration to any other employer anywhere in India on suitable terms, for
which you shall not claim any additional compensation. -thereafter, you will be bound by
the working conditions prevailing in that place and employer.

QM}&
Coordinator IQAC

Manavlok's College of Social Work
Ambajogzai Dist. Beed -431517
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6. You will also be entitled to such allowances and perquisites as may from time to time be
applicable to employees under the Company's rules which the Company may frame,
revise, amend and/or modify. The same is attached to this letter as Annexure A.

7.

You will be eligible for the membership of the Employees Provident Fund or shall continue
your membership, if you already are a member of that Fund.

8. You will be entitled to Leave in accordance with the rules and regulations applicable from
time to time.

9. You will:

a. use your best skills, competencies and care in the business and affairs of the

Company and at all times faithfully and diligently perform such duties as the Company
shall from time to time assign to you.

not at any time during the continuance of the employment hereunder solicit, seek.
engage or be interested or concerned either directly or indirectly or alone or jointly in .

any other office, trade business or occupation save with the previous permission in
writing by the Company.

c. maintain at all times, absolute secrecy and confidentiality about all matters whatsoever
relating to the business of the Company that you may acquire by virtue of your
employment, and undertake not to disclose any such information or part with any
documents including but not limited to drawings, designs, know - how and / or any
such Proprietary information and / or Intellectual Property Rights of the Company to
any third party whilst in the employment of the Company or thereafter.

d. abide by Cyber laws in vogue and follow all Information Technology protocols as laid

down by the Company from time to time for security of information & technology
related transactions.

10.Any discovery or invention or secret process or improvement in procedure made or
discovered by you whilst in the service of the Company in connection with or in any way
affecting or relating to the business of the Company or capable of being adopted for use
therein or in connection therewith shall forthwith be disclosed to the Company and if and .
whenever required to do by the Company, you shall, at the cost of the Company, apply or
join with the Company in applying for letters patents or other equivalent prolection in India
and in any other part of the world for any such discovery, invention, process or
improvement as aforesaid and shall at the cost of the Company execute and do all
instruments and things necessary for vesling the said letters patents or other equivalent
protection when obtained and all right, title and interest with the Company absolutely and
as sole beneficial owner or in such other person as the Company may specify.

11. You will be:

a. required whenever necessary in the opinion of the Company lo undergo Medical test
and / or seek proper medical attention for the purpose of maintaining good health.

b. entitled to such medical benefit as are or may be applicable to employees of the
Company in accordance with the rules and regulations in force from time to time.

“2 ,\0\.\9&/ ' T
Coordinator IQAC (3

Manavlok's College of Social Work (3ipwaPLt; 7 )
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12.Your employment may be terminated" by' the Company by giving you 1 month's notice in
writing or salary in lieu thereof, and on expiry of such notice or on making of such payment
the employment shall stand terminated. For the purpose of notice pay, the Company
shall consider your Gross salary (which includes Basic pay & all monthly allowance) as

value of notice pay per month.

While on probation, this employment may be terminated by either side by giving Fifteen
days notice in writing or Fifteen days Gross Salary (which includes Basic pay & all
monthly allowance) in lieu thereof.

13.f you wish to terminate the employment, you must give 1 calendar month's notice and
serve the Company until the expiry of the said notice. The Company may waive the said
notice period or a part thereof at its absolute discretion without making any payment for
the period of notice or part thereof so waived.

. 14.0n termination of this employment, you will immediately return to the Company all
correspondence, specifications, formulae, books, documents, market data, cost data,
literature, drawings, tools, instruments, equipments, effect or records, etc. belonging to
the Company or relating to its business and shall not make any copies thereof.

15.Notwithstanding anything to the contrary contained in this letter, if in the opinion of the
Company you commit any breach in the observance of performance of your obligations
hereunder or if you are, in the opinion of the Company, guilty of any misconduct, including
disobedience, breach of duty or gross carelessness or if you absent yourself without leave
and/or prior approval of your reporting authority for a period of more than 7 consecutive
days, then under such an eventuality, it shall be lawful for the Company, notwithstanding
any waiver by the Company of any antecedent breach or circumstances, justifying the
termination of your services under this clause, to terminate your employment forthwith
without nolice whatsoever and/or to dismiss you from the services of the Company
without prejudice to the Company in respect of such breach or circumstances. In the
event of such termination or dismissal you will be entitled to your salary for that month, if
any, only up to the date of termination and not any other payment or allowance or facility.

‘ 16.In consideration of the terms and conditions agreed between the Company and you, you
shall hereby undertake during the term of your employment with the Company, not to be
associated with or be in service of or be Consultant, Retainer or be in any advisory,
contractual or non-contractual form, associated with any organization, Company or firm or
Industry Association or individual whether or not in combination with each other in the
same business or businesses as the ones BAL is in.

This forms an integral part of terms and conditions of your employment with Baramati
Agro Ltd.

17.Intellectual Property Rights: During the tenure of your employment with the Company, you
shall have exposure and access to various novel and proprietary designs and
technologies related to the company's business and existing and futuristic product range.
All such information forms a vital part of the intellectual and technological property of the
company. It is therefore obligatory for you to make sure that during your future
professional career either in any other organization or as an individual, you shall neither
divulge and/or share any such information, nor make use of any such information related
to company's products and technologies for whatsoever reasons.

R Mo’

Coordinator IQAC
Manavlok's College of Social Work
Ambajogai Dist. Beed -431517
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In connection with all the product patents that have been effective and in force prior to the
date of your leaving this company and the designs and technologies of the products thal
you have access to, it is obligatory for you to make sure that, during your future
professional career you do not involve yourself in design, development, manufacture or
any other activity related to the products covered by the patents and/or product lechnology
. @ mentioned above in a manner that can lead to infringement of the rights of the
aforesaid by your prospective employer or by yourself as an individual.

Kindly be advised that infringement of patents rights is an offence under Patents Act, 1970
and the company has lawful rights to initiate suitable legal action against any person or
entity involved in the infringement of the patents rights and/or Intellectual Property Rights of
the Company.

18.Pre-employment Medical Examination / Antecedents Verification .

This appointment is subject to your medical fitness and also subject lo favourable report of
your antecedents from your previous Employers / Refrees.

19.For the purpose of this agreement, “Dependent” shall mean and include a child of the
employee as per the Rules of the Company for the time being in force. The word
‘Dependent” has been defined by the Company as follows:

‘Dependent shall mean and include an unmarried and/or unemployed daughter or son and
that such daughter or son is below the age of 21 years."

20.You will retire from the services of the Company on the last day of the month in which you
attain the age of Fifty Eight years. As per the documents submitted by you, your date of
birth recorded with the company is 12.01.1994.

21.Your appointment will be governed by Annexure A appended herewith .
22.You will be entitled to Gratuity as per the Payment of Gratuity Act.

23.You will during the term of your employment with the Company and for twelve (12) months .
after the termination thereof, regardless of the reason for the employment termination, you
will not, directly or indirectly, anywhere in the within the 100 km of the Company's location,
on behalf of any Competitive Business perform the same or substantially the same Job
Duties.

24 You will during the term of your employment with the Company and for twelve (12) months
after the termination thereof, regardless of the reason for the employment termination, you
will notdirectly or indirectly, solicit or attempt to solicit any business from any of the
Company's Customers, Customer Prospects, or Vendors with whom you had Material
Contact during your employment with the Company.

XXQO\Y‘S’Q
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25.You will during the term of your employment with the Company and for twelve (12) months
after the termination thereof, regardless of the reason for the employment termination, you
will not, directly or indirectly, on your own behalf or on behalf of or in conjunction with any
person or legal entity, recruit, solicit, or induce, or attempt to recruit, solicit, or induce, any
non-clerical employee of the Company with whom you had personal contact or supervised
while performing your Job Duties, to terminate their employment relationship with the

Company.

26. If any dispute arises as regards to the terms & conditions then the matter of jurisdiction
shall be Baramati, Dist. Pune, Maharashtra.

27. If the above terms and conditions are acceptable to you, please return the enclosed copy
of this letter with your signature in token of acceptance

Please let us know by a separate letter the details of your family or next of kin.
%%ngﬁ%&%xpu to the BAL family and wish you every success in your career.

For Baramati Agro Ltd.

N

Authorized Signatory
Encl.: Annexure A & Enclosure B

| have read and understood the above terms and conditions governing my services/employme
nt with the organization and the same are acceptable to me in totality.

‘ Name Mr. Gormali Ganesh Kashinath

Signature

Date

Coordinagor IQAC
Manavlqk’s College of Social w,
Ambajogai Dist. Beeg 431517
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Salary Structure

Name: Mr. Gormali Ganesh Kashinath

Designation:  Jr. Officer Grade: M5-D
Sr. Salary Components (Per Month) Details Amount (PM)
1 | Basic Payable Monthly 4250
(Consolidated Basic)
2 Management Supplement Payable Monthly 5950 .
3 House Rent Allowance Payable Monthly 5100
4 Education Allowance Payable Monthly 100
5 Medical Reimbursement Payable Monthly 1250
6 Conveyance Reimbursements Payable Monthly 350
7 Leave Travels Concession. Payable Annually 0
8 Gross Salary 17000 .

RbAanet—

Coordinator IQAC
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Annexure A- Effective (01.02.2022)

ANNEXURE FORMING PART OF APPOINTMENT LETTER DATED (01.02.2022)
Name : Mr. Gormalj Ganesh Kashinath
Allowances / Benefits applicable to you

1.

10.

1.

12.

13.

15

Management Supplement:You will be eligible for Management Supplement Allowance of Rs.5950/- (
Rupees Five Thousand Nine Hundred Fifty Only) per month.

House Rent Allowance: You will be eligible for a House Rent Allowance of Rs.5100/- (Rupees Five
Thousand One Hundred Only).

Education Allowance: You will be eligible for Educational Allowance of Rs.100/- (Rupees  One
Hundred Only) per month.

. Medical Reimbursements: Yoy will be eligible for Medical Reimbursements of Rs.1250/- (Rupees

One Thousand Two Hundred Fifty Only) per month.

Conveyance Reimbursement: Yoy will be eligible for Conveyance Reimbursement of Rs.350/-
(Rupees Three Hundred Fifty Only) per month.

Leave Travels Concessioaneimbursement: You will be entitled to Leave Travel Concession/
Reimbursement, as applicable to your grade, as per Company policy.

Gratuity: On rendering five years of continuous service in the Company, you will be eligible for
graluity as per the provisions under Payment of Gratuity Act, 1972,

Statutory Bonus: You wil| be eligible for payment of Bonus as per Payment of Bonus Act 1 965.

Group Janta Personal Accident Policy Coverage: In case you are not covered under the
provisions of (he Employees State Insurance Act, then you shall be covered under the Group Janta
Personal Accident Policy taken by the Management in association with any of the prevailing
Insurance Companies.

Shift Working: You may be called to work in shift duties as and when required .

Travel: Whenever you are required to undertake travel on Company work, you will be reimbursed
lravel expenses as per Company rules / policy on Mileage Reimbursement / Domestic Travel /
International Travel Policies as applicable to your cadre.

- Leave: You will be eligible Earned Leave as per Leave Policies as applicable to your cadre .

General: The above terms and conditions are based on Company Policy, Procedures and other
Rules and Regulations Currently applicable to the Company's employees and are subject to
amendments and adjustments from time to time.

For Baramati Agro Ltd.

Authorized Signatory

Q ' A : PG ‘\«UQ&
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lLokseva Pratishthan's

LOKSEVA COLLEGE OF PHARMACY

(Approved by AICTE, PCL, DTE. Govt. of Maharashtra & Affiliated to MSB TE)

S. No. 200/ 1B, Phulgaon, Tal. Haveli, Dist. Pune 412216. Ph. 02137 - 320340

Deepak Paigude Prof. Narhari A. Patil

Founder President Principal

l(nl'_/u_(,‘oo"l.oq.'b Date Q_S\QQ,\QQ‘L'S
CERTIFICATE

This is to certify that Mr. Sunil Dhanraj Jadhay is Librarian in Lokseva College of
Pharmacy. He is staying in staff quarter in college campus his current & permanent addresses are
as follows.

1) Current Address
Mr. Sunil Dhanraj Jadhav
Lokseva College of Pharmacy,
Hostel No.1 (Boys), Room No. (A2)
$.N0.200/1-B, Phulgaon
@ Tal- Haveli, Dist- Pune 412216

2) Permanent Address
Mr. Sunil Dhanraj Jadhav
At -~ Waghalwadi

Post- Waghala

R. -ttt

Coordinator IQAC
Manavlok's College of Social Work
Ambzjogai Dist. Beed -431517




Social Lab Environmental Solutions Private Limited “7
CIN: US0009MH2018PTC314639 GST: 27ABACS9423R1ZM Soctal Lat

21012021

TO WHOMSOEVER IT MAY CONCERN

This is 1o cerify that Mr Balaji Kadam joined Social Lab Environmental Solutions
Private Limited on 17" Jan 2021 and continue to provide his services till date. His
‘ designation is *Project Coordinator” and his employment is project specific.

The letter is issued on his request.

SOCIAL LAB ENVIRONMENT,
SOLUTIONS PRIVATE leN:S

s "f :
gt DIRECTOR
Rahul Juware

Social Lab Lovironmental Solutions Pvt, Ltd.

Qe

Coordinator IQAC
Manavlok's College of Sodial Work
Ambajogai Dist. Beed -431517 o A

Registered Address: Tahasil Ward, C-11-B5/4/2 Shivaji Park, Hinganghat, Maharashtra 44230
Aurangabad: 5-1, Manik Arcade, Chetna Nagar, Osmanpura, Aurangabad-431001
Pune: 306, Sunderban Complex, Above SVC Bank, Baner, Pune, 411045

Website: www sodal-lab.in Email: concect@social-lab in Contact Number: +91-9867520123
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Registered Address: Tahasil Ward, C-11-BS/4/2 Shivaji Park, Hinganghat, Maharashtra 442301.
Aurangabad: 5-1, Manik Arcade, Chetna Nagar, Osmanpura, Aurangabad-431001
Pune: 306, Sunderban Complex, Above SVC Bank, Baner, Pune,411045
Website: www.social-lab.in  Email: connect@social-lab.in Contact Number: +91~98675202

Rfdarte

Coordinator lQAC
Manavlok's College of Social Work
Ambajogai Dist. Beed -431517

College of Social Work
98ai Dist, Beed 431517
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Manaviok's College of Social Work
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Registered Address: Tahasil Ward, C-11-BS/4/2 Shivaji Park, Hinganghat, Maharashtra 4423g

Aurangabad: 5-1, Manik Arcade, Chetna Nagar, Osmanpura, Aurangabad-431001
Pune: 306, Sunderban Complex, Above SVC Bank, Baner, Pune,411045
Website: www.social-lab.in  Email: connect@social-lab.in Contact Number: +91-9867520123
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BAL/HR/AP/ /2021 Date: 23.04.2021
To,

Mr, Kakde Akash Shrimant

Rh- 25/06, Bajajnagar, Wadgaon Kolhati, Aurangabad Plot No.X-123,Krupa Matoshri Comm.
Complex,Bajajngar,Midc Road, Aurangabad

Aurangabad 431136

Maharashtra India

Dear Mr. Akash,

This has reference to your application for employment and the subsequent discussions we
had. We are pleased to appoint you with us as ‘Probationer’ on the following terms &
conditions:

1. You will be designated as Jr. Officer with Agriculture- Agri Office Unit 1 Department
. located at Karjat and you may please report for duty on or before 23.04.2021.

2. Your Basic Salary will be Rs.4250/<(Rupees Four Thousand Two Hundred Fifty Only)
per calendar month which will be subject toperiodic review from time to time at the sole
discretion of the Company.

3. You will be on probation for a period of six months from the date of your appointment,
during which period, your performance, attendance and behavior will be observed. On
satisfactory completion of the probation period, you will be confirmed in service.

If not confirmed/terminated after six months, this order will continue to be in operation,
and the probation period may stand extended automatically for a period of further Six
months (Such extension shall not exceed two terms of Six months each).

4. Place of work: You are liable to be transferred to and required to work at any place
throughout India or elsewhere outside India You shall not have a right to work at a
particular place, work, machine, operation or section. The management shall have the
sole discretion in allotment of work to you, from time to time, which shall not be

‘ questioned by you for any reason whatsoever. You shall be assigned work on such jobs
at such places where you are suitable and necessary, as specified by the company from
time to time. The company shall post you in any shift, department, section, plant, unit,
office, anywhere in India, which are either existing or acquired/ set up from time to time,
as it may deem necessary at its sole discretion from time to time. If transfer is out-side
the existing place of work you shall be granted a reasonable time not exceeding
maximum 7 days for reporting for duties at the transferred place taking into consideration
the distance from the place where you are working and to where you are transferred.
Failure to report at the transferred place within the specified time shall be deemed to be
abandonment of service. You shall then be amenable to the action from the place of
transfer, and not from where you stood transferred.

5. Deputation : The Company at its discretion may depute you to any other agency, or
employer for any duration to any other employer anywhere in India on suitable terms,
for which you shall not claim any additional compensation. -thereafter, you will be

@\Mw}x

Coordiia.or IQAC
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Ambajogai Dist. Beed -431517
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6. You will also be entitted to such allowances and perquisites as may from time to time be
applicable to employees under the Company’s rules which the Company may frame,
revise, amend and/or modify. The same is attached to this letter as Annexure A.

7. You will be eligible for the membership of the Employees Provident Fund or shall
continue your membership, if you already are a member of that Fund.

8. You will be entitted to Leave in accordance with the rules and regulations applicable from
time to time.

9. You will:
a. use your best skills, competencies and care in the business and affairs of the
Company and at all times faithfully and diligently perform such duties as the Company
shall from time to time assign to you.

b. not at any time during the continuance of the employment hereunder solicit, seek,
engage or be interested or concerned either directly or indirectly or alone or jointly in
any other office, trade business or occupation save with the previous permission in
writing by the Company.

c. maintain at all times, absolute secrecy and confidentiality about all matters
whatsoever relating to the business of the Company that you may acquire by virtue of
your employment, and undertake not to disclose any such information or part with any
documents including but not limited to drawings, designs, know - how and / or any
such Proprietary information and / or Intellectual Property Rights of the Company to
any third party whilst in the employment of the Company or thereafter.

d. abide by Cyber laws in vogue and follow all Information Technology protocols as laid
down by the Company from time to time for security of information & technology
related transactions.

10.Any discovery or invention or secret process or improvement in procedure made or
discovered by you whilst in the service of the Company in connection with or in any way
affecting or relating to the business of the Company or capable of being adopted for use
therein or in connection therewith shall forthwith be disclosed to the Company and if and
whenever required to do by the Company, you shall, at the cost of the Company, apply or
join with the Company in applying for letters patents or other equivalent protection in
India and in any other part of the world for any such discovery, invention, process or
improvement as aforesaid and shall at the cost of the Company execute and do all
instruments and things necessary for vesting the said letters patents or other equivalent
protection when obtained and all right, titte and interest with the Company absolutely and
as sole beneficial owner or in such other person as the Company may specify.

11. You will be:
a. required whenever necessary in the opinion of the Company to undergo Medical test
and / or seek proper medical attention for the purpose of maintaining good health.

b. entitled to such medical benefit as are or may be applicable to employees of the
Company in accordance with the rules and regulations in force from time to time.

K Mo to

Coorde

Manavlok § College of sgcig) Work
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25.You will during the term of your employment with the Company and for twelve (12)
months after the termination thereof, regardless of the reason for the employment
termination, you will not, directly or indirectly, on your own behalf or on behalf of or in
conjunction with any person or legal entity, recruit, solicit, or induce, or attempt to recruit,
solicit, or induce, any non-clerical employee of the Company with whom you had personal
contact or supervised while performing your Job Duties, to terminate their employment

relationship with the Company.

26. If any dispute arises as regards to the terms & conditions then the matter of jurisdiction
shall be Baramati, Dist. Pune, Maharashtra.

27. If the above terms and conditions are acceptable to you, please return the enclosed copy
of this letter with your signature in token of acceptance

Please let us know by a separate letter the details of your family or next of kin.

We welcome you to the BAL family and wish you every success in your career.

Yours sincerely,

For Baramati Agro Ltd.

Authorized Signatory
Encl.: Annexure A & Enclosure B

| have read and understood the above terms and conditions governing my services/employm
ent with the organization and the same are acceptable to me in totality.

Name Mr. Kakde Akash Shrimant

Signature

Date

e A V 4"‘%(_1 Manawe olleée of Sotial Work
3 rdinator IQA ey Apibzjdgai DisPage.d 88{s17
anaviok's College of Social Work 3510\
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Adarsh Gramin Vikas Sewabhavi Sanstha

Depegaon,Tq. Majalgao, Dist. Beed
Reg.No.MAHA-302/96/BEEDF-3564/96/BEED
AADARSH FOUNDATION

Appointment letter

Mr. Swapnil Bhujangrao Kamble
M.B. Kamble Niwas, Boudha nagar, Latur.
Maharashtra

Dear Swapnil B. Kamble.
We are pleased to support your job as a “MLA Fellow” with the “Adarsh Gramin Vikas

Sewabhavi Sanstha” for period of “2 year” commencing from July 10, 2021 till July 09, 2023
. on the following terms and conditions.

Your appointment will be governed by the terms and conditions presented in the Annexure A.

We look forward to you joining us. Please do not hesitate to call us for any information you

may need. Also, please sign the duplicate of this offer as your acceptance and forward the same
to us.

Annexure A

You shall be governed by the following terms and condition of service during your internship
with Praas Foundation, and those may be amended from time to time.

1. You are being hired as a MLA Fellow and Programme Coordinator would be your Reporting
. Manager and Mentor during the job. As a MLA Fellow you would be responsible for

v" Managing the MLA RDF 20-25 Villages

v" Supporting and Mentoring Villagers, Sarpanch and Government Officials in their intervention in
Villages, and in their skill building through regular Villages visits, discussion and problem
solving, documentation and workshops for enriching their village as well as personal
deliverables.

v" Work closely with team members (including Fellows) to address day to day issues in dealing
with Government authority

v" Supporting behavior activities at the location and ensuring successful training and coaching of
the Government

R4 tante

Coordinator iQAC
Manavlok's College of Social M
bmbajogai Dist. Beed -431517




v" Building and Managing relations with government officials like Block officer, CED, etc. to
facilitate program implementation (supporting fellow PCs who are constantly engaged with
Government Officials).

v" Tracking Village development by recording progress of project in own black/zone and creating
related documents; participating in weekly/monthly meetings for project review, information
sharing, etc.

v Supporting various operational activities at the location such as data analysis, workshop
designing etc.

v Additional functional roles based on interest and need: curriculum design support, SHBs
training etc.

2. Your date of joining will be 08 July 202 in Khultabad, Aurangabad and the duration of the job
would be min. of Z Years. During this time you are expected to devote your time and efforts
. solely to Adarsh Gramin Vikas Sewabhavi Sanstha work. You are also required to let
your mentor know about forthcoming events (if there are any) in advance so that your work
can be planned accordingly.

3. You will be working remotely for the duration of the Fellowship. There will be catch ups
scheduled with your Programme Coordinator to discuss work progress and overall field
experience at regular intervals.

4. All the work that you will produce at or in relation to Adarsh Gramin Vikas Sewabhavi
Sanstha will be the intellectual property of Adarsh Gramin Vikas Sewabhavi Sanstha. You
are not allowed to store, copy, sell, share, and distribute it to a third party under any
circumstances. Similarly, you are expected to refrain from talking about your work in
public domains (both online such as blogging. social networking site and offline among your
friends, college etc.) without prior discussion and approval with your mentor.

5. We take data privacy and security very seriously and to maintain confidentiality of any
students, customers, clients, and companies’ data and contact details that you may get
access to during your internship will be your responsibility. Adarsh Gramin Vikas Sewabhavi
Sanstha operates on zero tolerance principle with regard to any breach of data security
guidelines. At the completion of the internship you are expected to hand over all Adarsh
Gramin Vikas Sewabhavi Sanstha work/data stored on your Personal Computer to your
mentor and delete the same from your machine.

6. [During the appointment period you shall not engage yourselves directly or indirectly or in
any capacity in any other organization (other than your college). In the event of breach

jinator IQAC
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of this condition, this appointment is liable to be terminated forthwith by the company. In
addition, you shall be liable to pay liquidated damages to the Company of an extent estimated
by the Company.

7. Under normal circumstances either the company or you may terminate this association by
providing a notice of 30 days without assigning any reason. However, the company may
terminate this agreement forthwith under situations of in-disciplinary behaviours.

8. You are expected to conduct yourself with utmost professionalism in dealing with your
mentor, team members, colleagues, clients and customers and treat everyone with due
respect.

9. Adarsh Gramin Vikas Sewabhavi Sanstha is a start-up and we love people who like to go
beyond the normal call of the duty and can think out of the box. Surprise us with your passion,
intelligence, creativity and hard work - and expect appreciation & rewards to follow.

10. Expect constant and continuous objective feedback from your mentor and other team
members and we encourage you to ask for and provide feedback at every possible
opportunity. It's your right to receive and give feedback - this is the ONLY way we all can
continuously push ourselves to do better.

11. Have fun at what you do and do the right thing - both the principles are core of what
Adarsh Gramin Vikas Sewabhavi Sanstha stands for and we expect you to imbibe them in
your day to day actions and continuously challenge us if we are falling short of expectations

on either of them.
_

Anil Ghuge
Secretary
Adarsh Gramin Vikas Sewabhavi Sanstha

| have negotiated, agreed, read and understood all the terms and conditions of this job letter as well
as Annexure A here to and affix my signature in complete acceptance of the terms of the letter.

Date: Signature:

Place: Name:
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Social Lab Environmental Solutions Private Limited 6
-—

CIN: US0009MH2018PTC314639

2021-01-01
To,
Shankar Rakh,

At-Kaudgaon, Post-Bansarola, Ta-Kaij , Dist-Beed

Dear Shankar Rakh, we are glad to inform you that you have been shortlisted for the Team Lead
position at Ashti. Your appointment is subjected to the duration of the project which is 8 Months.
You have been requested to send us a signed copy of this letter and work contract document for

the confirmation of your appointment.

Kunal Thakur

For Social Lab Environmental Solutions Pvt. Ltd.

Q/\ GCA'W cl-Q-Q

ator
Coordinato -

W
15 College of Social
Manavlalﬂ; | Dist. Beed -431517 Manavlo

Registered Ad Mress Social Lab Environmental Solutions Private Limited, QTR

Ward, Labour Colony,C-I1-BS/4/2 Shivaji Park, Hinganghat, Maharashtra 442301,
Website: www.social-lab.in  Email: connect@social-lab.in Contact Number: +91-9867520123
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RANA PARIVAR NIDMI LTD

RANA PARIWAR NIDHI LIMITED KALAMB

Subject: Letter of Appointment for Bank Manager.

‘ Respected Mr. Sayyad Mazharali Akbarali

We are pleased to offer you employment in our bank in the
capacity of the Bank Manager starting of employment on
[01.03.2021]. You will be on probation for a period of three
months or further extended at the sole direction of the
organization. Your salary will be 12000/~ per month, inclusive of
all benefits. Please sign on the duplicate copy of this letter as
evidence of your acceptance.

il We are pleased that you will be working with our office and look

forward to your success.

CHERMAN

SHAIKH AHEMED BABULAL

(RANA PARIWAR NIDHI LTD KALAMB)
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Janwani rrweani. on
STA9TOT]
LETTER OF APPOINTMENT
Date:08/11/2021
To,

Mr. Rajaram Chintaman Ujgare

in response to your application for employment date, we are pleased to appoint you as
Sr. Supervisor purely on contract basis in our PCMC Project on the following terms and

. conditions.

Your contract period shall be for a period of twelve months, starting from 13/11/2021,

which can be extended further or terminated earlier with fifteen days’ notice period,

without assigning any reason or else we will pay you amount equal to your 15 days salary.

During your service period, you shall be lable to be posted/transferred in any of the

program/projects of Janwani.

2. You will be paid the salary as per the details given in Annexure-l, per month, based on the
attendance for each calendar month,

3. This appointment and continuance is subject to your having been found medically
(physically and mentally) fit by the authorised Medical Practitioner

4. You will not (except in the normal course of business of Janwani) publish any article or
statement, deliver any lecture, or broadcast or make any communication to the press,
including magazine publication relating to Janwani’s matter.

5. You will be required to maintain utmost secrecy in respect of Project documents,

' commercial offers, design documents, Project cost and Estimation, Technology, Software

Packages Licence, lanwani’'s policies, patterns, Trademark and Human assets profile of
Janwani.

6. Any of our technical or other important information which might come into your possession
during the continuance of your assignment with us shall not be disclosed, divulged, or made
public by you even thereafter.

7. You will be required to comply with all such rules and regulations as Janwani may frame
from time to time.

8. If at any time in our opinion, which is final in this matter, you are found non-performer g

Chairmag, Builty of fraud, dishonest, disobedient, behave disorderly, negligent, undisciplined, absg

Vijay K #h U~
-y .

—

Members
At Mimbaikar | Aruna Bagchee | Arun Firodia | Pratap Pawar | Ramanath Jha | S B (Ravi) Pandit | Vishal Jain

Ex-Officic Members :

Sudhir Mehla, President. MECIA | Prashant Girbane, Director General, MCCIA

Dirsctor: QWM :
Ramesh G. Pand e 3
Hesii Pl oordinatoP1QAC"
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Experience Certificate

This is to certify that Ms. YADAV MINAKSHI BABURAO is working at society for
wellbeing awareness and Rehabilitation (SWAR) operated Antarangdeaddiction&
Rehabilitation center, Latur as Counsellor from 25 /11/2020 to Till date during

this period , her services were found to be satisfactory in carrying out the job
duties.

WORK RESPONSIBILITIES

< Counsel individuals families requiring assistance dealing with
substanceabuse problems, like alcohol or drug abuse .

< Counsel clients individually and in group sessions to assist client in
overcoming .

* Counsel interpersonal conflicts caused by addiction.

We wish her all the best in her future.

Signature

Coordinator IQAC

Manaviok's College of Social Work
Ambajogai Dist. Beed -431517




